
APSCUF'S RESPONSE TO THE STATE SYSTEM'S VERBAL PROPOSAL 
REG.\.RDING RETRENCHMENT1 

Submitted to the Pennsylvania State System of Higher Education November 20, 2015 

APSCUF responds to the verbal proposals made by the State System at our September 21, 201 S 
negotiations session, characterized as a "preliminaiy list" of ai·eas the State System wants to 
address in connection with retrenchment, as follows: 

I . Proposal to amend Article 7 to provide for mandatory faculty transfers at the discretion of 
the University President: REJECTED. 

2. Proposal to amend Article 11 to expand employment of part-time faculty in lieu offull­
time faculty: REJECTED. 

3. Proposal to amend Article 18 to reduce the number of sabbatical leaves granted each 
year: REJECTED. 

4. Proposal to amend Article 23 to increase the teaching load for full-time temporary 
faculty: REJECTED. 

S. Proposal to amend delete Article 34 in its entirety: REJECTED. 
6. Proposal to amend Article 40 to allow Universities to mandate faculty to work at branch 

campuses: REJECTED. 
7. Proposal to amend Article 41 to allow Universities to mandate faculty to work at the 

Dixon Center: REJECTED. 
8. Proposal to amend Article 42 to allow Universities to mandate faculty to teach distance 

education courses: REJECTED. 

APSCUF counters with the following revised proposal to amend Article 29, and the 
accompanying proposal to amend A1ticle 34. 

Article 29 

RETRENCHMENT 

A. I. a. The STATE SYSTEM shall have the ri!!ht. subject to the requirements of 
this Article. to retrench facultv under the three following circumstances: (I) a 
demonstrablv bona fide i'.inancial exigencv (i .e .. an imminent financial crisis that 
threatens the survinl of the institution as a whole and that cannot be al!eYiated bv less 
drastic means): (2) a demonstrablv bona fide formal programmatic chang~ such as 
permanent discontinuance of J prollram. pemmnent elimination of a depa1tment of 
instruction. or pem1anent elimination of courses: or (3) in the case of FACULTY whose 
basic responsibilities lie outside the classroom. the pennanent elimination of duties or 
sen·ices provided by such faculty. 

b. Vvl1~nev;::r t11e ST ATE SYSTEM or a u:-JIVER.SITY anticipates a demonstrablv 
bona fide fin<mciitl c::i!!encv that mil.y result in retrenchment. the STA TE 

1 APSCUF reserves the right to add to, delete from, alter or amend this proposal. Unless otherwise noted, existing 
provisions not altered by these proposals would remain unchanged. Each and every proposal is m~de without 
precedent or prejudice to existing rights and entitlements, regardless of the character or source of same. 
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SYSTEM·'UNIVERSITY shull prom.J~lv noti{\' both State an:: Local APSCUF. The 
notice required ui:d.::r this ::mbsection 5hall be provided ekctroi1icalh. as soon as th:: 
STi. TE SYSTEM:UNJVEI',SITY anticipates the possibilitv of retrenchment but Wet*e 
0fthi! j:)Sssibility ofre~~!'l! will be~h.~~~upectiva PASSHE 
~rsity to the Jacal .'i.P£C! .. 'F Chap~deat with a mp) ta the State APSCUF 
Presideat in no event later than August 1 for any retrenchment(s) that may occur effective 
at the end of the subsequent academic year. 

\Vhe'1ever the STA TE SYSTEM or;: CNlVERSJT'..' anticipates a 
demcnstrr.bh l-ona fide fom1al pro£rnmmatic dw.n:;e and·o;· the permtnent elimination of 
duties or ~en ices pro\'ideJ bY FACULTY whose basic: responsibilities lie outside the 
classroom thar mav result in rerrenchment. the STATE SYSTE!V1/L1NIVERSITY sh:ill 
oromptlv noti1\' botL St?.te <UJ.d Lccal A.PSCFF. The notict: reguir;.;d under this 
subsection ~h<i ll be ornYided electronicailv. as soon cs the STA TE 
SYSTEM./Ul\IVERSITY anticiuares the possibilirv of retrenchment. but in no e\'ent later 
than April I for anv retrenchmemls) that ma\. occur effective at th~ end oftlie subseguem 
c;c1demic Year. 

d. Simuluneou5 v.·ith the notice reauired in suiJse ... iions b. and c .. the ST A TE 
SYSTEM/UNIVERSITY shdl proYid;;: both State and Local APSClJF all relevant 
iurormation nec;:ssarv to ve1ifv the asserted reason for the possible retrenchment. ln the 
case o;' a possible rctr~nclm1ent based upc!1 a bona fide financial e>.i!!ency, the rekvant 
infonnation shall include the undcrhiM d::.ta. anti not merely summ;:rics of such data. 

2. The ST ATE SYSTEM1UNIVERSITIES shall meet and discuss with St:k and 
Local APSCUF or its aesignee regarding foe stared b::.sis for the ret1enchmeut, and the 
parties will jointlv ex.pion: and seek .:.greeme'11 en alte!1K.li\e mea~t:r.:!s. including cost­
savi1ui:s :..nd· or reYenue genermion me::i.sures. to aYoid or minimize tlie 
retrenchrneut.chaBges ifl iinaue..:.s. prJg:ra:B curtaila1est. eli.rninati<m of edH"ses. er the 
d ir1inatioa of dutieJ er servic.;s prc~d b) F.\Cl.'LTY ·.d:o .. e basic r~@sil>ilities Ii~ 
outside the elassroe;.-1. which r~c.y kad to retreflehmrnt. aBd tlle:--el _rin1Jlacc wages, seurs 
attd term~ and sonditiens of emplo:1neat. as requires ey Section 70: of Aet 195. In 
connection with such duty to meet and discuss, accurate infomlation, statistics or 
financial data related to any such proposed change shall be made available to both State 
and Local APSCUF as well as to the affected University and the STATE SYSTEM, so 
that all pirties are prepared to engage in a discussion of the relevant issues. This shall not 
be construed to require the STA TE SYSTEM/UNIVERSITIES to compile such material 
in the fom1 requested which is not already compiled in that fom1, unless mutually 
agreeable. 

3. APSCUF mav contest the existern;e of the sw.ted basis for the retrenchment 
thr~ugh the irrieYwice :md arbit:rz.tion procedure: provided. however. that anv snch 
ITTieYance sh?.ll be f.led directlv with the Offi.::e ofr;1e Chanc'"llor and. ifnJt resolved 
>>ithin 30 davs after filing. shall proceed imm1.:Jiateh to expedited arbitration. following 
the Expedited Arbitration Rules of the . .'.,.merican Arbitr.ltion /.sscciarion . During the 30-
day review pe1iod. the STATE SYSTEM will proYide • .:,.PSCUF with anv additional 
requested information relevant to detenPinir:!.! the existenc: of th~ stated b11sis for the 
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retrenclnuent. Ifit is detennind through the process set forth in this Section tiiat 
retrenchment is nec:cssary due .o the stated basis for retrench.-nem. retrc:ncbment shall be 
c:~rried out subje.,t to the remi:ining provisions oi this Article. No retrenchment shall 
occur whil" the 2riennce and i>.rbilrati on pruces~ is pending. 

4. Retrenchment shc:Jl not be usJd to ende the disciplinarv proYisions oithis 
,!,.creement. nor shn.ll rei:renchment be c.irried out in w1 arbitran. capricious or 
unreasonable manner. 

B. Retrenchment for the re<'Sons 1ci"nti ii -,,d in Section A. l. of this Article b.3Ga·Hw--l'•·:'." changes 
ffi-fl~·~ai,n eHrtailrnem. elimiRaticn ef eeurses l:IF the e!imiaarien cf Eluti<!s er seP;ie~ 
pF&\'idea ey FACl'LTY 1Nhese e~: responsieilitiBS lie eutsiae the classrno:-:1 shall be applied as 
hereinafkr set forth. 

1. If and when retrenchment is to occur, the ST ATE SYSTEM UNIYERSITIES 
shall make eYerv ef101i ~);tent 13racticrble. make plans to permit the process of 
attiition (includine: <..t:.rition in c.ther dep:mm~ntsJ to be utilized to effect the required 
reduction of FACULTY. 

2. When ii: the epinicB--Jfthe STAT£ S':"STB4iUXI\'£RSITIES retrenchment 
l>e€.inKs H~eessary ana it carmot be accomplished totally by attrition, the ST A TE 
SYSTEM,UNI\ cRSITIES shall incorporak into the regular workload of anv pot..:ntial 
retrcnci;3e anv continuing ed11c1nion courses which the FACULTY MEMBER is 
qualified to t(;;ach. did v.hicl1 is thl'.".'1 being: t,~ught ~1v an indhicual outs;de the APSCl'F 
bargaining units or bY a :ess s,·nior n:emi.1er of the APSCl'.F barnaining unit. 

3. \~hen retrenchment cannot be i'Xerted tJ1rou1!h <..pplicution of subs::ctions B.1. :::nd 
B.2 .. .-,boYe. or St.ction D. below. APSCUF and the affected FACULTY MEMBERS 
shall be notified prior to implementation, in accordance with the schedule set forth in 
Section F. of this A1iicle, and retrenchment shall be made as circumstances require, 
provided that the following order shall be utilized to the extent feasible in the department 
where retrenchment is occurring. 

a. temponuy, pa1i-time 
b. temporary, full-time 
c. regular, part-time 
d. regular, full-time 

I C. 1. With respect to the application of Section B.JJ. above, retrenchment shall be 
made in inverse order of length of service from the most recent date of employment at the 
University ("seniority"), within a department, provided the remaining ACADEMIC 
FACULTY MEMBERS have the necessary qualifications to teach the remaining courses 
or perform the remaining duties. ACADEMIC FACULTY MEMBERS shall be 
responsible for keeping their Academic Dean inforn1ed of all their qualifications. 

2. With respect to the application of Section B.:i-}. above, retrenchment shall be 
made within the affected administr'1tive unit in inverse order of length of service from the 
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D. 

most recent date of employment at the University ("seniority"), provided the remaining 
ADMINISTRATIVE FACULTY 1'.fEMBERS have the necessary qualifications to 
perfonn the remaining duties. ADMINISTRATIVE FACULTY MEMBERS shall be 
responsible for keeping their appropriate management supervisor informed of all their 
qualifications. 

1. Before issuing a nntice o!retrenclun, _1·, to retreaching an ACADEMIC 
FACULTY MEMBER Dursu:im to s.,crion F.L of this Articie, the University shall make 
a reas01'lable~verv effort to place him/her in another position within the APSCUF 
bargaining unitsJ_ncbding 'P.rnu<.!- inter-depJTn:!'.:.i!ntG.~ transfer parsuan~ :o Article 7. 
S1..:-icn B.6. and inter-l.,r_i \·csit-• tr:.nsf.;:r pursuant to Artide 34. When an ACADEMIC 
FACULTY MEMBER has been a member of more than one (1) department and he/she is 
retrenched from his/her cwTent department, he/she shall have the right to retum to a 
previous department as follows: 

a. If he/she left the previous department less than five (5) years prior to 
his:her retrenchment from hiSJher cu1Tent dep3.!iment, he.'she shall have the right 
to return, if qualified; 3.J.1d 

b. If he/she left fiye (5) or more years prior to his/her retrenchment, he/she 
shall have a iight to return, if qualified, but only with the approval of the 
department or the President. 

2. Before is~uing a notice ofrem~nchmcnt to lttf~-:iehing an ADMINISTRATIVE 
FACULTY MEMBER pursuant ·.0 Section F. l _of this .;.rticle, the University shall make 
a-n:asenal3lem effort to place him/her in another position within the APSCUF 
bargaining units_ inclw:!iu1< througl:. int..:r-depm LTHl!:1tal trar.sfor p..m.uant to A1iicle 7, 
Section B.6. a!l<l :n:c:r-Lniversit·,, rramfr: pursu.;nt to ;\ride 34. When an 
ADMINISTRATIVE FACULTY MEMBER has occupied a position in more th3.!1 one 
administrative unit, he/she shall have the right to return to a previous administrative unit 
and displace an ADMINISTRATIVE FACULTY MEMBER with less seniority. 

3. A FACULTY MEMBER who has received a letter of retrenchment shall have the 
opportunity to apply for vacancies with the same hiring rights as stated in the preferential 
hiring rights and prefen-ed rehiring provisions of Sections G. and J. of this Article. 

E. The FACULTY MEMBERS in the department, program or administrative unit where 
retrenchment notices have been issued shall be given the oppmiunity to reach voluntary 
agreement among themselves as to the order of retrenchment, if the FACULTY MEMBERS who 
remain in the department, program or administrative unit have the qualifications to teach the 
remaining courses or perform the remaining duties. Where such voluntary agreements are made, 
the date of the original notice of retrenchment to the FACULTY MEMBERS in the department, 
program or administrative un.it shall be considered the date of notice to the FACULTY 
MEMBER who has voluntarily agreed to be retrenched. The oppo1iunity to reach voluntary 
agreement shall end sixty (60) days after notice is given. Those who are retrenched by volunta1y 
agreement in accordance with the foregoing shall have the same rights as if involuntarily 
retrenched. 
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F. 1. The FACULTY ME!\ffiERS to be retrenched shall be given notice in accordance 
with the following: 

a. First-year probationary non-tenured FACULTY MEMBER - sent by 
ce11ified mail or hand delivered on or before March 1; 

b. Second-year probationary non-tenured FACULTY MEMBER - sent by 
certified mail or hand delivered on or before December 15; 

a. Probationary non-tenured FACULTY MEMBERS beyond the second 
year - sent by certified mail or hand delivered on or before December 1; 

d. Tenured FACULTY MEMBERS - sent by ce11ified mail or hand 
delivered on or before October 30. 

A retrenchment shall not be considered a non-renewal and a FACULTY 
MEMBER so retrenched shall not be pe1mitted to grieve that action as if it were a non­
renewal. If a FA CUL TY MEMBER had been scheduled for a sabbatic:tl leave, he/she 
shall not be deprived of his/her sabbatical leave because he/she is subject to being 
retrenched. 

2. A retrenched FACULTY MEMBER shall be entitled to such unemployment 
compensation benefits as authorized by law. 

G. 1. A FACULTY MEMBER retrenched from his.1her University shall within a period 
of time equal to his/her length of service at that University, or three (3) years from his/her 
date of retrenchment ("furlough period"), whichever is less, be given preference with 
respect to a FACULTY vacancy which is covered by this Collective Bargaining 
Agreement for which he/she applies at another University, if deemed qualified by the 
receiving depa1tment. His,1ler name then shall be fo1warded to the President of the 
receiving University who shall consider whether or not he/she is qualified. If the 
President of the receiving University determines such FACULTY MEMBER to be 
qualified, he/she shall be appointed. The FACULTY MEMBER shall be considered for 
appointment by the President of the receiving University before, and independent of, all 
other applicants; provided, however, that where there are FACULTY MEMBERS on a 
prefeITed rehiring list at the receiving University, the rehiring rights of those f.~ 
w.eml:>eF&FACUL TY MEMBERS shall take priority over the preferential hiring rights of 
retrenched FACULTY MEMBERS from another University. Notice concerning 
vacancies at a pa1ticular University shall be posted at that University and a copy of such 
notice shall be sent by electronic mail to APSCUF headquarters in H!llTisburg, to the 
Office of the Chancellor, and to each retrenched FACULTY MEMBER. Retrenched 
FA CUL TY MEMBERS must indicate their interest in any such vacancy for which they 
feel they are qualified by sending a letter of application, together with other appropriate 
documentation, to the President of the University where the vacancy exists within thirty 
(30) calendar days after the date the notice of the vacancy is posted (referred to in this 
subsection as the "Notice Period"); provided that, if there are fewer than ten (10) days 
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between the date when the FA CUL TY MEMBER first receives his or her notice of 
retrenchment in the academic year, pursuant to Section F.1. of this Article, and the end of 
the Notice Period, the Notice Period shall be extended for ten (10) additional days for any 
faculty member receiving a retrenchment notice within the extended notice period. 
Under no circumstances shall the Notice Period extend beyond 40 days from the original 
date of the posting. If more than one (1) retrenched FACULTY MEMBER applies to fill 
a vacancy at another University during this Notice Period, they shall be given the 
preferential consideration specified above, in order of seniority; provided, however, that 
the process of considering all such retrenchee applicants shall not exceed thirty (30) 
calendar days from the end of the Notice Period. Letters of application which are 
received after the end of the Notice Period shall receive no preferential rights with respect 
to the \.acancy but shall be considered along with and in the same fashion as all other 
applicants for the vacancy. 

Preferential hiiing rights at another University do not extend to: (a) temporary 
part-time faculty vacancies that are less than fifty percent (50%) (6 workload hours per 
semester) of a regular full-time equivalent (FTE); (b) summer employment; or ( c) winter 
session. A retrenched FACULTY MEMBER shall have prefe1Ted rehiring rights to such 
positions at the University from which the FACULTY MEMBER was retrenched. 

A retrenched FACULTY MEMBER appointed at another University in 
accordance with the foregoing shall be appointed at lhea'iY step i.ind cf his er her rank 
held at the time ofretrenchment-e:-'-aHH'l~-;.'1-tr·-~i;e ffiflk :11m'!ediately aele-.-.'; however, 
retrenched FACULTY MEMBERS appointed to positions funded with grant monies may 
be appointed at the rank stated in the notice ofucancy at whatever step the President 
deems appropriate. 

2. When a retrenched FACULTY t-.1EMBER applies for consideration for a vacancy 
at another University in accordance with Section G. l. above, the normal search and 
screen process shall not apply to retrenched applicants. 

H. Any retrenched FACULTY MEMBER who receives an appointment at another 
University shall have seniority at that other University beginning with the date of that 
appointment. Retrenched FACULTY preferentially hired on or after July 1, 1985 shall have 
seniority over all other new hires with the same date of appointment. If appointed within his/her 
furlough period, he/she shall retain accumulated sick leave and sabbatical leave credits and 
he/she shall not be considered a new employee for purposes of fringe benefits proYided for 
FACULTY MEMBERS covered by this Agreement. If at the time of retrenchment, he/she had 
been a participant in the State Employees' Retirement Plan and thereafter withdre\Y his/her 
contributions, he/she shall have the right to repurchase his/her past service in accordance \vith 
the State Employees' Retirement Board regulations. 

I. _l. __ A retrenched FACULTY MEMBER who receives an appointment at another 
University within his/her furlough period shall, if he/she did not have tenure at the 
University from which he/she was retrenched, be required to comply fully with the 
provisions of Article 15, TENURE, at the receiving University as a new FA CUL TY 
MEMBER. If he/she had tenure at the University from which he.1she was retrenched, 
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then he/she will be granted tenure at the receiving University. 

2. A retrenched ~enur~d FACULTY ME!vIBER who receives an :mpointrnent at 
.:nother Cniver~itv within his 1l1er furlouch period ·xill be t:vduu.ted. irre.,;pective of 
his.'h..:r e\ aluation C\.:le :it the l lniYersitv from whic11 retrenched. in his.her third ve:-.r o:!' 
emplovment ::.t the receiving liniversitv and thereaft~r will be evaluated pursuant to 
Article 12. PERFORMANCE REVIEW AND EVALUATJON. 

Exnmple: R"rrenched FAC:UL TY JV.EMBER who has been minted tenure bv tbe 
Universil\" from which retrenched is al)pointe;d with tenure :it the receh-ing Universitv 
effective fall 2015. This FACULTY MEMBER will be ev ... lu::'.cd in acccrd::uce v.ith 
Article 12 duri11e: academic ve1r 2017-~018. TI1e ne~:t .i.fth ve<>r evaluation will ue 
c:mducted in acad~mic vear 2022-20?3. 

J. A FACULTY MEMBER who receives a notice ofretrenchment from a University shall 
be placed on a prefeiTed rehiring list. Each University shall have a separate rehiring list. The 
least senior FACULTY MEMBER shall be the first name placed on such list. He/she shall be 
retained on the prefen-ed rehiring list for a pe1iod equal to his/her furlough period. Upon 
separation from the University, the STATE SYSTEM shall provide rl!ia~t1:n:e1nent ofCOBR.A, 
~ms paid by a the retrenched FA CUL TY MEMBER benefits under k'F-the Faculty Health 
& Welfare Plan and the State System Group Health Plan, Jess the applicable active employee 
premium contribution, for the duration of the furioul!h period or until pi..:nnanent empkwment 
becins. whicb1..Yer cnmes first. lftte ren·enched FACCLTY MEMBER h~s not obtained 
pem1anent emplovment bv the conclusion of the forlowzh period. he/she shall ha\~ access to 
contir,uimt ..:oYeraQe. <.t his .. 'hcr exc..:ns.:. pursuant ro COBR.A .. a period of six l¢7-~Hffittt 
permeae'.Tt-eH!playmeat begins. whiehever eca1es first . In addition, the STATE SYSTEM shall 
continue group life insurance coverage for a retrenched FACULTY MEMBER for th..: durativn 
of th;:: forloue:h period l!-i*!":ael ef six \ 9) moaths or until permanent employment begins, 
whichever comes first, if the group life insurance vendor agrees to make this coverage available 
for retrenched FACULTY MEMBERS at group rates; ifthe group life insurance vendor does not 
agree to this extension of coverage, the ST A TE SYSTEM shall not be required to provide this 
additional benefit to retrenched FACULTY MEMBERS. At the University where retrenchment 
is occu1Ting, no new FACULTY MEMBER will be hired to fill a vacancy for which a retrenched 
FACULTY MEMBER on the prefe1Ted rehhing list is qualified, as determined by the President 
of the University in his.'her sole discretion, unless the vacancy first is offered in writing to all 
such qualified FA CUL TY MEMBERS on that list, for recall in reverse order of placement. Such 
offer (which shall be made by registered mail to the last known address of the FACULTY 
MEMBER and to APSCUF) to qualified FACULTY MEMBERS shall remain open for a period 
of fifteen ( 15) calendar days. Owing the period that a FACULTY MEMBER is on a prefen-ed 
rehiring list, he/she shall keep the University from which he/she was retrenched and the 
Chancellor infom1ed of any pem1anent or temporary change in his/her address. In the event a 
FACULTY MEMBER rejects in writing an offered position in accordance with the foregoing, or 
in the event he/she does not respond in writing within said fifteen (15) calendar day period, 
his'her name shall be passed over, but he.'she shall remain on the preferred rehiring list. If a 
FACULTY MEMBER either rejects in w1iting two (2) offered full-time positions of one ( 1) year 
or more or fails to respond in writing within the above stated time limits to two (2) offered full­
time positions of one ( 1) year or more, his/her name shall be removed from the preferred rehiring 
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list and all preference rights under this .Article shall cease. Part-time FACULTY MEMBERS 
shall have recall iights only with respect to part-time positions but shall be considered for full­
time positions in accordance with Article 11, APPOINTMENT OF FACULTY. 

K. In the event a FACULTY MEMBER is recalled in accordance with the provisions of 
Section J. above, he,'she shall receive the same rank and step which he'she had when he/she was 
retrenched. In addition, he/she shall retain all sick leave accumulations, credits for tenure or 
tenure status and credits for sabbatical leave, and shall be entitled to repurchase past service 
credits for retirement in accordance with COMMONWEALTH regulations. Fuitherrnore, he/she 
shall not be considered a new employee for purposes of fringe benefits provided for FACULTY 
MEMBERS covered by this Agreement. 

L. If a program at one (1) University is moved to another University, whether or not a 
similar program existed at that other University, FACULTY MEMBERS who receive 
appointments at the other University with respect to that program will be considered as having 
been transferred and not retrenched. As such, the FACULTY MEMBERS affected shall be 
entitled to all rights and privileges of transferred employees, including transportation and moving 
expenses, subject to STATE SYSTEM/UNIVERSITIES rules and regulations pertaining thereto. 
Such transferred employees shall not be reduced in rank or step. 

M. The University shall, on or before November l of each year, provide the local APSCUF 
President and state level APSCUF with a seniority list for each University. In addition, a copy of 
such list shall be sent to the department chairperson for posting in each department. All such 
lists shall reflect each FACULTY MEMBER'S most recent date of appointment at the University 
(first day on the payroll) and within his/her current department. 

Positions on such list shall be considered final unless a question is raised with respect 
thereto by an individual FACULTY MEMBER within a period of sixty ( 60) days from the date 
of delivery of the list to APSCUF. The seniority list shall be compiled according to the seniority 
agreement between the STATE SYSTEM and APSCUF. 

N. 1. Nothing contained within this Article shall be construed as requiring a University 
to retain more ACADEMIC FA CUL TY MEMBERS in a department or program or more 
ADMINISTRATIVE FACULTY MEMBERS in an administrative depa.itrnent or unit 
than the President deems to be needed in that department or unit. 

2. Nothing contained in this Article shall prohibit ADMINISTRATIVE FACULTY 
MEMBERS from assuming full-time teaching positions in accordance with A1ticle 7, 
PERFORMANCE OF BARGAINING UNIT WORK, of this Agreement. 

0. All preference rights under this Article shall cease upon acceptance by a FACULTY 
MEMBER ofa regular full-time position under the provisions of Sections D. or G. or J. of this 
Article. 

P. The pa.iiies shall meet and discuss during the tem1 of the Agreement aspects of this 
Article that are of mutual interest. 
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Q. The parties agree that any grievances relating to retrenclunent issues will be handled in an 
expeditious fashion in the steps of the grievance procedure. The parties also agree that if 
APSCUF requests that any such grievances be submitted to arbitration, the parties will make a 
good faith eff011 to schedule the arbitration hearings during the academic year in which the 
notices of retrenchment are issued. 

R. If an arbitrator should find that the meet and discuss requirements of this Article have 
been violated by management, the arbitrator's remedy shall be limited to ordering additional 
meet and discuss between the pa11ies, and the arbitrator may not insert himselfi herself into that 
process provicieci. hov.·c-.er. th<a L1e .irbitrntor m<.:Y dirO!ct tint ren·enc!11:r.ent be delav.;d until the 
meet and discu~s obligation is satisfied. If an arbitrator should find that a FACULTY MEMBER 
was improperly retrenched, the arbitrator's remedy shall be limited to detem1ining whether or not 
reinstatement is appropriate and whether or not full or partial back pay, seniority and fringe 
benefits should be awarded. 

S. In the ev.:nt thz.t anv r.:.trcnched FA CUL TY MEMBER accepts a positi011 at anoth-.;r 
Universitv '.vithin the STATE SYSTEM. tl1e STATE SYSTi;_M will n::imburse the FACULTY 
ME.MB ER· S n·ansportation anJ movil~g costs associated with relocation to a new horD.;; near the 
new place cf emplovment. In the event that such facu!tv member or hi: ·11er familv memb.:.r is 
eli!<.ible for tuition waiver b.:nefits. such benefits shall be i:a'.d bv the rcn·enc:1imt UniYersirv 
during the summer betw~en t11~ e!'fective date oftLe retrenchme11'. and commencem-.;nt of 
emplovment at another UniYersitY. 

T. PASSHE shall establish a re.tr~i;1ing fund. sep:irate from the Prof\;ssion::l DeYclopment 
Fund. to pa · the cost of c.,ducation rnd traini1rn: necessarv to en1ble J retrenched FAClJL TY 
MEMBER to gua;ifv for an avail::blc position at the UniYersitv from which h:~'she was 
retrenched or at anoilier uni' ersiw v. ithin the ST ATE SYSTEM. Access to such fun~s shal: be 
on a first-come. 3.rst-~.::'n·ed b:isis. rnd shall be ::dministered bv tl1e Profession.ii Deve'.opment 
Council. PASSHE sh::!l .::onrribute 5;100.000 anuuallv to the retr;-.ining fund . 

U. A retrencLed f,\CT ~LTY ME!\1"BER w:10 is not offered alte;native emolovment v:·ithin 
t11e STATE SYSTEM pursuant to this Article bv the start of the next a.:ademic semester 
follo\\·ing retrenc:1ment sh ... JI b~ paid sev..rance pv ~. s follows : 

Length of Sen ice 

First year i;robatio:wrv nnn-te:1w·ed f ACULTY MEMBERS 

s~::ond •:ear probationarv non-tenured FACULTY MEMBERS 

Prob:i.tiomrv non-tenu.-ed FACULTY MEMBERS bevond th.:: 
second ye:ir ~.nd tenur"-d FA CUL TY MEMBERS 

Se' erJnce p ::y sh::ll be prorated for pait-lime FA CUL TY. 
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Amount 

3 mrnths s ... bn· 

6 months ~al.:in 

I year's :.a}arv 


