Pennsylvania State System

of Higher Education
- (State System)

Comprehensive
Proposal

Faculty Bargaining
June 9, 2016

The following proposals of the Pennsylvania State System of Higher Education are intended
to clarify and modify the Collective Bargaining Agreement between the State System and
APSCUF, which expired according to its terms on June 30, 2015. In many respects, the
proposals which follow are intended to more clearly express and clarify rights already
possessed by the State System and no contrary inference shall be drawn by reason of such
proposals or withdrawal or modification thereof. The State System reserves its right to add
to, clarify, modify or amend the proposals during the course of negotiations.



PURPOSE

APSCUF has been certified to represent, for purposes of collective bargaining,
department chairpersons, full-time teaching faculty (including librarians with faculty status),
part-time teaching faculty and librarians without faculty status and faculty members of the
UNIVERSITIES whose basic responsibilities lie outside of the classroom setting.

APSCUF and the STATE SYSTEM OF HIGHER EDUCATION, desiring to cooperate
each with the other in mutual respect and harmony, have agreed to the provisions of this
Agreement in consideration of the following:

1. The UNIVERSITIES exist for the common good of the citizens of the
Commonwealth, particularly the students who attend such UNIVERSITIES. In a world of rapid
change and recurring crises, all will be served best by an intellectual environment which
encourages the search for truth.

2. APSCUF as the representative of the above named employees recognizes its
obligation to permit all individuals and groups on each campus to be included in the
consideration of matters relating to them.

3. The parties recognize that collective bargaining in good faith will further their
common aim of offering the best possible educational opportunities at the UNIVERSITIES and
assert their intention to abide by the terms of the Agreement.

4. For the purposes of this Agreement, the following definitions shall be applied:

"ACADEMIC FACULTY" -- The bargaining unit consisting of department chairpersons,
full-time teaching faculty including librarians with faculty status, part-time teaching faculty,
librarians without faculty status and faculty members whose basic responsibilities lie outside of
the classroom setting who have, by certification of the Pennsylvania Labor Relations Board
(PLRB), been designated as ACADEMIC FACULTY (PERA-R-775-C).

"ADMINISTRATIVE FACULTY" -- The bargaining unit consisting of faculty members
whose basic responsibilities lie outside of the classroom who have not been designated as
ACADEMIC FACULTY (PERA-R-1354-C).

"APSCUF" -- The Association of Pennsylvania State College and University Faculties,
Inc.

"UNIVERSITIES" -- All institutions of the State System of Higher Education including
Bloomsburg University, California University, Cheyney University, Clarion University, East
Stroudsburg University, Edinboro University, Indiana University of Pennsylvania, Kutztown
University, Lock Haven University, Mansfield University, Millersville University, Shippensburg
University, Slippery Rock University, and West Chester University; and their respective branch
campuses.

"STATE SYSTEM OF HIGHER EDUCATION" -- That System created by Act 188 of
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1982, the State System of Higher Education Act, hereinafter referred to as the STATE SYSTEM.
"COMMONWEALTH" -- The Executive Branch of the Commonwealth of Pennsylvania.

"FACULTY" or "FACULTY MEMBERS" -- All members of the bargaining units
described in PLRB case numbers PERA-R-775-C and PERA-R-1354-C.

"REGULAR" -- A tenured or tenure track FACULTY MEMBER.

"PROBATIONARY NON-TENURED FACULTY MEMBER" -- A FACULTY
MEMBER who is appointed to a tenure track position and who has not been granted tenure.

"NON-TENURE TRACK FACULTY" -- A FACULTY MEMBER who is appointed to
service in a position in which service will not be credited toward tenure. Examples of such
positions include Temporary Part-time, Temporary Full-time and Regular Part-time.

“DOMESTIC PARTNER” — The criteria listed below must be met in order to qualify for
benefits extended to domestic partners in this agreement and a FACULTY MEMBER and
domestic partner must provide management with a completed, notarized “Commonwealth of
Pennsylvania Domestic Partner Verification Statement” that will be maintained in the
FACULTY MEMBER'’S official personnel file:

1. The completed. notarized “Commonwealth of Pennsylvania Domestic Partner
Verification Statement” must have been received by the University prior to [DATE].

12-  Each partner is the same gender.
2.3.  Both partners are unmarried.

34.  Both partners are at least 18 years old and mentally competent to enter into a
contract in the Commonwealth of Pennsylvania.

45.  Partners are the sole domestic partner of the other person.

56. Partners have lived together in the same residence on a continuous basis for at
least six months immediately prior to the date of the notarized statement, with the intent
to reside together permanently.

67.  Partners are not related to each other by adoption or by blood, to a degree that
would prohibit marriage in the Commonwealth of Pennsylvania.

28.  Neither partner has been a member of another domestic partnership for the past
six months (unless the prior domestic partnership ended as a result of the death or
marriage of one of the domestic partners).

89.  Partners are jointly responsible for the common welfare and financial obligations
of each other.
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"CHILD OF SAME SEX DOMESTIC PARTNER" - The biological or legally adopted
child or a child for whom the Domestic Partner is the legal guardian. CHILDREN OF SAME
SEX DOMESTIC PARTNERS are eligible to receive benefits on the same basis as dependent
step-children of a FACULTY MEMBER’S spouse (i.e., the FACULTY MEMBER must
demonstrate that the child is the legal dependent of the FACULTY MEMBER’S certified
DOMESTIC PARTNER and that the FACULTY MEMBER has assumed financial responsibility
for the child of his’lher DOMESTIC PARTNER).
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Article 3
FAIR PRACTICES

A. Neither party hereto nor any FACULTY MEMBER shall discriminate against any other
FACULTY MEMBER or candidate for employment on the basis of race, creed, color, sex
(including discrimination by sexual harassment), handicap or disability, life style, family status,
age, national origin, APSCUF membership or activity or lack thereof, political belief and/or
affiliation, or on account of any other basis prohibited by law. Where existing laws against
discrimination require accommodation, the STATE SYSTEM will accommodate to the extent
required by law.

B. There shall be no discrimination by either of the parties hereto or any FACULTY
MEMBER against members of the same family regarding concurrent employment at any

University.

C. If any provision of this Agreement is in conflict with Federal Executive Orders 11246
and 11375, as amended, or the Civil Rights Act of 1964, as amended, erthelaws-and-rules
fcb]caﬁﬂa—te%he—llefmsylvamasmt%% stem-of Higherd idueation-Equity PlanyExecllencewnd
Equity-hereinafter known-as-the STATE-SYSTEM Equity-Plan;-the provisions of such orders,
laws and rules shall prevail; provided that any rule not consistent with this Agreement adopted
by the STATE SYSTEM subsequent to the signing of this Agreement shall not prevail against

the terms of thls Agreement Beﬁef&&ﬁyﬂﬁlﬁe}ﬁmg{e%he%%%q&ﬁ—%—ﬁe%

1. The parties shall meet and discuss at the state level during the term of this Agreement on
such aspects of this Article that are of mutual interest. The-parties-hereto-specificallyagreeto
suppert-and-werk-towards-the-goalssetforth-in the STATE SYSTEM Equity Plan:
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Article 5 — GRIEVANCE PROCEDURE AND ARBITRATION

Article 9 — RIGHTS AND PRIVILEGES OF APSCUF

Add to “President” where referenced, the following language: “or his/her designee”
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Article 6

DEPARTMENT CHAIRPERSONS

Duties

I The department chairperson directs the activities of the department, subject to the
approval of the Dean/Director. He/she is responsible to the Dean/Director for the
development of department plans, guidelines and internal office operation; he/she directs
the department's administrative organization and may delegate authority and assign
responsibility as appropriate; and he/she represents the academic discipline both on and
off campus either personally or by designation of department representatives.

2. The department chairperson is also responsible for recommending to the
Dean/Director such matters as personnel actions, curricular changes, course offerings,
teaching assignments and the department budget.

3. In all phases of department affairs, the chairperson should be sensitive to and
reflect, but not be restricted to, majority department faculty sentiment.

4. Current practices at each UNIVERSITY concerning summer duties and
compensation of department chairpersons shall continue, provided each department
chairperson receives the minimum summer compensation as set forth in 6.D.3.

Selection

1 a. The President or his/her designee and a committee selected by the
department shall designate the individual or individuals who is (are) mutually
acceptable to serve in the post of department chairperson. Upon request, the
President or his/her designee will communicate the reason(s) for rejection of the
candidate(s) to the department and the candidate(s). Such reason(s) shall not be
reviewable through the grievance and arbitration procedure under this Agreement
unless a violation of Article 3 is alleged. The chairperson shall be elected (or
rejected) by the majority secret ballot vote of the regular FACULTY MEMBERS
within the department from the individual or individuals designated. Except as
provided in paragraph b, below, this procedure shall apply with respect to the
appointment of an interim or acting department chairperson.

bi In the event there can be no agreement as to a mutually acceptable
candidate for the office of department chairperson, the President or the
Provost/Vice-President for Academic Affairs shall have the right to appoint an
interim chairperson for a period not te-exeeed-more than two full academic terms
(includes summer for a spring — fall appointment and partial terms) six-(6)-menths
provided, however, this appointee shall not be an individual rejected by vote of
the department in the most recent election.
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2. Department chairperson elections were held in 26052014 and shall be conducted

every three (3) years thereafter. Elections shall be concluded no later than April 15.
Newly elected department chairpersons shall take office May—tat the conclusion of the

chairpersons shall not receive a stipend or workload equivalency until the first day of the
summer session or the next academic year, whichever is appropriate. Outgoing
department chairpersons continue to receive their stipends and workload equivalencies
until the end of the academic year. Should vacancies occur during the term of office, a
special election must be held under the terms described above with the newly elected
chairperson serving until the next regularly scheduled round of departmental elections.

3. When a department chairperson is not properly performing his/her duties in
accordance with this Article, the President or his/her designee may remove the
chairperson from office. A majority of the regular FACULTY MEMBERS of a
department may request that the President or his/her designee remove the department
chairperson and the President or his/her designee may, in his/her sole discretion, take
such action. The request from the majority of regular FACULTY MEMBERS must be in
writing, must be signed by those FACULTY MEMBERS making the request, and must
contain a statement of the reasons for the request. Where such action is taken by the
President or his/her designee, a special election must be held under the terms described
above with the newly elected chairperson serving until the next regularly scheduled round
of departmental elections.

4. Where there is mutual agreement between the chairperson and the President or
his/her designee(s) as to the need for (an) assistant department chairperson(s), that (those)
assistant(s) shall be appointed by the chairperson so long as the proposed appointee(s)
receive(s) the approval of the majority of the regular FACULTY MEMBERS of the
department and the approval of the President or his/her designee(s). Any such assistant
shall serve at the pleasure of the chairperson, and in the event a new chairperson is
selected for the department, the term(s) of the assistant chairperson(s) shall terminate.

Stipend

1. A teaching FACULTY MEMBER who performs the duties and responsibilities of
a department chairperson in accordance with this Article shall receive a payment in
accordance with the following schedule:

DEPARTMENT SIZE STIPEND
1-5 $1,000.00

6-10 $1,400.00

11-15 $1,800.00

16-20 $2.,400.00

21-25 $2,800.00

26 or more $3,200.00

2. A FACULTY MEMBER who performs the duties of assistant department
chairperson shall receive an annual payment of $1000.00.
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4. A FACULTY MEMBER who performs the duties and responsibilities of a
department chairperson in a department of FACULTY MEMBERS whose basic
responsibilities lie primarily outside the classroom shall receive a payment in accordance
with the following schedule:

DEPARTMENT SIZE STIPEND
9 Month 12 Month
1-5 $3,500.00 $4,550.00
6-10 $4.000.00 $5,200.00
11-15 $4,500.00 $5,850.00
16-or more $5,000.00 $6,500.00

Workload Equivalents and Summer Compensation

1. Teaching department chairpersons shall be granted minimum workload
equivalents in accordance with the following schedule for the academic year:

DEPARTMENT SIZE WORKLOAD EQUIVALENTS
1-9 25%
10-20 50%
21 or more 75%

Additional workload equivalents for teaching department chairpersons may be
approved by the President or the Provost/Vice-President for Academic Affairs for
departments with complex programmatic and/or administrative responsibilities. The
President or the Provost/Vice-President for Academic Affairs may also approve summer
compensation for chairpersons in appropriate departments.

2 Teaching assistant department chairperson(s) shall be granted a minimum
workload equivalent of 25%. Where there is mutual agreement between the teaching
chairperson and the President or the Provost/Vice President for Academic Affairs, the
President or the Provost/Vice President for Academic Affairs may also approve summer
compensation for teaching assistant chairperson(s) for departments with complex
programmatic and/or administrative responsibilities.

3. Teaching department chairpersons shall receive a minimum of three (3) workload
hours of summer compensation.

4. Existing summer school workload equivalents for teaching department
chairpersons may not be reduced except by agreement at local meet and discuss.

State System Proposal
June 9, 2016

3



A.

Article 7
PERFORMANCE OF BARGAINING UNIT WORK

Preamble

No bargaining unit work may be assigned to another person except as provided in this

Article.

B.

ACADEMIC FACULTY and ADMINISTRATIVE FACULTY

L« Members of the ADMINISTRATIVE FACULTY may perform teaching duties as
part of their professional responsibilities.

2 Members of the ADMINISTRATIVE FACULTY who perform teaching duties
shall be evaluated with respect to such teaching duties in the same manner as ACADEMIC
FACULTY MEMBERS.

3. ACADEMIC FACULTY MEMBERS performing professional duties of the
ADMINISTRATIVE FACULTY shall be evaluated in the same manner as members of the
ADMINISTRATIVE FACULTY.

4. Subject to the approval of the President or his/her designee and the majority secret
ballot of the regular full-time FACULTY in the receiving department, members of the
ADMINISTRATIVE FACULTY shall have the right to return to full-time teaching
positions within departments in which they have formerly taught.

B Members of the ADMINISTRATIVE FACULTY, who in the opinion of the
President or his/her designee have the requisite qualifications to teach in a department, may
be placed in a full-time, budgeted, available, uncommitted teaching vacancy in a
department, provided that the approval of the majority secret ballot vote of the regular full-
time FACULTY in the receiving department has been obtained prior to the appointment.
An ADMINISTRATIVE FACULTY MEMBER placed in such a position shall retain all
University-wide seniority credit previously accrued. Actions taken under this subsection
shall not be subject to the provisions of Article 5, GRIEVANCE PROCEDURE AND
ARBITRATION, provided the department's approval has been obtained.

6. At the discretion of the President or his/her designee, Subjeet-to-the-approval-efthe
Presidentand-the-majority secret ballot vote of the resular full ime FACULT Y in-the
receiving-deparbment ACADEMIC FACULTY MEMBERS may be transferred full-time
to another department within the bargaining unit (s). The regular full-time FACULTY in
the receiving department will be provided an opportunity to make a recommendation
regarding the transfer. All rights under this Agreement shall be transferable to the new

assignment. Suech-transferand-assignment shall-only-be-made-with-the-approvalofthe
ACADEMICEACUETY MEMBER-mvelved:
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7. Part-Time Teaching in Other Departments

a. At the discretion of the President or his/her designee, FACULTY
MEMBERS may be assigned invited-to teach on a part-time basis in fer one or
more ether-departments-inthe University. -The regular full-time FACULTY in both
the receiving and sending departments will be provided an opportunity to make a

recommendation regarding the assignment. Sueh-invitation-musthave-the-approval

eb.  All rights and responsibilities of FACULTY MEMBERS under this
Agreement will remain with the sending department.

Graduate Assistants

L. Presidents or their respective designees may appoint graduate assistants to be
assigned to regular FACULTY MEMBERS to assist in research, instruetion;provide guest
lectures, assist with laboratories, and other professional duties.

EACULTY MEMBER B | s o . 5]5 | )
laboratery:

Teaching Associates

Teaching Associates may be appointed at UNIVERSITIES granting-doctorates-pursuant to

the provisions set forth below:

L. In a given department the number of ¢Teaching aAssociates may not exceed those
needed to deliver 120% of the total number of non-instructional workload equivalents
oranted to regular full-time FACULTY MEMBERS for scholarly activity in that
department pursuant to Article 23. Section J. Prior to the beginning of each semester, the
department shall report to local meet and discuss the total number of credit hours to be

taught by tTeacth aAssociates i in the department. P%%B%}Lp%}eeﬂ{—%—eﬁh@—ﬁﬂﬁ%b%ef
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e A Teaching aAssociate may be appointed to a department if:

a. a——He/she is registered for credit as a doctoral student in good standing
in the department and possesses a master’s degree or at least thirty-six (36)
graduate credits-, or

b. He/she is registered for credit as a master’s student in good standing in the
department: possesses a baccalaureate degree; and has completed at least
eighteen praduate credits in the program. Teaching Associates appointed
under this subsection (D.2.b.) may teach instructional laboratories and
clinics only: and,

c.b- He/she is recommended for appointment by a majority secret ballot vote of
the regular full-time FACULTY in the department in accordance with its
established procedures.

3. The following limits to appointment shall apply:

a. _An individual tTeaching aAssociate appointed in accord with the provisions of
Article 7.D.2.a will be appointed for one (1) academic year with the possibility
of reappointment for a second year. Special requests for a third year
appointment will be considered on a case by case basis and must be approved at
local meet and discuss.

b. An individual Teaching Associate appointed in accord with the provisions of
Article 7.D.2.b may be appointed for one (1) academic year only.

4. Teaching aAssociates may teach no more than six (6) credits of undergraduate
courses per semester. These courses must be in the department in which the student is
enrolled for doctoral or master’s study. In special cases, tTeaching aAssociates may be
given teaching assignments outside their major department in a closely related area if:

a. This action is recommended by a majority secret ballot vote of the regular
full-time FACULTY in each department involved in accordance with its
established procedures; and
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b. There is agreement to this arrangement at local meet and discuss.

S Teaching aAssociates will be assigned a regular full-time FACULTY MEMBER as
a mentor. The FACULTY mentor shall accrue one-half (1/2) eredithourof a workload
hour equivalentfor each tTeaching aAssociate assigned to him/her in a given semester.

6. Teaching effectiveness will be the primary category for the evaluation of Tteaching
Aassociates. The procedures and criteria for evaluation of tTeaching aAssociates shall be
fm&feﬁﬂly-apphed—aﬁhe-@%w-ERSPHES{md—sha}kbeestabhshed by each UNIVERSITY
and agreed to at local meet and discuss, but must minimally include:

a. Student evaluations as mandated for probati-onary FACULTY in Article 12;

b. Classroom observations by the department evaluation committee and
department chairperson as mandated for probationary FACULTY in Article 12;

e A written evaluation from the FACULTY mentor which will be forwarded
to the department evaluation committee and incorporated into the department
evaluation committee's and department chairperson's reports pursuant to paragraph
d. below;

d. Written evaluations by the department evaluation committee and
department chairperson as mandated for probationary FACULTY in Article 12.

7. The University shall provide the tTeaching aAssociate with a package of fee
waivers and stipend in any combination, but waivers and stipend must total no less than a
minimum of one-half of the current salary for Instructor Step 1.

a—Teachingasseciates may not-be-assisned-to-teach-at branch-campuses:

€ In no case shall a tTeaching aAssociate be appointed in an academic area where
there is a qualified retrenchee with preferential hiring rights or preferred rehiring rights in
the STATE SYSTEM.

9. Indiana University of Pennsylvania administration and local APSCUF negotiated a

local agreement concerning £Teaching aAssociates dated February 10, 1999. The
provisions of that agreement or its successors shall apply during the term of this
Agreement for Indiana University of Pennsylvania only.
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E.

Distinguished Visiting Professors

The UNIVERSITIES may hire distinguished visiting professors within the provisions of

this Article.

1. Visiting professors may be appointed by the President or his/her designee for terms
up to two (2) years. A third year may be granted with the approval of APSCUF at local
meet and discuss. Each University may have three (3) visiting professors at any time.
UNIVERSITIES with an enrollment of more than 6,000 FTEs may employ one (1)
additional visiting professor for each additional 2,500 FTEs or fraction thereof.

2 Criteria for visiting professorships shall be agreed upon at local meet and discuss.

3 Presidents or their respective designees shall make such appointments upon the
nomination of a department, secured by a secret ballot vote of the majority of the regular
full-time FACULTY MEMBERS for a specnﬁc v151t1ng professor —&Hdreﬂl{yLaﬁeﬁ—the
eemmme&sha}kbeﬁ&gfeeérﬁ%aﬂe&ﬂ—meet—aﬂd-&s%

4. The visiting professor must be appointed at the rank of Professor and shall be
remunerated at a salary no lower than Professor Step 1. Such individuals may be
remunerated at a rate of pay higher than that provided for in this Agreement. The thirty
percent (30%) rule for full professorships shall not include appointments made under this
Article.

than-the stipulated-minimum pay;-the-terms-of this Apreement shall require the-approval-of
APSCUE atlecal-meet-and-diseuss:

5.6  Visiting professors may be assigned regular classes or special assignments, but in
no case shall they assume overload assignments. It is the expectation that the University
will seek to utilize the talents of these individuals in creative and non-traditional ways.

6.7-  Visiting professors shall not be subject to the evaluation procedures of this
Agreement, unless they do so voluntarily nor shall they exercise the voting rights of
regular FACULTY MEMBERS as provided for in this Agreement.

7.8-  Inno case shall a visiting professor be hired to teach regular University courses in
an academic department where there is a qualified retrenchee available.

Managers

1. Managers who perform teaching duties shall be evaluated with respect to such
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teaching duties in the same manner as an ACADEMIC FACULTY MEMBER(S), in
accordance with the provisions of Article 12, PERFORMANCE REVIEW AND
EVALUATION OF FACULTY.

2.

A manager who has held a tenured faculty position at his/her University may,

within three (3) years of his/her appointment to a management level position, return with
the approval of the department to his/her former status in a department which has a
vacancy approved by the President or his/her designee. Such approval shall require a

majority secret ballot of the regular full-time members of the department. A manager who
returns to a former department on or after January 1, 1986 in accordance with this
procedure shall be given service credit for all prior time spent in what is now the
bargaining unit, but shall receive no service credit for the time spent as a manager.
Managers who returned to a former department prior to January 1, 1986 shall continue to
receive service credits in accordance with the previous Agreements between the STATE
SYSTEM and APSCUF.

k

Any manager other than those provided for in Section F.2. above shall begin his/her

service in the bargaining unit with no service credit.

4,

Acting Managers

a. A FACULTY MEMBER serving as an acting manager is a member of the
FACULTY bargaining unit. A President or his/her designee or the Chancellor may
make an initial acting manager appointment for two (2) years without approval of
local or State APSCUF. Extensions for up to a second year require the approval of
the FACULTY MEMBER and local APSCUF or State APSCUF for an
appointment in the Office of the Chancellor, if only a one (1) year appointment 1s
made and there is a need for an additional year. Time spent as an acting manager
will accrue service credits in the bargaining unit as defined in the Seniority Policy.

b. A FACULTY MEMBER serving as an acting manager may teach one (1)
course per semester (fall, spring, summer) without approval of local APSCUF.
Local APSCUF approval is required, if the FACULTY MEMBER serving as an
acting manager is requested to teach a second course during the semester. Ifa
course is taught, overload shall be paid. The annual salary used in calculating
overload will not include the out-of-class assignment monies. In no case shall an
acting manager be assigned to teach where there is a qualified retrenchee with
preferential hiring rights in the STATE SYSTEM.

A FACULTY MEMBERS on nine (9) month contracts appointed as acting
managers for up to one (1) year will not be entitled to annual leave. A FACULTY
MEMBER appointed initially to a two (2) year appointment as an acting manager
will receive ten (10) days of annual leave in the first year and fifteen (15) days of
annual leave in the second year. Any annual leave not used will lapse at the end of
the acting manager appointment. FACULTY MEMBERS on twelve (12) month
contracts shall accrue and use annual leave pursuant to Article 21, FRINGE
BENEFITS, Section G.
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d. An acting manager may not participate in departmental meetings.

& Time spent as an acting manager shall not count in computing the
probationary period, but shall count when computing years of service for salary
increments, promotion, and sabbatical leave.

it A FACULTY MEMBER who is disciplined for conduct as an acting
manager may not challenge the discipline pursuant to Article 5, GRIEVANCE
PROCEDURE AND ARBITRATION, unless disciplined for conduct related to the
FACULTY MEMBER’S performance of duties and responsibilities as a
FACULTY MEMBER.

G. Non-Bargaining Unit Employees

Non-bargaining unit employees, who in the opinion of the President or his/her designee
have the requisite qualifications, may be assigned by the President or his/her designee to teach
courses or perform other duties in an academic department provided the approval by secret ballot
vote of the majority of the regular full-time FACULTY of the academic department and local
APSCUF has been obtained prior to making the assignment. In no case shall such non-bargaining
unit employees be assigned to teach or work in an area where there is a qualified retrenchee with
preferential hiring rights in the STATE SYSTEM.

H. Academic Rank for Provosts and Academic Deans

Provosts and Academic Deans may be appointed with academic rank. Such an
appointment with academic rank shall not make these managers members of the bargaining unit
nor grant them any rights under this Agreement with the exception that should these managers
assume a position in the bargaining unit, such position will be held at the academic rank awarded

at the time of appointment.
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Article 11
APPOINTMENT OF FACULTY

A. s In the event the President or his/her designee approves the filling of a vacancy
within a department, a candidate, who may be secured from any source, first must be
recommended by the majority of the regular full-time department FACULTY in
accordance with the procedure developed by that department FACULTY. No
FACULTY MEMBER shall participate in this vote, if a member of his/her immediate
family or a person residing in his/her household is a candidate for appointment.
Immediate family shall be defined as spouse, child, step-child, parent, step-parent, parent-
in-law, brother, sister, brother-in-law, or sister-in-law.

2, When a FACULTY MEMBER must withdraw from participation in the
appointment procedure in accordance with subsection 1. above, he/she shall not be
included in the total number of regular full-time department FACULTY for the purpose
of determining the majority vote necessary for the department recommendation for
appointment.

. The right of department FACULTY to recommend a candidate for hiring shall
also include the right to recommend equivalencies in lieu of the qualifications specified
in Act 182 (1963), as amended, for the purposes of hiring.

4. If a candidate is not recommended by the department FACULTY, he/she shall not
be hired. If a candidate is recommended to the department by management and is
rejected by the department, the reasons therefore shall be given in writing to the President
or his/her designee within twenty-one (21) calendar days of such rejection. If the
department fails to provide the specific reasons for the rejection of the candidate
recommended by management within the twenty-one (21) calendar days, the President or
his/her designee may appoint the candidate.

B. The recommendation of the department FACULTY in accordance with the provisions of
Section A. above then must be reviewed by the department chairperson. A department
chairperson shall not be permitted to participate in the review of any candidate, if any candidate
is a member of his/her immediate family as defined in Section A.1. above, or a person residing in
his/her household. The department shall select another FACULTY MEMBER in the department
acceptable to the department and management to substitute for the department chairperson.

C. After review by the department chairperson, the name of a candidate(s) recommended by
the majority of regular full-time department FACULTY, irrespective of the recommendation of
the department chairperson, shall be submitted to the President or his/her designee, together with
the recommendations both of the majority of regular full-time department FACULTY and of the
department chairperson. The President or his/her designee may accept or reject the
recommendation of the department FACULTY, including the recommendation of the department
chairperson, and that decision shall be final; provided, however, that if the recommendation is
rejected, the reasons therefore shall be given to the department FACULTY, if requested; and
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provided further, that in the event of any such rejection, the procedure specified above shall be
repeated until a candidate shall have been appointed to fill the vacancy.

D. If the President or his/her designee agrees with the majority of the regular full-time
department FACULTY'S recommendation as to a candidate, he/she shall make the appointment
of that candidate to such rank and at such salary as he/she shall deem appropriate.

b In the event there is no agreement between the President or his/her designee and the
majority of the regular full-time department FACULTY as to a mutually acceptable candidate for
appointment to fill the approved vacancy, the President or his/her designee shall have the right to
appoint a person to fill the vacancy on an interim basis for a period not to exceed nine (9) months
or one (1) academic year, unless a longer period is mutually agreed upon. In no case may the
President or his/her designee appoint a person more than once under the provisions of this
subsection.

F. Regulations Regarding The Hiring Of Temporary and Regular Part-Time FACULTY
MEMBERS

1y The full-time equivalent (FTE) of temporary and regular part-time FACULTY
MEMBERS at any University shall not exceed twenty—five-thirty percent (25%)(30%) of
the full-time equivalent (FTE) of all FACULTY MEMBERS employed at that University
as of October 31 of the previous year. A UNIVERSITY and local APSCUF may, by
written local agreement, exceed the limit provided herein.

Z. Al Universitiesshall-be-in-complianeewith-the twentyfive pereent-(25%) FTE
limitas-setforth-above by-ne-later than October31,2010—Exceptions to the above
provision (F.1) are those temporary faculty members emploved in the same department as
replacements for regular faculty members granted;

a. Approved leaves of absence: or
b. Workload equivalents pursuant to the provisions of Article 23, Section J.

3. By November 15 of each year, each University will provide the local APSCUF
President and the State APSCUF President with a list of the names of all regular full-time
and regular part-time FACULTY MEMBERS (i.e. head count) by department employed
at that University as of October 31 of that year.

4, By November 15 of each year, each University will provide the local APSCUF
President and the State APSCUF President with a list of the names of all temporary full-
time and temporary part-time FACULTY MEMBERS by department employed at that
University as of October 31 of that year.

5. By March 15 of each year, each University will provide the local APSCUF
President and the State APSCUF President with a list of the names of all temporary full-
time and temporary part-time FACULTY MEMBERS by department employed at that
University as of February 28 of that year.
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4—— BExceptionsto-the provisions-of this-Section-shall require-the-approval-of the
parties-at-State-Meet-and-Diseuss:

5. Replacementsfor FACULTY- MEMBERS on-sabbatical-leaves;grant funded
positionsr-or-on-approved-leaves-of absences-shall not-be-subject-to-the-provisions-of this
Seetion:

LG. The “McGuire” memorandum dated August 1, 1978; the “Ziegler” memorandum dated
December 3, 1975; the “Ringler” memorandum dated December 9, 1974; and any other
memoranda issued by representatives of the Pennsylvania Department of Education regarding
the subject of temporary FACULTY MEMBERS are null and void and confer no rights upon
APSCUF or FACULTY MEMBERS under this Agreement.

J.H. All temporary full-time FACULTY MEMBERS whose positions are primarily funded by
Act 101, TRIO, Upward Bound, and other grants which have existed for fifteen (15) or more
years at the University, shall receive an annual service increment when such increments are
provided to full-time regular FACULTY in accordance with Article 22, Section B of this
Agreement. Such employees shall also be eligible for promotion provided they meet the
minimum qualifications for rank in accordance with Article 16 of this Agreement.
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Article 12
PERFORMANCE REVIEW AND EVALUATION OF FACULTY

A. The process of FACULTY evaluation is perceived broadly as a means for extending
opportunities for continuous professional development. The processes are intended to be
supportive of a FACULTY MEMBER'S desire for continuing professional growth and academic
excellence. With this orientation, FACULTY evaluation will be a contributor to the ongoing
improvements of the academic programs of the UNIVERSITIES.

B Categories for Performance Review and Evaluation

The following categories shall serve as the uniform system-wide basis for the evaluation
of FACULTY MEMBERS at each University. The categories listed below shall be applied, as
applicable, in the performance review and evaluation of temporary faculty, regular part-time
faculty, probationary non-tenured faculty, tenured faculty and all applicants for promotion.
Under each category are listed some examples of data upon which judgments can be made of the
FACULTY MEMBER'S performance relative to a given category. When evaluating the data,
the appropriate evaluator(s) shall give greater weight to the quality of the performance reflected
in the data, than to the quantity of the data.

1. Effective teaching and fulfillment of professional responsibilities.
a. This will be indicated, when applicable, by such items as:

student evaluations, peer evaluations, classroom visitations, quality of
syllabi, quality of student advisement, assessment of student learning
outcomes, willingness to accept departmental work assignments, timely
execution of work assignments, and any other data deemed appropriate
and agreed to by the FACULTY and Administration at local meet and
discuss.

b. Evaluation of teaching effectiveness and fulfillment of professional
responsibilities will not be based on a single datum. A combination of all
appropriate data will be used to give sufficient evidence for an overall judgment
of teaching effectiveness and fulfillment of professional responsibilities.

e For all FACULTY MEMBERS whose basic responsibilities lie outside the
classroom, the duties and responsibilities of the position shall be the category
instead of effective teaching.

d. For FACULTY MEMBERS with mixed work assignments, effective
teaching and the duties and responsibilities of the position shall be evaluated
under the terms of this Article.

2. Continuing scholarly growth.
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3.

This will be indicated, when applicable, by such items as:

peer reviewed contributions; development-ofexperimental-programs
Gneluding distance-edueation);papers delivered at national and regional
meetings of professional societies; regional and national awards; effices
heldinprofessional-organizations; invitational lectures given,
participation in panels at regional and national meetings of professional
organizations; grant acquisitions; editorships of professional journals;
participation in juried shows; program-related projects; quality of musical
or theatrical performances; participation in one-person or invitational
shows; consultantships; research projects and publication record;
additional graduate work; contribution to the scholarly growth of one's
peers; and any other data agreed to by the FACULTY and Administration
at local meet and discuss.

Service: contribution to the University and/or community.
This will be indicated, when applicable, by such items as:

quality of participation in program, department, college, and University
committees; APSCUF activity contributing to the governance of the
University; development of new course(s) or program(s); training or
assisting other FACULTY MEMBERS in the use of distance education
technology; participation in University-wide colloquia; advising of student
clubs and organizations; offices held in professional organizations:
voluntary membership in professionally oriented, community based
organizations reasonably related to the FACULTY MEMBER'S
discipline; lectures and consultations; consulting with local and area
agencies and organizations; and any other data agreed to by the
FACULTY and Administration at local meet and discuss.

C. General Evaluation Procedures for Regular FACULTY MEMBERS

The following evaluation procedure shall apply to all regular FACULTY MEMBERS at
each University.

1.

a. Each department shall select a committee to assist in the evaluation
function. The department evaluation committee shall consist of at least three (3)
members, and shall exclude the department chairperson. The manner of selection
shall be determined by the FACULTY MEMBERS in each department. If
necessary, or desirable, as determined by the department or President - or his/he
designee, individuals from the same or within related disciplines, mutually
acceptable to the FACULTY MEMBER, department and University, who are
from outside the department or the UNIVERSITIES may be used in any or all
parts of the evaluation process. Where a mutually acceptable individual cannot be
agreed upon, the President or his/her designee shall provide the FACULTY
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MEMBER and the department with a list containing the names of at least three (3)
individuals who have the qualifications for the position held by the FACULTY
MEMBER being evaluated. The FACULTY MEMBER shall have three (3)
working days in which to select one individual from this list. If the FACULTY
MEMBER fails to make a selection within the three (3) day period, the President
or his/her designee, in consultation with the department chairperson and the
department, shall designate one individual from this list to serve on the
department evaluation committee. No FACULTY MEMBER shall serve on
his/her own evaluation committee or as a member of the department evaluation
committee for a member of his/her immediate family (spouse, child, step-child,
parent, step-parent, parent-in-law, brother, sister, brother-in-law, or sister-in-law)
or a person residing in the same household as the FACULTY MEMBER. Each
department shall determine the rules and procedures under which the department
evaluation committee will operate. Such rules and procedures shall be announced
by the department prior to the commencement of the performance review and
evaluation process.

b. The department evaluation committee shall utilize the following materials
in preparation of its written evaluation and recommendation:

(1) Student evaluations in all classes during the fall semester of each
the year ef evaluation for tenured FACULTY, and twice each academic
year in all classes for probationary non-tenured FACULTY. An
instrument for student evaluation of FACULTY shall be developed by
local APSCUF, the University management, and the appropriate student
government body as designated by the President or his/her designee, and
approved by local APSCUF and the University management at Jocal meet
and discuss. If, in any year, no approved procedure and/or instrument
exists, the department chairperson shall administer a student evaluation.
Reproduction and tabulation of the University-wide student evaluation
instrument will be the responsibility of the University management.

(2)  Peer evaluations by the department evaluation committee and the
department chairperson, including evaluations of classroom visitation.
There shall be at least two (2) such classroom visitations each semester by
the department evaluation committee, and one (1) such classroom
visitation each year by the department chairperson for all non-tenured
FACULTY. For all tenured FACULTY in the year of evaluation, there
shall be one (1) such classroom visitation each semester by the department
evaluation committee and one (1) such classroom visitation during the
year by the department chairperson. Prior to putting a classroom visitation
evaluation in writing, there shall be a discussion of the observations with
the FACULTY MEMBER. These evaluations shall not displace nor
diminish the importance of other evidence of the degree to which the
FACULTY MEMBER'S responsibilities have been met during the
evaluation period. The department evaluation committee shall designate
the manner in which peer evaluations will take place.
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(3)  Anupdated copy of the FACULTY MEMBER'S vita.

@) Any other pertinent data the FACULTY MEMBER wishes to
submit (copies of articles published, letters from references, copies of
grant applications, etc.).

(5)  The evaluation process for FACULTY MEMBERS with work
assignments outside of their department shall be conducted by the
FACULTY in the unit where the work is performed and forwarded to the
FACULTY MEMBER'S department for inclusion in his/her total
evaluation.

(6) Other data which the department evaluation committee may deem
pertinent.

(1 The department evaluation committee shall provide the FACULTY
MEMBER with a reasonable opportunity to discuss its evaluation after
which the committee shall submit its detailed written evaluation and
recommendation along with the above mentioned supportive materials to
the appropriate Academic Dean with a copy to the FACULTY MEMBER
and the department chairperson. The FACULTY MEMBER may, if
he/she disagrees with the committee's evaluation, send to the Dean a
written response to the department evaluation committee's evaluation.

(2) The department chairperson shall provide the FACULTY
MEMBER with a reasonable opportunity to discuss his/her evaluation
after which the chairperson shall independently send a written evaluation
with recommendations to the appropriate Academic Dean. The
chairperson's evaluation shall be based on his/her knowledge and personal
observation of the FACULTY MEMBER'S performance, the results of the
department evaluation committee's evaluation and recommendations and
the materials submitted by the FACULTY MEMBER. The chairperson
shall provide copies of his/her evaluation and recommendations to the
FACULTY MEMBER and the department evaluation committee. No
department chairperson shall provide a chairperson evaluation of
himself/herself, or an evaluation of a member of his/her immediate family
or a person residing in his/her household. Immediate family shall be
defined as spouse, child, step-child, parent, step-parent, parent-in-law,
brother, sister, brother-in-law, or sister-in-law. The department shall
select another FACULTY MEMBER in the department acceptable to the
department and management to substitute for the department chairperson.

(3)  The Dean shall provide a written performance review in
accordance with this Article. The FACULTY MEMBER shall be
provided with an opportunity by the Dean to discuss the performance
review and such discussion shall be specific and detailed and clearly set



forth those areas of performance, if any, which require improvement. A
copy of the draft performance review by the Dean shall be provided to the
FACULTY MEMBER prior to discussion with the Dean. This review
shall be based on the data supplied by the department evaluation
committee, department chairperson and any other relevant and
substantiated data gathered by the Dean. The Dean shall provide a copy of
his/her performance review to the FACULTY MEMBER, the department
chairperson, and the department evaluation committee. For FACULTY
MEMBERS whose basic responsibilities lie outside the classroom, the
appropriate management supervisor shall fulfill all responsibilities of the
Dean listed in this Article. No Dean/management supervisor shall
evaluate a member of his/her immediate family (spouse, child, step-child,
parent, step-parent, parent-in-law, brother, sister, brother-in-law, or sister-
in-law), or a person residing in his/her household. The President or his/her
designee shall select another Dean/management supervisor as a substitute
to provide the performance review.

2. The failure of a department, the department chairperson, or the department
evaluation committee to carry out their duties and responsibilities shall not bar the
President, the appropriate Academic Dean or other University management personnel
from conducting, in good faith, the performance evaluation reviews nor from taking
action to renew or non-renew a probationary non-tenured FACULTY MEMBER.

3. All evaluation reviews conducted by the President, appropriate Academic Dean,
or other University management personnel shall be subject to the provisions of Article 5,
GRIEVANCE PROCEDURE AND ARBITRATION, but only to the extent that the
evaluation review was conducted in an arbitrary or capricious fashion. Action or inaction
by the department, department chairperson or department evaluation committee with
regard to the provisions of this Article shall not be subject to the provisions of Article 5,
GRIEVANCE PROCEDURE AND ARBITRATION.

D. Evaluation of FACULTY MEMBERS Whose Basic Areas of Responsibility Lie Outside the
Classroom

L. The evaluation procedures for such FACULTY MEMBERS will be the same as
that outlined in Section C. of this Article. The written performance review will be
provided to such FACULTY MEMBERS by the appropriate management supervisor.

it Categories for the evaluation of such FACULTY MEMBERS shall be the same as
for teaching FACULTY as set forth in Section B. of this Article, except that performance
of duties as described in the official position description will be used in lieu of effective
teaching. If such FACULTY MEMBERS also teach courses, the category for effective
teaching shall also be evaluated.

Evaluation of FACULTY MEMBERS with Mixed Workloads

The evaluation of such FACULTY MEMBERS shall include evaluations of both
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teaching duties and those responsibilities, which lie outside of the classroom, pursuant to the
categories and procedures identified in this Article.

F. Evaluation of Probationary Non-Tenured FACULTY MEMBERS

1.

A newly appointed tenure track FACULTY MEMBER will have probationary

status for a period of five (5) years. Probationary FACULTY shall be made aware, by
management in writing, at the time of their employment of the rules, regulations,
procedures and objectives they are required to meet as FACULTY MEMBERS of the
University. A copy of each letter of appointment shall be sent to the local APSCUF
President.

2

Performance review evaluations for probationers in the first, second, third, and

fourth year of employment shall contain a recommendation concerning renewal or non-
renewal and shall specify any improvements which may be necessary.

3

Fall Hires:

a. The department evaluation committee shall forward its report and written
recommendations as described in Section C.1.c.(1) of this Article by the following
dates:

(1) first year probationary non-tenured FACULTY by January 30.

(2) second, third, fourth, and fifth year probationary non-tenured
FACULTY by November 1.

b. The department chairperson shall forward his/her report and written
recommendations as described in Section C.1.c.(2) of this Article by the following
dates:

(1) first year probationary non-tenured FACULTY by February 7.

(2) second, third, fourth, and fifth year probationary non-tenured
FACULTY by November 8.

Gis The Dean or appropriate manager will provide the FACULTY MEMBER
with his/her report and written recommendations by the following dates:

(1) first year probationary non-tenured FACULTY by February 28.

(2) second, third, fourth, and fifth year probationary non-tenured
FACULTY by December 15.

Spring Hires:

a. The department evaluation committee shall forward its report and written
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recommendations as described in Section C.1.c.(1) of this Article by the following
dates:

(1) first year probationary non-tenured FACULTY by September 23.

(2) second, third, and fourth year probationary non-tenured FACULTY by
November 1.

(3) fifth year probationary non-tenured FACULTY by April 1.
b. The department chairperson shall forward his/her report and written
recommendations as described in Section C.1.c.(2) of this Article by the following
dates:

(1) first year probationary non-tenured FACULTY by September 30.

(2) second, third, and fourth year probationary non-tenured FACULTY by
November 8.

(3) fifth year probationary non-tenured FACULTY by April 8.

8 The Dean or appropriate manager will provide the FACULTY MEMBER
with his/her report and written recommendations by the following dates:

(1) first year probationary non-tenured FACULTY by October 30.

(2) second, third, and fourth year probationary non-tenured FACULTY by
November 30.

(3) fifth year probationary non-tenured FACULTY by April 15.

5. No evaluations will be required after a probationer is sent a notice of non-renewal
by the President or his/her designee.

6. Procedures relating to retention of a probationary non-tenured FACULTY
MEMBER will be in accordance with the provisions of Article 14, RENEWALS AND
NON-RENEWALS.

Evaluation of Tenured FACULTY MEMBERS

L. Each tenured FACULTY MEMBER shall receive a performance review
evaluation from his/her Dean or appropriate manager as provided in Section C. of this
Article no later than May 15 of his/her fifth year of appointment as a tenured FACULTY
MEMBER and again no later than May 15 of every fifth year thereafter. Department
evaluation committee reports shall be forwarded as described in Section C.1.c.(1) of this
Article by April 1. Department chairperson's reports shall be forwarded as described in
Section C.1.c.(2) of this Article by April 8.
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2. In the event that a tenured FACULTY MEMBER is on leave during any part of
his/her evaluation year, he/she will be evaluated the first year following the leave.

3. Interim evaluations may be conducted, if judged necessary by the department or if
required by the appropriate Academic Dean. These performance reviews must be
provided in writing to the tenured FACULTY MEMBER.

Evaluation Procedures for Temporary FACULTY MEMBERS

i All temporary FACULTY MEMBERS shall be evaluated only on the category of

effective teaching and ful fillment of professional responsibilities (Article 12.B.1.).

1.2.  Evaluations for temporary FACULTY MEMBERS appointed for a full academic
year and temporary FACULTY MEMBERS appointed for spring semester only shall be
conducted using the procedures for regular FACULTY MEMBERS described in Section
C. of this Article and the schedule for evaluation of tenured FACULTY MEMBERS
described in Section G.1. of this Article.

2.3, The evaluations for temporary FACULTY MEMBERS appointed for fall
semester only shall be conducted in the fall using the procedures for regular FACULTY
MEMBERS described in Section C. of this Article and according to the following
schedule:

a. department evaluation committee reports by November 1.
b. department chairperson reports by November 8.
o performance review by Dean or appropriate manager by November 30.

3.4.  Only one (1) classroom observation from either the department chairperson or a
member of the department evaluation committee shall be required for all part-time
temporary faculty and full-time temporary faculty appointed for one (1) academic
semester.
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Article 14

RENEWALS AND NON-RENEWALS

Procedure

L. Probationary non-tenured FACULTY appointments are for one (1) year at a time
and are subject to renewal or non-renewal. The total period of unbroken full-time service
in a probationary non-tenured FACULTY position at the same University prior to
applying for tenure will be four and one-half (4 1/2) years, except as provided in Article
15. TENURE, Section B.

2. In the case of each probationary non-tenured FACULTY MEMBER, a
determination must be made each year whether to renew the appointment of the
probationer or non-renew the probationary non-tenured FACULTY MEMBER'S
appointment. A probationary non-tenured FACULTY MEMBER in his/her fifth year of
probationary employment may apply for tenure by December 31 (May 1 for FACULTY
MEMBERS with January anniversary dates). Failure to apply for tenure shall result in
the sixth year being the terminal year of employment.

. % The evaluation procedures for probationary non-tenured FACULTY MEMBERS
are delineated in Article 12, PERFORMANCE REVIEW AND EVALUATION OF
FACULTY.

4. Notice of Renewal and Non-Renewal
a. Probationers appointed at the start of the academic year
(1) Probationers in their first year:
No later than April 1, first year probationers will be notified, in
writing, by the President or his/her designee of renewal or non-renewal.

The non-renewal will be effective at the end of that academic year.
Reasons for non-renewal shall be supplied to the FACULTY MEMBER,

in writing, if requested.

2) Probationers in their second through fourth year:

Notice of renewal or non-renewal of second, third, and fourth year
probationers will be sent by the President or his/her designee no later than
January30February 15 of the second, third, or fourth year of probationary
employment. Non-renewals will be effective at the end of the academic
year in which the non-renewal notice is sent. Reasons for non-renewal
shall be supplied to the FACULTY MEMBER, in writing, if requested.

(3)  Probationers in their fifth year:
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Notice of renewal or non-renewal of fifth year probationers will be
in accordance with the provisions of Article 15, TENURE.

b. Probationers appointed at mid-year (January)

(1) For probationers in their first year of probationary employment,
notice of renewal or non-renewal for mid-year appointees shall be sent by
the President or his/her designee no later than November 15 of their first
year of probationary employment, and such non-renewal shall be effective
at the end of that semester.

(2)  For probationers in their second, third, and fourth year of
probationary employment, notice of renewal or non-renewal for mid-year
appointees shall be sent by the President or his/her designee no later than
December 15 of the second, third, or fourth year of probationary
employment. Such a non-renewal notice shall be effective at the end of
the spring semester of the third, fourth or fifth year of probationary
employment.

(3)  Notice of renewal or non-renewal of fifth year mid-year appointees
shall be in accordance with the provisions of Article 15, TENURE.

5. An individual probationary non-tenured FACULTY MEMBER in the first,
second, and third secord year of probationary employment shall have the right to grieve,
in accordance with Article 5, GRIEVANCE PROCEDURE AND ARBITRATION, non-
renewal only as to himself/herself and then only with respect to failure to observe the
time limits set forth in Section A.4. of this Article. Action or inaction by FACULTY
MEMBERS of the bargaining unit relating to renewals and non-renewals shall not be
grievable and shall not bar the President or his/her designee from taking actions which
he/she deems to be either appropriate or required.

6. Should the University President or his/her designee decide not to renew a
probationary non-tenured FACULTY MEMBER in the third-er-fourth year of
probationary employment, who has been recommended by the department chairperson
and the department evaluation committee, the FACULTY MEMBER shall have the right
to grieve the non-renewal in accordance with Article 5, GRIEVANCE PROCEDURE
AND ARBITRATION, of this Agreement.

T Should either a department chairperson or the department evaluation committee
not recommend renewal for a probationary non-tenured FACULTY MEMBER in the
third-ex-fourth year of probationary employment, the non-renewal shall be sent to the
University-wide tenure committee by the President or his/her designee for its
recommendation. If, and only if, two (2) of the three (3) recommendations (department
evaluation committee, department chairperson, University-wide tenure committee) favor
renewal and the President or his/her designee fails to renew, the FACULTY MEMBER
shall have the right to grieve the non-renewal in accordance with Article 5, GRIEVANCE
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PROCEDURE AND ARBITRATION, of this Agreement.

8. An individual probationary non-tenured FACULTY MEMBER in the third-ox
fourth year of probationary appointment who does not secure at least two (2) positive
recommendations shall have the right to grieve in accordance with Article 5,
GRIEVANCE PROCEDURE AND ARBITRATION, of this Agreement only with
respect to failure to observe the time limits set in Section A.4. of this Article. Action or
inaction by FACULTY MEMBERS of the bargaining unit relating to renewals and non-
renewals shall not be grievable and shall not bar the President or his/her designee from
taking actions which he/she deems to be either appropriate or required.

9. The burden of proof in grievances and arbitrations filed under Sections A.6., A.7.,
and A.8. of this Article shall be upon the FACULTY MEMBER to show why he/she
should be renewed.

B. Resignation

Any FACULTY MEMBER who does not intend to return for the following academic
year shall so notify the President or his/her designee at the earliest possible time, but not later
than March 31 of the then current year.

The STATE SYSTEM/UNIVERSITIES shall have no obligation to provide letters of
reference to any FACULTY MEMBER who fails to comply with the provisions of this Section.
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Article 15
TENURE

A. Definition

Tenure shall mean the right of a FACULTY MEMBER to hold his/her position and not to
be removed therefrom except for just cause as hereinafter set forth in this Article or except as
provided elsewhere in this Agreement.

B. There shall be a probationary period of five (5) full academic years at the University
(from the most recent date of appointment) for each FACULTY MEMBER. During the
probationary period, the FACULTY MEMBER shall be observed and evaluated in accordance
with the provisions of Article 12, PERFORMANCE REVIEW AND EVALUATION OF
FACULTY. Only full-time employment at the University in a non-temporary position shall be
counted in computing the probationary period, except that time spent in a temporary or re gular
part-time, temporary full-time or regular full-time position at any UNIVERSITY or any other
regionally accredited four year institution of higher education may, on the recommendation of
the department and the approval of the President or his/her designee, be counted toward the
required probationary period. Any semester a probationary FACULTY MEMBER is on full
leave from the University, with or without pay, will not be counted toward the required
probationary period. No FACULTY MEMBER will be granted tenure unless he/she has met the
minimum qualifications for the rank of assistant professor as set forth in applicable laws.

C. |8 Each University President shall, by October 1 (February 1 for FACULTY
MEMBERS with January anniversary dates), send a notice to all fifth year probationers
with copies to the appropriate department chairperson, Dean (or other manager), and
Provost, notifying the fifth year probationer that he/she has until December 31 (May 1 for
FACULTY MEMBERS with January anniversary dates) of that year to apply for tenure.
By December 31 (May 1 for FACULTY MEMBERS with January anniversary dates) of
the fifth year of the probationary period, a FACULTY MEMBER may apply for tenure.
The request for tenure shall be submitted to the President, with a copy to the appropriate
department. This request shall include a statement of the reasons why the FACULTY
MEMBER believes he/she should be granted tenure. By May 31 (December 31 for
FACULTY MEMBERS with January anniversary dates) of the fifth year of probationary
employment, the President shall either grant tenure to the probationer or the probationer's
sixth year of employment shall be a terminal year of employment.

2 If a fifth year probationary FACULTY MEMBER fails to apply for tenure, that
probationer's sixth year of employment shall be a terminal year.

D. All present FACULTY MEMBERS who hold tenure as the result of procedures
established at their respective UNIVERSITIES shall continue in that status.

E, The procedure for granting tenure shall be:
e 1+— A department committee, which shall include tenured FACULTY
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MEMBERS, if available, shall recommend to the University-wide tenure
committee, elected by and from the FACULTY, the names of those eligible fifth-
year probationary non-tenured FACULTY MEMBERS of the department who
have applied for tenure and whom they consider to be qualified for tenure;
provided, however, that the department chairperson shall make an independent
recommendation to the University-wide tenure committee regarding those other
than himself/herself who have applied for tenure. No FACULTY MEMBER shall
serve on a departmental or University-wide tenure committee when he/she, or a
member of his/her immediate family, or a person residing in his/her household is
an applicant for tenure. No department chairperson shall make a recommendation
regarding tenure for himself/herself, or a member of his/her immediate family, or
a person residing in his/her household. Immediate family shall be defined as
spouse, child, step-child, parent, step-parent, parent-in-law, brother, sister,
brother-in-law, or sister-in-law. A department chairperson shall not be permitted
to participate in the review of any applicants, if he/she is an applicant, or if any
applicant is a member of his/her immediate family or a person residing in his/her
household. The department shall select another FACULTY MEMBER in the
department acceptable to the department and management to substitute for the
department chairperson.

If there is an insufficient number of t_enured faculty members to serve on the
department committee, the procedure identified in Article 12 C.1.a. shall be
utilized to form the department commiftee.

The recommendation of the department committee and of the department

chairperson shall be completed no later than February 15 (October 1 for FACULTY
MEMBERS with January anniversary dates), and by that date, the department
chairperson shall submit the full list provided by the department committee together with
his/her recommendation, in writing, with respect to each applicant, to the University-wide
tenure committee, and a copy of the full list including the recommendations shall be
forwarded to the Dean (or other manager), Provost and the President. If the department
committee or department chairperson fails to submit a recommendation to the University-
wide tenure committee by the appropriate date, the applicant may submit the application
and the supporting material directly to the University-wide tenure committee.

3

a. The Dean (or other manager) shall submit a detailed recommendation for

tenure to the University-wide tenure committee, with a copy to the Provost and
the President, no later than March 1 (October 15 for FACULTY MEMBERS with

January anniversary dates).

b. Following the Dean’s (or other manager’s) recommendation, the Provost shall

43.

submit a detailed recommendation to the University-wide tenure committee, with
a copy to the President. no later than March 15 (November 1 for FACULTY
MEMBERS with January anniversary dates).

The University-wide tenure committee, which shall consist of tenured FACULTY

State System Proposal

June 9, 2016
2



MEMBERS, shall review all tenure applications and recommendations received pursuant
to this Article and shall, by April- May 1 Nevember-December 1 for FACULTY
MEMBERS with January anniversary dates), submit its recommendations (positive and
negative) with a detailed rationale for each recommendation, together with the data upon
which those recommendations are based, to the President-er-histherdesignee. Each
applicant for tenure shall have the right to request and make an appearance before the
University-wide tenure committee to speak on his/her own behalf, before the committee
submits its recommendations to the Presidente+histher-designee.

54.  The President shall grant tenure effective as of the beginning of the next academic
term to those FACULTY MEMBERS whom he/she approves and such decisions shall
not be subject to the provisions of Article 5, GRIEVANCE PROCEDURE AND
ARBITRATION. However, if atleasttwo(2)three (3) of the three-(3) five (5)
recommendations (department committee, University-wide committee, department
chairperson, dean (or other manager). provost) are positive with respect to the granting of
tenure and the President denies tenure, the FACULTY MEMBER shall have the right to
grieve the denial of tenure in accordance with the terms of Article 5, GRIEVANCE
PROCEDURE AND ARBITRATION. The burden of proof shall rest with the
FACULTY MEMBER to prove by clear and convincing evidence that the decision to
deny tenure was arbitrary and capricious. [Note: This proposal confirms the parties
arbitral history related to burden of proof.]

65.  The President shall notify in writing each eligible FACULTY MEMBER, who
applied for tenure in accordance with the above, of either the positive or the negative
decision made with respect to the granting of tenure. The President shall make his/her
decision by May 31 (December 31 for FACULTY MEMBERS with January anniversary
dates). In the event that the President does not grant tenure to a FACULTY MEMBER
who has been so recommended by the University-wide tenure committee, the reasons
therefore shall be given to such committee and the affected FACULTY MEMBER(S), if
requested in writing.

76.  The President shall act independently if the committee(s) fails to act within the
time limits specified. Action or inaction by FACULTY MEMBERS of the bargaining
unit relating to tenure is not grievable and will not bar the President from taking actions
he/she deems to be either appropriate or required.

87.  Representatives of local APSCUF shall have the right to meet with the department
and University-wide tenure committees for the purpose of explaining the duties and
responsibilities of committee members.

L. A tenured FACULTY MEMBER may be terminated, suspended without pay for a
period not to exceed sixty (60) days, or otherwise disciplined only for just cause. In the
event the President believes such just cause exists, he/she shall give written notice,
specifying the reasons, to the affected FACULTY MEMBER and APSCUF, and that
FACULTY MEMBER shall have the right to grieve solely by means of and in
compliance with all provisions of the procedure provided for in Article 5, GRIEVANCE
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H.

PROCEDURE AND ARBITRATION.

2. A probationary non-tenured FACULTY MEMBER may be terminated, suspended
without pay for a period not to exceed sixty (60) days, or otherwise disciplined at any
time prior to the expiration of his/her five (5) year probationary period. The President
shall give written notice to the affected non-tenured probationary FACULTY MEMBER
and APSCUF, specifying the reasons for the discipline, and that non-tenured
probationary FACULTY MEMBER shall have the right to grieve where the non-tenured
probationary FACULTY MEMBER asserts that the discipline is discriminatory or
arbitrary and capricious, but such assertions shall be processed solely by means of and in
compliance with all provisions of the procedure provided for in Section C. of Article 5,
GRIEVANCE PROCEDURE AND ARBITRATION. This subsection does not apply to
non-renewal actions.

1. If aREGULAR FACULTY MEMBER is terminated and a grievance is filed
contesting the termination, all pay and benefits shall continue for a period of ninety (90)
days from the effective date of termination, which date shall be determined solely by the
President in his/her discretion. At the end of this ninety (90) day period all pay shall
cease; all benefits likewise shall cease, with the exception of life insurance, hospital and
medical coverage, and health and welfare benefits, which shall continue until the date the
grievance is resolved or the date the arbitration decision is issued on the grievance,
whichever occurs first.

Z. The President, in his/her sole discretion, may extend the termination date of a
FACULTY MEMBER and may assign the FACULTY MEMBER the same or other
academic or administrative duties if the President in his/her sole discretion determines
that such assignment will not be detrimental to the operation of the University. The
FACULTY MEMBER may, at the President's sole discretion, be offered these same or
other duties and may continue on the payroll of the University.

3. If a terminated FACULTY MEMBER contests his/her termination by filing a
grievance, such grievance will be handled in an expeditious fashion in the steps of the
grievance procedure. If the grievance is not resolved by the third step of the grievance
procedure and APSCUF requests that the grievance be submitted to arbitration, the
parties will make a good faith effort to schedule the grievance for hearing before an
arbitrator within ninety (90) days, or sooner if possible, of the date the request for
arbitration is received by the STATE SYSTEM/UNIVERSITIES.

If a REGULAR FACULTY MEMBER is suspended pursuant to this Article, all benefits,

including but not limited to hospital and medical insurance, life insurance, and health and
welfare benefits, shall be continued for the duration of the suspension.

L

A President may grant Provosts and Academic Deans tenure in accordance with the

following procedure. Such tenure will not accrue seniority credit within the bargaining unit,
while serving in the management position. A President may place a Provost or Academic Dean
who has been granted tenure in bargaining unit vacancies.
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L A President may grant tenure to a new or current Provost or Academic Dean who
has previously obtained tenure at the UNIVERSITY or at another STATE SYSTEM
UNIVERSITY.

2 A President may grant tenure to a new or current Provost or Academic Dean, who
had previously obtained tenure at a regionally accredited four year institution, after
submission of the name of the applicant(s) for tenure to the department’s full-time regular
FACULTY MEMBERS for a credential review and tenure recommendation.

3. New or current Provosts or Academic Deans, who had not previously obtained
tenure, may be assigned to an academic department with academic rank by the President.
In the event the individual is transferred to the bargaining unit by the President, he/she
shall have the status of a probationary FACULTY MEMBER.

4. The President’s decision to grant tenure to a Provost or Academic Dean shall not
be subject to the provisions of Article 5, GRIEVANCE PROCEDURE AND
ARBITRATION.

2. The following positions shall be eligible for tenure under this provision: the Chief
Academic Officer of a UNIVERSITY, Deans of Schools or Colleges of a UNIVERSITY,
and Graduate School Deans. New positions shall be eligible with the agreement of
APSCUF and the STATE SYSTEM.

6. During the term of this Agreement, the STATE SYSTEM agrees not to retrench a
FACULTY MEMBER teaching in a department where a Provost or Academic Dean has
been placed into a bargaining unit vacancy, where the retrenchment is the direct result of
the Provost’s or Academic Dean’s placement.

A President mav grant continuation of tenure to managers other than those noted in

Section 1. above. who are appointed to management positions directly from their tenured faculty

positions within the University. Appendix C, Section L., related to seniority applies.
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Article 16
PROMOTIONS

Qualifications and Categories for Evaluation
1. The minimum qualifications for ranks shall be as specified in the applicable laws.

2 In addition to the required minimum qualifications, categories for FACULTY
promotions shall include, but not be limited to, the categories identified in Article 12,
Section B., PERFORMANCE REVIEW AND EVALUATION OF FACULTY.

3. Effective July 1, 2000, each University shall provide written job descriptions for
all FACULTY MEMBERS whose basic responsibilities lie outside the classroom and for
the nonclassroom responsibilities of FACULTY MEMBERS with mixed workloads.
This official job description shall be the basis of the evaluation of these FACULTY
MEMBERS in lieu of effective teaching. A copy of the job description or any
subsequent revision shall be placed in the FACULTY MEMBER'’S official personnel file
and a copy shall be sent to local APSCUF for informational purposes.

Promotion Policies and Procedures
The following promotion procedure shall be used at each University:

1 Promotions at each University shall be granted by the President or his/her
designee only in accordance with the approved and published Statement of Promotion
Policies and Procedures for each University.

2. The University-wide promotion committee shall be elected by and from the
FACULTY and shall include no more than one (1) member from any department.

3. Any FACULTY MEMBER with the required minimum qualifications may
submit an application for promotion, together with written substantiation of the above-
mentioned criteria, not later than November 1.

4. Applications should be submitted to the appropriate department chairperson who
shall immediately notify the departmental committee. In all cases an application must
receive consideration first at the department level.

o No FACULTY MEMBER shall serve on a departmental or University-wide
committee when he/she or a member of his/her immediate family or a person residing in
his/her household is an applicant for promotion. No department chairperson shall
evaluate his/her own application for promotion or the application of a member of his/her
immediate family or a person residing in his/her household. Immediate family shall be
defined as spouse, child, step-child, parent, step-parent, parent-in-law, brother, sister,
brother-in-law or sister-in-law. A department chairperson shall not be permitted to
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participate in the review of any applicants, if he/she or a member of his/her immediate
family or a person residing in his/her household is an applicant. The department shall
select another FACULTY MEMBER in the department acceptable to the department and
management to substitute for the department chairperson.

6. . The appropriate department committee and department chairperson shall submit
the full list of applicants, together with a detailed recommendation in accordance with the
University Statement on Promotion Policies and Procedures with respect to each
applicant, in writing, to the University-wide promotion committee no later than February
1, with a copy of the list of applicants being forwarded to the appropriate Dean or other
appropriate management personnel. In addition, all data and materials upon which the
recommendation of the department committee is based shall be forwarded to the
President or his/her designee by February 1. If the committee or chairperson fails to
submit a recommendation to the University-wide promotion committee by the
appropriate date, the applicant may submit the application and the supporting material
directly to the University-wide promotion committee.

7 a. The Dean (or other manager)/Library Director (ProvostatMansfield
Usniversity) shall submit a detailed recommendation for promotion according to
the agreed upon criteria to the University-wide promotion committee no later than
February 1. The detailed recommendation for promotion shall be simultaneously
provided to the FACULTY MEMBER, who may submit a written statement to
the University-wide promotion committee addressing the dean’s recommendation
by February 15.

b. Following the Ddean’s (or other manager’s) recommendation, the Provost
shall submit a recommendation to the University-wide promotion committee no
later than February 21, with a copy to the FACULTY MEMBER. The
FACULTY MEMBER shall have opportunity to respond by March 1.

8. The University-wide promotion committee shall review all applications received
from the departments and each applicant will be classified by the University-wide
promotion committee as Highly Recommended, Recommended or Not Recommended
but will not be ranked within those classifications. The University-wide promotion
committee shall then forward the full list, together with its recommendations to include a
detailed rationale for each recommendation that-ate in accord with the University
Statement on Promotion Policies and Procedures as to each applicant to the President or
his/her designee not later than April 15. If the University-wide promotion committee fails
to classify or fails to provide a detailed rationale for its recommendation for each
applicant for promotion, the President or his/her designee need not act on any application
for promotion.

9. The University-wide promotion committee shall have the right to consult with the
appropriate department committee, department chairperson, deans, provost, or individuals
submitting requests for promotion.

10.  Each applicant for promotion shall have the right to request and make an
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appearance before the University-wide promotion committee to speak on his/her own
behalf before the committee submits its recommendations to the President or his/her

designee.

11.  Inthe event the President or his/her designee rejects a recommendation of the
University-wide promotion committee, that committee shall be notified in writing and
shall be given an opportunity to discuss the matter with the President or his/her designee.
Promotions shall be made by the President or his/her designee effective as of the
beginning of the next academic semester and announced to the FACULTY not later than
July 15 (January 15 for mid-year promotions, if applicable).

12.  Anindividual FACULTY MEMBER shall have the right to grieve, in accordance
with Article 5, GRIEVANCE PROCEDURE AND ARBITRATION, promotion
decisions only as to himself/herself and then only with respect to failure by management
to observe the procedures set forth above or insofar as other provisions of this Agreement
may have been violated. Action or inaction by members of the bargaining units with
regard to promotions shall not be grievable. Representatives of local APSCUF shall have
the right to meet with the department and University-wide promotion committees to
explain the duties and responsibilities of such committees.

Salary Increase Upon Promotion

Effective with the start of the fall semester, 2004, a FACULTY MEMBER who is

promoted shall be placed on the negotiated salary step for the next higher rank, which is no less
than ten percent (10%) above the FACULTY MEMBER'’S current step. The ten percent (10%)
includes any applicable service increment.

D,

Amending Local Promotion Policies

University Statements on Promotion Policies and Procedures shall be amended by

agreement at local meet and discuss and any amendments will be reviewed for approval by State
Meet and Discuss for the sole purpose of insuring their compliance with this Agreement and the
"Guidelines for the Preparation of a Statement of Promotion Policies and Procedures."
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A.

Article 17
SICK LEAVE

Accrual

1, a. A regular full-time FACULTY MEMBER shall accrue sick leave at the
rate of fifteen (15) days for each academic year of service in accordance with
current practice.

b. Full-time temporary FACULTY MEMBERS employed for one (1)
academic semester shall accrue seven and one-half (7 1/2) days of sick leave and
full-time temporary FACULTY MEMBERS employed for one (1) academic year
shall accrue fifteen (15) days of sick leave.

C. A regular part-time FACULTY MEMBER shall accrue sick leave on a
pro-rated basis according to the percentage of the standard workload assigned for
the academic year.

d. Part-time temporary FACULTY MEMBERS shall accrue one (1) day of
sick leave per semester.

2. Sick leave shall be cumulative from year to year.

3. Sick leave with full pay to the total amount accumulated, but not to exceed the
maximum allowed by law in a calendar year, may be granted to a FACULTY MEMBER
for his/her personal illness or accident.

4. The provisions of this Article shall not preclude the granting of additional sick
leave by administrative action in accordance with applicable law.

5. A FACULTY MEMBER shall be credited with paid sick leave while on
sabbatical in accordance with the following schedule:

a. 7 1/2 days shall be credited for a sabbatical leave with half pay for a full
academic year or a sabbatical leave with full pay for one semester.

b. 15 days shall be credited for a sabbatical leave with full pay for the entire
academic year.

Usage

I Sick leave to the maximum permitted by law (in any one (1) calendar year) shall
be granted by management to a FACULTY MEMBER, and shall be charged to the
FACULTY MEMBER for any absence related to the FACULTY MEMBER'S own
personal illness or accident which occurs while the FACULTY MEMBER is in an active
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pay status. Sick leave usage shall be charged for each day of absence in a week during
which the FACULTY MEMBER is in an active pay status on the basis of a five (5) day
week, regardless of a FACULTY MEMBER'S work schedule in that week except for
part-time FACULTY MEMBERS as identified in subsection 2 below. Sundays, holidays
and vacation periods shall not be charged to sick leave.

2 A full-time FACULTY MEMBER who is absent for a partial day shall be charged
one-half (1/2) day of sick leave. A part-time FACULTY MEMBER shall be charged
one-half (1/2) day of sick leave for absences on days where he/she is scheduled to teach
one (1) class and a full day of sick leave for absences when two (2) or more classes are
scheduled to be taught.

. 1 No sick leave shall be used if the reason for the requested sick leave is an
accidental injury which occurred while the FACULTY MEMBER was engaged in
remunerative work unrelated to University duties.

4. A physician's statement may be required for absences of three (3) or more
consecutive days because of illness, or in situations where, in the opinion of the
FACULTY MEMBER'S appropriate Dean or other appropriate management personnel,
sick leave is being abused.

5; FACULTY MEMBERS may use accumulated sick leave while working on a
summer school contract in accordance with the following policy:

a. A FACULTY MEMBER who becomes ill after beginning summer classes
may use accumulated sick leave if he or she has not yet used more than the
maximum number of days allowed by law in the current calendar year.

b. A FACULTY MEMBER who is contracted to teach summer school and
cannot report for work in accordance with the terms of the contract because of
illness shall be permitted to use accumulated sick leave for the duration of the
contracted session; provided that the FACULTY MEMBER submits proof of
illness or disability in the form of a physician's certificate which shall be
submitted prior to the start of the summer session if possible, and which shall
state a prognosis and expected date of return; and provided further that the
University may require the FACULTY MEMBER to be examined by a physician
of the University's choice. If the physician chosen by the University determines
that the illness or disability will not prevent the FACULTY MEMBER from
fulfilling his/her contract duties and responsibilities, no sick leave shall be
granted.

G, A regular FACULTY MEMBER who notifies the appropriate supervisor
of a reasonable delay in reporting for the beginning of summer employment may
be granted paid sick leave for the period of absence.

d. Temporary faculty appointed for summer school are not entitled to receive
pay for periods of absence due to illness.
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6. Sick leave of one (1) week or less for ACADEMIC FACULTY MEMBERS may,
at the discretion of the President or his/her designee, require that classes be covered by
colleagues of the FACULTY MEMBER. For a sick leave period of more than one (1)
week, the affected classes shall be covered, at the discretion of the President or his/her
designee, either by hiring a temporary FACULTY MEMBER or by assigning classes to
another FACULTY MEMBER. In this latter situation, overload, in accordance with
Article 25, OVERLOAD, shall be paid to the extent the assignment exceeds the
maximum teaching load provided in this Agreement.

T In accordance with Act 182, whenever a FACULTY MEMBER shall be absent
from duty because of a death in the immediate family of said FACULTY MEMBER,
there shall be no deduction in salary of said FACULTY MEMBER for an absence not in
excess of three (3) days. Members of the immediate family shall be defined as father,
mother, brother, sister, son, daughter, husband, wife, domestic partner, or parent-in-law.
Also included shall be any near relative who resides in the same household or any person
with whom the FACULTY MEMBER has made his/her home. In addition, a FACULTY
MEMBER may use up to two (2) days of sick leave for this purpose. The actual days to
be granted shall be such as will accommodate the reasonable needs of the FACULTY
MEMBER involved, and it is expected that his/her classes or other responsibilities will be
covered by his/her colleagues.

8. Where sickness in the immediate family requires the FACULTY MEMBER'S
absence from work, FACULTY MEMBERS may use not more than five (5) days of sick
Jeave entitlement in each calendar year for that purpose. Unless granted an exception by
the President or his/her designee, immediate family is defined as the husband, wife,
domestic partner, child, or parent, of the FACULTY MEMBER or child of the
FACULTY MEMBER’S domestic partner. The STATE SYSTEM/UNIVERSITIES may
require proof of such family sickness in accordance with Section B.4. of this Article.

Sick Leave Bank

1. A sick leave bank shall be established at each University. All FACULTY
MEMBERS who have earned a minimum of 315 days of sick leave shall be required to
contribute one (1) day of sick leave each year to a sick leave bank. Should the sick leave
bank be depleted, FACULTY MEMBERS may contribute unused sick leave on a

voluntary basis.

2. FACULTY MEMBERS who have exhausted all accumulated, paid leave and
personal days may submit a request to local APSCUF to use days from the University
sick leave bank up to the maximum allowed by law in one (1) calendar year.

3. The sick leave bank will be administered by local APSCUF.

4. Local APSCUF shall notify the University of any FACULTY MEMBER who has
received approval to withdraw paid sick leave from the bank and the number of days
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approved. Local APSCUF shall provide the University with a report of all sick leave
bank activity at the end of each academic year.

Reporting Sick Leave

1. Except for emergencies, all requests for sick leave which can be anticipated
(hospitalizations, surgical procedures, etc.) shall be submitted in advance. Fherequest
shall-be-on-a-signed leave-form-which-identifies-the FACULTY MEMBER-and-the peried
of absence—The-requestshall be submitied-to-the-apprepriate Dean-or-other-appropriate
management personnel-who-shall-indicate-histher-approval-or-disapproval-andretur-a
signed-copy-of the requestto-the FACULTY-MEMBER:

2, When a FACULTY MEMBER experiences an emergency illness, it is incumbent
on the FACULTY MEMBER to notify the appropriate Dean or other appropriate
management personnel in a timely fashion.

3 The University personnel office shall maintain the official leave record of
FACULTY MEMBERS in accordance with the provisions of Article 13, PERSONNEL
FILES, and shall make periodic adjustments as appropriate to insure credit/usage records.

Payment for Sick Leave on Retirement

| A FACULTY MEMBER who retires shall be paid for his/her unused sick leave,
in accordance with the schedule set forth in subsection 2. below.

2. Upon retirement from the STATE SYSTEM/UNIVERSITIES, the following
payment schedule shall apply:

DAYS ACCUMULATED DAYS PAID
10 to 74 days 10
75 to 149 days 20
150 to 224 days 30
225 to 299 days 40
300 and over 50
3. Eligibility for payment under subsection 2. above shall be as follows:
a. Retirement at age sixty (60) or above with five (5) years of

COMMONWEALTH/STATE SYSTEM service as a FACULTY MEMBER.

b. Disability retirement under the State Employees” Retirement System or the
Public School Emplovees Retirement System. For purposes of this subsection, a
retirement under an Alternative Retirement Plan (see Article 20.C.) shall be
considered disability retirement if the retiree meets the same disability retirement
standards used by the State Employees’ Retirement System in accordance with the
procedures provided for in Appendix E.
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2. Retirement under age sixty (60) with at least twenty-five (25) years of
COMMONWEALTH/STATE SYSTEM service. The twenty-five (25) years of
service need not all be as a FACULTY MEMBER but may include periods of
COMMONWEALTH/STATE SYSTEM service in other than FACULTY
positions.

4. Such a FACULTY MEMBER shall not be paid for part days of accumulated sick
leave.

5. If a FACULTY MEMBER dies while in active service, unused sick leave shall be
paid in accordance with Section E.2. above to the designated beneficiaries of the
deceased FACULTY MEMBER provided the FACULTY MEMBER would have been
eligible under Section 3.a. above or the FACULTY MEMBER had seven (7) full years of
COMMONWEALTH/STATE SYSTEM service. In the event of a work-related death,
fifty (50) days of unused sick leave shall be paid to the designated beneficiaries,
regardless of the age or number of years of service of the FACULTY MEMBER.

6. No payment herein shall be construed to add to the credited service of the retiring
FACULTY MEMBER or to the retirement covered compensation of the member.

T Payment for unused sick leave as provided for in this Section shall be at the rate
of pay of the FACULTY MEMBER on the date of retirement or death.
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Article 18
LEAVES OF ABSENCE

Sabbatical Leaves

L A leave of absence for a period not to exceed eighteen (18) University calendar
weeks with full pay in accordance with current scheduling practice, or a leave of absence
for a period not to exceed thirty-six (36) University calendar weeks with half pay, in
accordance with current scheduling practice, for restoration of health, study, travel, or
other appropriate purposes, may be requested by a FACULTY MEMBER and may, at the
discretion of the President or his/her designee, be granted to any FACULTY MEMBER
of any University who has submitted a request for consideration for a sabbatical leave
and who has completed seven (7) or more years of satisfactory service as a FACULTY
MEMBER of one (1) or more of the UNIVERSITIES, as specified below. Library
FACULTY MEMBERS who were granted ACADEMIC FACULTY rank shall accrue
credits towards sabbatical leave only from the date the ACADEMIC FACULTY rank
was granted. Sabbatical leaves granted after March 20, 1997, will be based primarily
upon merit. Unused sabbatical leave credit may be considered in the selection process.

2. At Jeast five (5) consecutive years of such service shall have been rendered to the
University from which the leave is sought. A FACULTY MEMBER who has been
granted an approved leave without pay shall not be deemed to have had his/her
consecutive service interrupted; provided, however, that time spent on such leave shall
not count as service toward a sabbatical leave nor towards the accumulation of sick leave.

3. If the University operates on a system of units other than semesters, the
FACULTY MEMBER may, at his/her option, be granted a sabbatical leave
corresponding to one (1) or more of these units so long as the restriction set forth in
subsection 1. above, concerning total weeks of sabbatical leave which can be granted in
each such leave, is met.

4. One (1) sabbatical leave may be requested, considered and granted in accordance
with the procedures set forth in this Article for each additional seven (7) years of service.
Leaves shall be accumulated so that no one shall lose entitlement to consideration for a
sabbatical leave because of failure to use leave due to scheduling practices at a particular
University, but no one shall be entitled to be considered for or use more than thirty-six
(36) weeks of the accumulated leave as part of any one (1) sabbatical leave.

3. No FACULTY MEMBER who resigns, or who is retrenched, terminated, or for
any other reason leaves employment with the STATE SYSTEM/UNIVERSITIES shall
be entitled to request or be considered for the grant of a sabbatical leave. No sabbatical
leave shall be granted unless the FACULTY MEMBER shall agree in writing to return to
his/her employment with the University for a period of not less than one (1) year
immediately following the expiration of such leave of absence. Where a FACULTY
MEMBER has requested, been considered for, been granted and scheduled for a
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sabbatical leave in accordance with provisions of Section F.1. of Article 29,
RETRENCHMENT, and that FACULTY MEMBER thereafter receives a notice of
retrenchment in accordance with the terms of that same Article, the FACULTY
MEMBER will be entitled to be returned to his/her former position but only for that
period of time which precedes the effective date of the retrenchment. Nothing in this
Agreement shall prevent the STATE SYSTEM/UNIVERSITIES from providing
FACULTY MEMBERS who are on approved sabbatical leaves with notice of
retrenchment in accordance with Article 29, RETRENCHMENT.

6. No sabbatical leave of absence shall be considered a termination or breach of the
contract of employment and the FACULTY MEMBER on sabbatical leave shall be
returned to the same position he/she occupied prior thereto.

% If a FACULTY MEMBER is granted a sabbatical leave during two (2) summer
periods the FACULTY MEMBER shall receive five (5) bi-weekly checks for each of the
two (2) summer periods. However, a FACULTY MEMBER granted such a sabbatical
leave shall not be eligible for a summer school contract.

8. Every FACULTY MEMBER while on sabbatical leave of absence shall be
considered to be in regular full-time daily attendance in the position from which the leave
is being taken during the period of said leave, for the purpose of determining the
FACULTY MEMBER'S length of service and the right to receive increments as provided
by law or contract.

9. Every FACULTY MEMBER on sabbatical leave shall retain the right to make
contributions as a member of the State Employees’ Retirement System, the Public School
Employees' Retirement System, or an Alternative Retirement Plan (see Article 20.C.) and
continue his/her membership therein.

10.  Nothing in this Section shall be construed to prevent any FACULTY MEMBER
on sabbatical leave from receiving a grant for further study from any institution of
learning other than the University, which employs him/her.

11. Each University may grant sabbatical leaves of absence in any one (1) year to up
to seven-pereent{7%)-three percent (3%) of its FACULTY. [Note: The parties intend to
abolish the parties arbitral history in the Myron L. Joseph decision dated June 3, 1990,
AAA Case No. 12 390 1682 89 Q]

12, a. A committee chosen by and from the FACULTY at each University shall
receive applications for sabbatical leaves at a time and in a manner which it shall
determine and announce. No FACULTY MEMBER shall serve on a departmental
or University-wide committee when he/she or a member of his/her immediate
family or a person residing in his/her household is an applicant for sabbatical
leave. No department chairperson shall make a recommendation regarding
sabbatical leave if he/she or a member of his/her immediate family or a person
residing in his/her household is an applicant for sabbatical leave. Immediate
family shall be defined as spouse, child, step-child, parent, step-parent, parent-in-
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law, brother, sister, brother-in-law or sister-in-law. A department chairperson
shall not be permitted to participate in the review of any applicants, when he/she
or a member of his/her immediate family or a person residing in his/her household
is an applicant for sabbatical leave. The department shall select another
FACULTY MEMBER in the department acceptable to the department and
management to substitute for the department chairperson.

b. The committee shall review applications and forward the full list of
applicants, with such recommendations, in priority order, to the President or
his/her designee at least eight (8) months before the leave 1s to commence.

c. Should the President or his/her designee reject in whole or in part the
recommendations of the committee, the committee shall be notified in writing and
shall be given an opportunity to discuss the matter with the President or his/her
designee, but the President or his/her designee shall make and announce his/her
decision with respect to the granting of sabbatical leaves not later than six (6)
months prior to the beginning of the time when the leave will commence.

d. As authorized by law, the President or his/her designee of each University
shall have the right to consider requests for and make the determination
concerning the granting of sabbatical leaves as he/she in his/her sole discretion
deems appropriate and to make such regulations as he/she may deem necessary to
make sure that a FACULTY MEMBER on sabbatical leave utilizes such leave
properly for the purpose for which it was granted, including requiring reports
from the FACULTY MEMBER in such manner as the President or his/her
designee may deem necessary.

The provisions of this Section (Section A.) are not subject to the procedures of

Article 5. GRIEVANCE PROCEDURE AND ARBITRATION.

B. Military Leaves

FACULTY MEMBERS shall be eligible for military leave in accordance with applicable

law.

C Civil Leave
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1 A FACULTY MEMBER, who has not volunteered for jury duty, but who is
called for jury duty, or who is not a party in a civil or criminal court proceeding but who
is subpoenaed to attend court as a witness shall be granted a leave with pay while
attending court and for the period of time that the FACULTY MEMBER'S attendance is
required at court. Evidence of such required court attendance in the form of a subpoena
or other written notification shall be presented to the FACULTY MEMBER'S Dean or
other appropriate management representative as far in advance as is practicable. The
University shall have the right to request the appropriate authorities to relieve such
FACULTY MEMBER of jury duty or the court appearance in any manner permitted by
law and the FACULTY MEMBER is expected to report for regular University duty when
his/her attendance at court is not required either for the aforementioned jury duty or as a
subpoenaed witness. The term court as used in this subsection is intended to mean only
the following courts: Minor Judiciary Court, Courts of Common Pleas, Commonwealth
Court and the United States District Court.

2 FACULTY MEMBERS who are subpoenaed as witnesses in the following
administrative hearings shall be granted leave with pay while attending such hearings:
Unemployment Compensation Board of Review Referee, Workers' Compensation Judge,
Workers’” Compensation Appeal Board, State Civil Service Commission, Pennsylvania
Human Relations Commission, and Pennsylvania Labor Relations Board.

Evidence of such duty in the form of a subpoena or other written notification shall
be presented to the President or his/her designee of the University as far in advance as
practicable.

Professional Leaves/Educational Leaves

+ FACULTY MEMBERS may with the prior written approval of the President or
his/her designee be granted educational leaves without pay which shall not exceed two
full academic terms. The purpose of educational leave shall be to enhance the educational
capamty of the FACULTY MEMBER to better serve the Umversrw paﬁwfp&te—ﬁ%e&t—

Leaves for APSCUF Service

FACULTY MEMBERS who are elected or appointed full-time officials or

representatives of APSCUF shall, at the written request of the FACULTY MEMBER, submitted
not less than sixty (60) days prior to the start of a term, be granted leaves without pay for the
maximum term of office, not to exceed three (3) years. Such leaves may be renewed or extended
by the written mutual consent of APSCUF and the UNIVERSITIES. In no event shall more than
three (3) FACULTY MEMBERS from the UNIVERSITIES be on such leave at any one time.
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F. Miscellaneous Leaves Without Pay

FACULTY MEMBERS shall be granted leaves without pay at the sole discretion of the
President or his/her designee for any reason, for a period not to exceed two (2) years, which may
be extended at the discretion of the President or his/her designee for an additional two-year

period.

G. Parental Leave

FACULTY MEMBERS shall be eligible for parental leave as provided as follows:

L.

General

FACULTY MEMBERS of the STATE SYSTEM/UNIVERSITIES who become

parents through childbirth, formal adoption, or placement of a child with a FACULTY
MEMBER for foster care shall be granted unpaid parental leave upon request. Parental
leave shall begin whenever the FACULTY MEMBER requests and may be used prior to
the date of custody or placement when such is required for adoption or placement to
proceed. No unpaid parental leave shall be granted beyond one (1) year from the date of
birth, of assuming custody of an adopted child, or of placement of a foster child.

2

2
2.

Granting Leave

a. A FACULTY MEMBER shall submit written notification to his/her Dean
or immediate management supervisor and a copy to his/her department
chairperson stating the anticipated duration of the parental leave, at least two (2)
weeks in advance, if circumstances permit. Such leave shall be granted for a
period of time not to exceed six (6) months. Upon the request of the FACULTY
MEMBER and at the discretion of the President or his/her designee, parental
leave may be extended or renewed for a period not to exceed six (6) months. In
no case shall the total amount of parental leave exceed twelve (12) months.
FACULTY MEMBERS may, at the discretion of the President or his/her
designee, be granted parental leave on an intermittent or reduced time basis. In
such cases, FACULTY MEMBERS who are absent for a partial day will be
charged one-half (1/2) day of leave against the days of entitlement. Leave
entitlement will be pro-rated for part-time FACULTY MEMBERS.

b. In no case shall a pregnant FACULTY MEMBER be required to leave
prior to the childbirth unless she can no longer satisfactorily perform the duties of
her position.

e While a FACULTY MEMBER is on parental leave, the duties of the
position shall either be performed by remaining FACULTY MEMBERS and the
position kept vacant, or they shall be performed by a substitute employee.

Resumption of Duties
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H.

a. Every FACULTY MEMBER shall have the right to return to the same
position held before going on parental leave, or to an equivalent position for
which he/she qualifies.

b. A FACULTY MEMBER'S anniversary date shall be extended in the same
manner as is done with respect to leaves without pay.

4. Disability-Leave Due to Pregnancy

A FACULTY MEMBER who is on parental leave is entitled to use accrued
personal and sick leave for the period she is unable to work as certified by a physician.
An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract who is
on parental leave may also use all accrued annual leave. All other periods of leave
related to parental leave shall be leave without pay. Unused leave shall be carried over
until her return. A FACULTY MEMBER shall not earn personal or sick leave while on
parental leave without pay. An ADMINISTRATIVE FACULTY MEMBER shall not
earn annual leave while on parental leave without pay.

8. It is understood by both parties that the provisions of this Article are consistent
with the Pennsylvania Human Relations Act, 43 P.S. Section 951 et seq., and with the
Family and Medical Leave Act of 1993, 29 USC Section 2601 et seq.

Childrearing Leave

FACULTY MEMBERS shall be granted leaves without pay at the sole discretion of the

President or his/her designee for the purpose of childrearing, for a period not to exceed two (2)
years, which may be extended at the discretion of the President or his/her designee for an
additional two-year period.

L

Family Care Leave

1. A FACULTY MEMBER who has been employed for one (1) year, and who is
otherwise eligible for Family and Medical Leave of Absence leave, shall be granted up to
twelve (12) weeks of family care leave without pay to attend to the medical needs of a
spouse, domestic partner, parent, son or daughter, child of a FACULTY MEMBER’S
domestic partner, or other person qualifying as a dependent who has a serious health
condition as defined by the Family and Medical Leave Act of 1993.

2 The FACULTY MEMBER shall submit a written notification to his/her
Dean/immediate management supervisor stating the anticipated duration of the family
care leave at least thirty (30) calendar days in advance, if circumstances permit.
Documentation of the need for the family care leave may be required.

N Leave for this purpose may be taken one (1) day at a time, if necessary. Leave
shall be approved for less than one (1) day at a time when medically necessary due to a
serious health condition as defined in the Family and Medical Leave Act of 1993.
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FACULTY MEMBERS who are absent for a partial day shall be charged one-half (1/2)
day of leave against the days of entitlement. Leave will be pro-rated for part-time
FACULTY MEMBERS.

4. For purposes of this Section, parent shall be defined as the biological parent of the
FACULTY MEMBER or an individual who stood in loco parentis to a FACULTY
MEMBER when the FACULTY MEMBER was a child.

3 For purposes of this Section, son or daughter shall be defined as a biological,
adopted, or foster child, a step-child, a legal ward, or a child of a person standing in loco
parentis who is:

(a) under eighteen (18) years of age; or

(b) eighteen (18) years of age or older and incapable of self-care due to a
mental or physical disability.

0. Any eligible FACULTY MEMBER who is on family care leave may use all
remaining paid leave, such as accrued annual leave, personal leave, and sick leave, where
appropriate, as part of their family care leave. All other periods of leave related to family
care leave shall be leave without pay.

7. It is understood by both parties that the provisions of this Section are consistent
with the Family and Medical Leave Act of 1993, 29 USC Section 2601 et seq.
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Article 20
RETIREMENT

A. FACULTY MEMBERS shall have the option to elect retirement under the State
Employees' Retirement System, the Public School Employees’ Retirement System, or an
Alternative Retirement Plan (see Section C. below), in accordance with COMMONWEALTH
rules and regulations then obtaining. In addition, they shall continue to enjoy those other
retirement benefits that are currently provided under applicable laws. The amount to be
contributed by the STATE SYSTEM (in the event of a selection of an Alternative Retirement
Plan — see Section C. below) shall be calculated at the rate actuarially determined exclusively by
the State Employees' Retirement Board to be payable to the State Employees' Retirement Fund
for each such FACULTY MEMBER.

B. The parties shall meet and discuss during the term of the Agreement aspects of the
COMMONWEALTH'S retirement program that are of mutual interest.

L. The State System of Higher Education has established an Alternative Retirement Plan for
State System employees, which includes the following vendors: TIAA-CREF, and one or more
other retirement vendor(s). AFGVALIC ING - Metlife Resourees.

Additions or deletions of a vendor(s) in the Alternative Retirement Plan shall be brought
to State Meet and Discuss for informational purposes only.

D. The provisions of this Article shall not be subject to the provisions of Article 5,
GRIEVANCE PROCEDURE AND ARBITRATION.
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Article 21

FRINGE BENEFITS
A. Health Benefits
1 Eligibility
a. _ For the purposes of this Article, a standard workload is defined as twenty-

b.

| be.

four (24) workload hours for one academic year.

a———All temporary full-time FACULTY MEMBERS who are employed
to work a standard workload for one academic year and all regular full-time
FACULTY MEMBERS are eligible for all health benefits provided in this
Section. Whenever a full-time temporary FACULTY MEMBER is
employed during the spring semester with a reasonable expectation of being
re-employed during the fall semester, the FACULTY MEMBER shall be
eligible to receive health benefits during the intervening summer. All
temporary part-time and all regular part-time FACULTY MEMBERS who
are employed to work at least fifty percent (50%) of a standard workload for
one academic year are eligible for health benefits provided in this Article.
All regular part-time FACULTY MEMBERS are also eligible for health
benefits provided in this Article.

The STATE SYSTEM shall provide dependency coverage where the

dependents, spouses/domestic partners and children, of the FACULTY
MEMBERS qualify under such plan.

| ed.

Eligible FACULTY MEMBERS shall be those determined by the health

plans in accordance with the eligibility provisions of the STATE SYSTEM OF
HIGHER EDUCATION Group Health Program (SSHEGHP). The choice among
plans shall be operated as follows:
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(1) The option to elect the coverage in a plan shall be made available to
those FACULTY MEMBERS who reside within the service area of the
plan.

(2) The amount and kind of benefits available to the FACULTY
MEMBERS shall be those offered by the plan and contracted for by the
STATE SYSTEM.

(3) The Health and Welfare Fund contribution rate, as set forth in
Article 30, will not be affected as a result of the plan selected by the



FACULTY MEMBER.

(4)  The option to elect coverage under a plan shall be available during
annual open enrollment periods designated by the STATE SYSTEM and
the plans. FACULTY MEMBERS who move into a plan’s service area
may choose from available plans. FACUETY-MEMBERS-whe-ate
referenced-atsubsectionA-2-c—of this-Asticle)-or-anotheravailable-plan:

de. Spouse/Domestic Partner Coverage:

Effective for FACULTY MEMBERS-hired on or after July 1, 2013, if a
FACULTY MEMBER wishes to enroll his or her spouse or domestic partner in a
STATE SYSTEM health plan, and that spouse or partner is eligible for coverage
under their his or her own employer’s plan, the spouse/partner shall be required to
enroll in that other employer’s plan (which shall be their-his or her primary
coverage), as a condition of eligibility for secondary coverage under the STATE
SYSTEM plan, without regard to the amount of the cost-sharing required under the
spouse/partner’s plan, and without regard to any incentive the spouse/partner’s plan
may offer to the spouse/partner not to enroll. In the event that the spouse/partner
loses coverage through his/her employer, the spouse/partner’s coverage under the
STATE SYSTEM plan shall immediately become primary.

Full-Time Employee Health Care Choices and Plan Design

a. Eligible full-time FACULTY MEMBERS shall be provided an annual
opportunity to make health plan enrollment changes.-ehoice-annuatly-between
enrollmentina Preferred Provider Organization (PPO)-plan{plan-design-as
fefefeneed-a%s&bsec%}eﬁib-beleﬁé—ekaﬁeal{%ﬂteﬁaﬁe%@rgaﬂﬂaﬂea

i 5 e s nlng. Rescislans-sapaiding the wiomsiyol
se%ﬁeﬁh—m—K—%ﬁaﬁeﬂmaﬁ&n—ﬂ}HﬂdemmLp}a&éfeps—beM—fmu}&
members;the- indemnity-plan-will-be-terminated-effective-the-plan-yearfollowing
the-date-on-which-enrollment-falls-below125;-provided-however;that-the-earliest
the-indemnity-plan-termination-could-oceur isfor-open-entoliment oceurring in
ApritMay-2015 for the 2015-16-plan-year:

B The State System will offer a Preferred Provider Organization (PPO) plan
as described in Appendix . The plan-design for the PPO-shall-be-as
referenced in-the Memorandum-of Agreement-of February-6;2004;-exeeptas
follows:—(a)-effective July 1, 2013 the-office-visitcopay-for speecialists-shall-be
increased-from $15-t0-$25;-and-(b)-effective July 15,2013 the-copayforan
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emergency room-visit-shall-be inereased from $50-10-$100-(waived ifadmitted):
R Full-Time Employee Premium Contribution

a. Effective July 15,2010aAll participating active full-time FACULTY
MEMBERS-shall contribute on a pre-tax basis, through bi-weekly payroll
deductions, at a flat rate of fifteen eightecn percent (185%) of the STATE
SYSTEM’S expected costs developed by the insurance catrier for the type of
contract for the chosen health and prescription drug plan for the fiscal year. This
amount-shall- be adjusted annuallyin-accordenece with-the premium reconciliation
planset-forth-in-paragraph-A3-g-ofthis Artiele:

b. Contributions shall be established by plan based on the following
demographic tiers: single, two-party, and family.

c. The STATE SYSTEM will continue to offer a health care management
program (wellness program) to all eligible FACULTY MEMBERS in consultation
with the Health Care Cost Containment Committee as provided in Appendix L. No
changes shall be made to the wellness program’s participation requirements during
the term of this Agreement, to the extent practicable based upon the vendor’s
capabilities. In the event that it is not possible to maintain the same participation
requirements due to vendor capabilities, any substantive changes to the program
requirements shall require APSCUF approval.

d. Active eligible full-time FACULTY MEMBERS and covered
spouses/domestic partners must complete the requirements of the health care
management program (wellness program) when available by the cut off dates in
order to contribute at the participation level in 3.a above.

Es For those eligible full-time FACULTY MEMBERS and covered
spouses/domestic partners who do not participate in the health care management
program (wellness program) when available, contributions will be as follows:

As-of July-1,2010-aAn additional ten percent (10%) which shall bring the
total premium contribution for non-participants to twenty-eightfive percent
(285%) of the STATE SYSTEM’S expected costs developed by the
insurance carrier (-for the type of contract for the chosen health and
prescription drug plan for the fiscal year). Fhis-amountshall-be-adjusted
annually-in-accordance-with-the-premivmreconeiliation plan-setforth-in
paragraph-A-3-g-of this-Astiele:

£ FACULTY MEMBERS-enrelledinan-HMO-shall-net-experience-the
increases-fornon-partieipants-as-setforthine—above:
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g. The parties-have-agreed-in-prineiple-to-develop-a-faculty premium
based-on-actual plan-expenses-paid by PASSHEThe terms-of this-agreement-will
be-finalized-once the-pending health-care-contract is-awarded;-establishing the
fundine mechanism-that-will-be-utilized

Part-Time Employee Health Care Choices and Plan Design

a. Eligible part-time FACULTY MEMBERS shall be provided an annual
opportunity to make health plan enrollment changes.-choice-annually-between
enrollment in-a Preferred Provider Organization-(PRO)-plan-(plan-design-as

b. The STATE SYSTEM shall provide eligible part-time FACULTY
MEMBERS, who are expected to be in an active pay status at least fifty percent
(50%) of the time every pay period of the academic year or full year, as
appropriate, for each FACULTY MEMBER'S position, with coverage under the
indepnity-plan; HMO;-0r-PPO plan as described in Appendix {plan-desisnas
referenced-subsection-A-2-e-of this-Astiele):

ﬁm—eaﬂ&e&{he&ﬁdeﬁm}%—plaﬁeﬁﬁma&e&%&léee%{efﬂpeﬁeﬂfeﬂmeﬂ% '
oceurring-in-ApriliMay 201 5-forthe 2015-16-plan-year:

Part-Time Employee Premium Contribution

a. EffectiveJuly-1,2010;-aAll participating active eligible part-time
FACULTY MEMBERS shall contribute on a pre-tax basis, through bi-weekly
payroll deductions, at a flat rate of fifty-seven and one-half percent (57.5 %) of the
STATE SYSTEM’S expected costs developed by the insurance carrier for the type
of contract for the chosen health and prescription drug plan for the fiscal year. This

amount shall be-adjusted-annually-in-accordance-with-the-premium reconeiliation
plan-set-forth-in-paragraph A-3-g-of this-Astiele:

b. The STATE SYSTEM will continue to offer a health care management
program (wellness program) to all eligible part-time FACULTY MEMBERS -in
consultation with the Health Care Cost Containment Committee as provided in
Appendix L. No changes shall be made to the wellness program’s participation
requirements during the term of this Agreement, to the extent practicable based
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6.

upon the vendor’s capabilities. In the event that it is not possible to maintain the
same participation requirements due to vendor capabilities, any substantive changes
to the program requirements shall require APSCUF approval.

B Active eligible part-time FACULTY MEMBERS and covered
spouses/domestic partners must complete the requirements of the health care
management program (wellness program) when available by the cut off dates in
order to contribute at the participation level in 5.a above.

d. For those eligible part-time FACULTY MEMBERS and covered
spouses/domestic partners who do not participate in the health care management
program (wellness program) when available contributions will increase as follows:

As-ofJuly-1:-2010;-aAn additional five percent (5%) which shall bring
the total premium contribution for non-participants to sixty-two and
one-half percent (62.5%) of the STATE SYSTEM’S expected costs
developed by the insurance carrier (-for the type of contract for the
chosen health and prescription drug plan for the fiscal year). This
amountshall be-adjusted-annually-in-accordance-with-the premium
reeeﬂbﬂfa%}eﬁishﬁ—setfeﬁlﬂﬁpﬁag@h—f%%{htsmele—

The employee contribution for health and prescription drug benefits for non-

represented employees of the STATE SYSTEM (except those in the PEBTF) shall be no
less than the same contribution percentage in effect for active FACULTY MEMBERS.

7.

If the-indemnity-and-preseription-drug-card plan costs-inerease-more-than-twelve

pereent-(12%)-from-one-year-to-the next-any-costinerease-in-exeess-of twelve-percent
(12%) shall- be-paid by-the plan-participants-in-addition-to-the flat-tea-pereent (16%)
contributionrate—unless-the-planisredesicned to-maintain-costs-within-the-twelve pereent
(129%)-cap—Any such-additional-contributions-shall- be-paid-by-pre-tax-payroll deduetions:

8.

a. Eligible FACULTY MEMBERS who are granted leave without pay due to
sickness or parental leave will continue to receive health and prescription drug
benefits under the SSHEGHP for up to six (6) months. Regular FACULTY
MEMBERS who are granted family care leave may continue to receive health and
prescription drug benefits for up to twelve (12) weeks. Health and prescription drug
benefits will continue provided that required employee contributions are paid while
on leave, If the FACULTY MEMBER does not pay their share of the premium,
their coverage will be cancelled and they will be permitted to continue coverage
under COBRA provisions or on a direct pay basis.

b. Eligible regular full-time FACULTY MEMBERS who are granted educational
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leave without pay will be permitted to continue coverage on the active employee
health and prescription drug plan for the duration of the leave. The STATE
SYSTEM will bill those FACULTY MEMBERS for the amount of their share of
the premiums pursuant to Section A.3 of this Article.

b-c—FEligible FACULTY MEMBERS who are granted leave without pay for any
reason other than for sickness, parental, ex family care leave, or educational leave
for longer than one (1) full pay period, or who are on leave without pay due to
sickness or parental leave longer than six (6) months, or family care leave longer
than twelve (12) weeks will be permitted to continue coverage under COBRA
provisions or on a direct pay basis.

ed. The STATE SYSTEM/FACULTY MEMBER contributions shall continue
as stated in subsections 3 and 5 above for eligible FACULTY MEMBERS for the
period of time for which they are entitled to benefits under this Section.

Prescription Drug Card

The STATE SYSTEM shall provide prescription drug coverage for all of the

SSHEGHP plans through a prescription drug card. The prescription drug coverage shall
include:

a. Effective [DATE], a4 three-tier open formulary with retail co-payments of
%}W%i&%bf&ﬁéf@ﬂﬂﬁ%ﬁﬁd—%@i@%b{&ﬂdﬁe&%mm&afﬁe%e

fem&ulafydfugs—feﬁ*p%ea—ﬂﬁfa—é{)}éaysuppw q§]0 for generic, $30 for brand

formulary, and $50 for brand non-formulary drugs for up to a thirty (30) day
supply.

b. Co-payments for mail order prescriptions of two times the retail co-
payments set forth in subsection 9.a. above for up to a ninety (90) day supply.

& There shall be no deductible for prescription coverage.

d. If a physician prescribes a brand name drug and indicates no substitution,
then the FACULTY MEMBER will not pay the difference between that drug and
the generic drug. However, if the FACULTY MEMBER chooses a brand name
drug when his/her physician has indicated that substitution of a generic drug is
acceptable, the FACULTY MEMBER must pay the difference in cost between the
brand name drug and the generic drug.

e. The STATE SYSTEM will implement prescription drug clinical
management programs to encourage cost-effective utilization as described in
Appendix
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The STATE SYSTEM will establish a mandatory Specialty Pharmacy

Vendor program. FACULTY MEMBERS and their enrolled dependents who need

to obtain specialty medications must purchase those medications from the

desionated Specialty Pharmacy Vendor to receive the in-network benefit.

10.  Annuitant Health Care Coverage

a.
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Eligibility

(1 For all FACULTY MEMBERS who began employment prior to
[DATE]. tFhe STATE SYSTEM shall allow each FACULTY

MEMBER who was eligible as an active FACULTY MEMBER

under the SSHEGHP to elect coverage upon retirement in an

approved plan under the Annuitant Health Care Program (AHCP)._There
will be no annuitant health care benefits provided to FACULTY
MEMBERS who began employment on or after [DATE].

(2)  Dependency coverage shall be available for qualified dependents of
the annuitant. Eligible dependents will include spouses, domestic partners
and dependent children. Annuitants shall be responsible for any applicable
tax consequences of covering dependents.

Annuitant Health Care Choices

(1)) Effective July 1, 2004, AHCP benefits for new pre-Medicare
eligible retirees shall be those in effect for active employees, and
may change from time-to-time as active employee benefits change.

(2) Effective [DATE] and for all vears thereafter, AHCP benefits for all
future pre-Medicare eligible retirees shall be those in effect for
active emplovees. and will change from time-to-time as active
emplovee benefits change.

eﬁfe}}ed—ﬂﬁh%mdemaﬁj—p}a&a%}mt—ef—fe&mmeﬂmay %ﬂﬂﬁﬂe—tha%
enrollment as-an-annuitant—Hewever; the-indemnity-plan-will netbe
available-to-pre-Medicare retirees-whe-retire-after June 30,2009

(3) Eligible FACULTY MEMBERS who retire after June 30, 2009, and
who enroll in the AHCP and are not eligible for Medicare, will have the
choice of enrollment in the PPO (plan design as referenced in subsection



d.
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A.2.c. of this Article), HMO,-if available, or other approved plan under the
AHCP.

Annuitant Premium Contributions

(1 The STATE SYSTEM shall continue to pay the full cost of AHCP
benefits for those eligible FACULTY MEMBERS who retired prior to July
1, 2005.

(2) Eligible employees who retire after June 30, 2005, and before July
1, 2008, and who enroll in the AHCP and are not eligible for Medicare,
shall contribute to the cost of coverage at the same dollar amount for their
choice of plan that was in effect the day of their retirement. Upon
becoming eligible for Medicare, they shall cease the foregoing contribution
and instead pay the same percentage of the STATE SYSTEM’s cost for the
Medicare supplement as active employees are paying for their PPO plan
(plan design as referenced in subsection A.2.c. of this Article) benefits.

(3) Eligible FACULTY MEMBERS who retire after June 30,

2008, and who enroll in the AHCP shall contribute to the cost of the
AHCP at the same dollar amount for the type of contract and choice

of plan as that in effect on the day of the FACULTY MEMBER’S
retirement. Throughout the annuitant’s lifetime while enrolled in the
AHCP, the dollar amount paid by the annuitant shall be adjusted

whenever the percentage of contribution paid by active FACULTY
MEMBERS for the same type of contract and choice of plan is adjusted.
The new percentage shall be applied to the rate for the type of contract and
choice of plan that was in effect on the day of the FACULTY MEMBER’S
retirement to determine the new annuitant contribution. The wellness
program and non-participant contribution increases set forth in sections 3.e
and 5.c above shall not apply to annuitants.

(4) If an annuitant who retires after June 30, 2005 and before July 1,
2008, opts to change health plans, he/she shall contribute to the new plan in
the same dollar amount that was in effect for that plan as of the date of
his/her retirement.

(5) If an annuitant who retires after June 30, 2008, opts to change health
plans, he/she shall contribute to the new plan in the same dollar amount that
was being contributed to that type of contract and choice of plan by active
FACULTY MEMBERS on the day of the FACULTY MEMBER’S
retirement, adjusted for any changes occurring since that time in the
percentage of contributions paid by active FACULTY MEMBERS.

Any FACULTY MEMBER who retires prior to July 1, 2009, and receives



health benefits in accordance with subsection f. below under the present indemnity
plan shall have major medical coverage in retirement equal to the major medical
coverage that he/she had on the day prior to his/her retirement.

S FACULTY MEMBERS who retire and are covered under the AHCP will be
required to enroll in Medicare Part B when they become Medicare eligible in order
to continue comprehensive medical coverage. The STATE SYSTEM shall continue
to provide the-Blue-Shield-Signature-65-Supplement-orequivalent a Medicare
supplement plan. and/or another comprehensive medical plan, as may be amended
from time to time.-

i Annuitants who retire under the provisions of paragraphs (1), (2), or
(3) below will be eligible to elect coverage under the STATE SYSTEM Annuitant
Health Care Program (AHCP) as provided in this Section. For purposes of this
Section, “credited service” for all FACULTY MEMBERS who begin employment
in the fall semester 1997 and after, shall only include actual service with the
STATE SYSTEM or COMMONWEALTH and shall not include other types of
service purchasable for retirement credit.
(D Retirement at or after superannuation age with at least ten (10) years
of credited service in the State and/or Public School Employees’ Retirement
Systems, except that a FACULTY MEMBER who leaves STATE
SYSTEM employment through resignation or discharge prior to
superannuation age, vests retirement benefits and does not retire until at or
after superannuation age must have had on the date of resignation or
discharge, twenty-five (25) years of credited service in the State and/or
Public School Employees’ Retirement Systems.

A FACULTY MEMBER, who is retrenched prior to superannuation age,
vests his/her retirement benefits and subsequently retires at or after
superannuation age during the furlough period must have ten (10) or more
years of credited service in the State and/or Public School Employees’
Retirement Systems. For purposes of this subsection, superannuation under
the Alternative Retirement Plans (see Article 20.C.) shall be sixty (60) years
of age with at least ten (10) years of COMMONWEALTH, STATE
SYSTEM and/or public school service. For purposes of this subsection, for
all FACULTY MEMBERS who begin employment in the fall semester
1997 and after, the service requirement shall be fifteen (15) years; rather
than ten (10) years.

For all FACULTY MEMBERS who begin employment after July 1, 2004,
the years of credited service required for eligibility shall increase to twenty
(20) years of credited service.

(2) Disability Retirement, which requires at least five (5) years of
credited service in the State or Public School Employees’ Retirement
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Systems. For purposes of this subsection, retirement under the Alternative
Retirement Plan (see Article 20.C.) shall be considered disability retirement
if the retiree meets the same disability retirement standards used by the
State Employees’ Retirement System in accordance with the procedures
provided for in Appendix E.

3) Other retirement, including retirement under the Alternative
Retirement Plan (see Article 20.C.) with at least twenty-five (25) years of
credited service in the State and/or Public School Employees’ Retirement
Systems, and who have elected coverage under the AHCP.

For purposes of this subsection, Alternative Retirement Plan (see Article
20.C.) members who begin employment before the end of the 1996-97
academic year may receive retirement credits equal to the retirement credit
which they would be entitled to purchase under the rules of the State
Employees’ Retirement System (SERS) for military service, for service in
other public colleges and universities, and for other permissible service
credit purchases. Such retirement credit must be certified as eligible by
SERS as creditable under its rules. This provision shall be effective only
for those FACULTY MEMBERS who retire on or after July 1, 1990 and
who began employment before the end of the 1996-97 academic year.

11.  Itis understood and agreed that the references to the types of health plans in this
Article shall not restrict the Employer's right after consultation with APSCUF to replace
the current insurers/administrators with other insurers/administrators, provided equivalent
coverage, benefits and -employer/FACULTY MEMBER contributions are maintained.

Health Care Cost Containment Committee

1. The Health Care Cost Containment Committeess which was established as of July
1, 2004, shall continue as modified herein. Effective July 1, 2007, the Health Care Cost
Containment Committee shall be composed of twelve (12) members with six (6)
management representatives and six (6) union representatives four (4) of whom shall
represent and be appointed by APSCUF, one (1) who shall represent and be appointed by
OPEIU Healthcare Pennsylvania, Local 112, and one (1) who shall represent and be
appointed by SPFPA.

2. The Health Care Cost Containment Committee shall meet periodically to discuss
health care cost containment strategies.;-ineluding plan-redesign-of the-indemnity pregram
to-maintain-costs-within the twelve-pereent-(12%)-cap-previded for-in-subsection- A
above- The Committee may also make recommendations for modifications to the othesr
health care plans. The Committee shall make recommendations to the STATE SYSTEM
and APSCUT for modifications of the health care plans for active FACULTY MEMBERS.
All recommendations must have been approved by Committee members by majority vote
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of both management members and majority vote of union members.

2. Health and prescription drug rate information used to determine premiums and
employee contributions shall be shared with all members of the Committee.

In-the-event-that-comprehensive-healtheare legislation-ispassedln the event future health

plan changes may be required in order to comply with health care legislation or to avoid excessive

cost increases caused by such legislation, the parties agree to refer such legislation-matters to the
Health Care Cost Containment Committee to make a recommendation regarding appropriate
changes for the existing active and annuitant health care program.

D.

Life Insurance

I The STATE SYSTEM/UNIVERSITIES shall assume the entire costs of life
insurance coverage as described in this Section. The eligibility of FACULTY MEMBERS
for life insurance will be as set forth in the currently existing life insurance plan. The
amount of life insurance will be based on the FACULTY MEMBER'S annual pay rate in
effect on the preceding January 1, rounded to the nearest $1,000, but not to exceed
$50,000.

2. The STATE SYSTEM/UNIVERSITIES shall continue to provide each FACULTY
MEMBER who is covered under the currently existing life insurance plan with fully paid
accidental death benefits for work-related accidental deaths in addition to the life insurance
coverage provided in subsection 1. above. The amount of coverage is $20,000.

3 FACULTY MEMBERS eligible for life insurance pursuant to this Article, who are
granted sick leave without pay or parental leave without pay will continue to receive one
hundred percent (100%) State System paid coverage under the current life insurance plan
for up to six (6) months. FACULTY MEMBERS, who are on sick leave or parental leave
without pay for longer than six (6) months, may remain in the program for an additional
six (6)-month period by paying the entire premium. FACULTY MEMBERS, who are
granted family care leave, will continue to receive one hundred percent (100%) State
System paid coverage under the current life insurance plan for up to twelve (12) weeks.
Regular full-time faculty members who are granted educational leaves without pay will

current life insurance plan.

Holidays

i The following days shall be recognized as major holidays for ADMINISTRATIVE
FACULTY MEMBERS who are on twelve (12) month contracts:

a. New Year's Day g Labor Day
b. Martin Luther King Jr.’s Birthday  f. Thanksgiving Day
G Memorial Day g. Christmas Day
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d. Independence Day

Monday shall be recognized as a holiday for all holidays occurring on a Sunday, and
Friday for all holidays occurring on a Saturday. An ADMINISTRATIVE FACULTY
MEMBER on a twelve (12) month contract shall be paid for any holiday listed above
provided he/she was scheduled to work on that day and was in an active pay status on the
last half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled work day
immediately prior and the first half on the ADMINISTRATIVE FACULTY MEMBER'S
scheduled work day immediately subsequent thereto.

2 The following days shall be recognized as minor holidays for ADMINISTRATIVE
FACULTY MEMBERS on twelve (12) month contracts and shall be scheduled by the
President or his/her designee of each University. At the request of local APSCUF, the
President or his/her designee(s) shall meet and discuss concerning the matter of
rescheduling the following minor holidays:

a. President's Day
b. Columbus Day
G Veterans' Day

8 An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract
shall earn a minor holiday provided he/she was scheduled to work the actual day a minor
holiday is celebrated and was in an active pay status on the last half of the
ADMINISTRATIVE FACULTY MEMBER'S scheduled work day immediately prior and
the first half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled work day
immediately subsequent to the actual day a minor holiday is celebrated. An
ADMINISTRATIVE FACULTY MEMBER who earns a minor holiday and subsequently
terminates employment prior to taking the rescheduled day off with pay shall be
compensated for such holiday. In the event the earning of a minor holiday(s) is anticipated
and an ADMINISTRATIVE FACULTY MEMBER terminates employment prior to
actually earning the anticipated holiday(s), such ADMINISTRATIVE FACULTY
MEMBER shall reimburse the STATE SYSTEM/UNIVERSITIES for the holiday(s) taken
but not earned. If a holiday is observed while an eligible ADMINISTRATIVE FACULTY
MEMBER on a twelve (12) month contract is on sick, annual, or other paid leave status,
the ADMINISTRATIVE FACULTY MEMBER will receive pay for the holiday and the
day will not be charged against other paid leave.

Personal Leave Days

1. FACULTY MEMBERS. as defined in the March 27, 2012 side letter, on nine (9)
month contracts shall be eligible for two (2) personal days per calendar year and
FACULTY MEMBERS on twelve (12) month contracts who strictly follow the
administrative schedule shall be eligible for five (5) personal days per calendar year.
Summer work shall be excluded when determining whether a FACULTY MEMBER 1is on
a nine (9) or twelve (12) month contract.
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2. For FACULTY MEMBERS entitled to two (2) personal leave days, one personal
leave day shall be earned the first half of each calendar year (January 1 to June 30), and
one personal leave day shall be earned the second half of each calendar year (July 1 to
December 31). For FACULTY MEMBERS entitled to five (5) personal leave days, one
personal leave day shall be earned during each one-fifth calendar year.

2. A FACULTY MEMBER entitled to two (2) personal leave days must have thirty
(30) days service in compensable pay status in each half calendar year to earn the personal
leave entitlement under Section F.2. above. A FACULTY MEMBER entitled to five (5)
personal leave days must have thirty (30) days service in compensable pay status in each
one-fifth calendar year to earn the personal leave entitlement under Section F.2. above.

4. Personal leave shall be scheduled and granted for periods of time requested by the
FACULTY MEMBER subject to management's responsibility to maintain efficient
operations. Requests for personal leave by an ACADEMIC FACULTY MEMBER shall be
submitted in writing by the ACADEMIC FACULTY MEMBER and shall be answered by
management within seven (7) days. Such requests for personal leave by an ACADEMIC
FACULTY MEMBER must be accompanied by evidence that the classes of the
ACADEMIC FACULTY MEMBER are covered by a qualified colleague of the
ACADEMIC FACULTY MEMBER and, in addition, such leave shall not result in
overload costs to the STATE SYSTEM/UNIVERSITIES. If the nature of the work makes
it necessary to limit the number of FACULTY MEMBERS on personal leave at the same
time, the FACULTY MEMBER with the greatest seniority as it relates to total years of
continuous service at the University shall be given his/her choice of personal leave in the
event of any conflict in selection.

5. Personal leave to which a FACULTY MEMBER may become entitled shall be
granted before it is earned subject to management's responsibility to maintain efficient
operations. A FACULTY MEMBER who is permitted to anticipate such leave and who
subsequently terminates employment shall reimburse the University for those days of
personal leave used but not earned.

6. Personal leave days shall be noncumulative from calendar year to calendar year. If
a FACULTY MEMBER is required to work on his/her requested personal leave day and 1s
unable to schedule his/her personal day during the calendar year due to the demands of
his/her work, the calendar year shall be extended for ninety (90) days for scheduling
purposes.

7. A FACULTY MEMBER who becomes ill while on personal leave will not be
charged personal leave for the period of illness provided he/she furnishes a satisfactory
proof of such illness to the University upon his/her return to work.

8. In the event that a FACULTY MEMBER is unable to find a qualified colleague to
replace him/her while he/she is on personal leave, such FACULTY MEMBER shall advise
his/her department chairperson of this problem. The chairperson and the Dean shall assist
the FACULTY MEMBER in attempting to find a qualified colleague to cover the
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FACULTY MEMBER'S classes.

Vacations

1. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract
shall be eligible for annual leave after thirty (30) days of service with the University.
ADMINISTRATIVE FACULTY MEMBERS shall earn leave credits as of their date of
hire. Leave shall be earned according to the following schedule:

Annual Leave Entitlement

Service Per Year Per Month
Less than 12 months 10 days 5/6 day
12 months to 180 months 15 days 1-1/4 days
181 months to 299 months 20 days 1-2/3 days
300 months or more 25 days 2-1/12 days

ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave credits for each
month in which they are in compensable status ten (10) or more working days.

2. Vacation pay shall be the ADMINISTRATIVE FACULTY MEMBER'S regular
rate of pay in effect for the payday immediately preceding the ADMINISTRATIVE
FACULTY MEMBER'S vacation period.

3 Vacations shall be scheduled and granted for periods of time requested by the
ADMINISTRATIVE FACULTY MEMBER subject to management's responsibility to
maintain efficient operations. If the nature of the work makes it necessary to limit the
number of ADMINISTRATIVE FACULTY MEMBERS on vacation at the same time, the
ADMINISTRATIVE FACULTY MEMBER with the greatest seniority as it relates to total
years of continuous service with the University shall be given his/her choice of vacation
periods in the event of any conflict in selection.

4. If a holiday occurs during the work week in which vacation is taken by an
ADMINISTRATIVE FACULTY MEMBER, the holiday shall not be charged to annual

leave.

3 An ADMINISTRATIVE FACULTY MEMBER who becomes ill during his/her
vacation will not be charged annual leave for the period of illness provided he/she
furnishes satisfactory proof of such illness to the University upon his/her return to work.

6. If an ADMINISTRATIVE FACULTY MEMBER is required to work during
his/her scheduled vacation period and is unable to reschedule his/her vacation during the
calendar year due to the demands of his/her work, the calendar year shall be extended for
ninety (90) days for rescheduling purposes.
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s Any ADMINISTRATIVE FACULTY MEMBER separated from the service of the
University for any reason prior to taking his/her vacation shall be compensated in a lump
sum for the unused vacation he/she has accumulated up to the time of separation.

8. Unused annual leave shall be carried over from one (1) calendar year to the next
provided that in no case shall the amount thus carried over exceed forty-five (45) days.

9. ADMINISTRATIVE FACULTY MEMBERS who have one (1) or more years of
service since their last date of hire may anticipate annual leave to which they become
entitled during the then current calendar year unless the President or his/her designee has
reason to believe that they have been abusing their leave privileges. ADMINISTRATIVE
FACULTY MEMBERS with less than one (1) year of service since their last date of hire
may not anticipate annual leave. Annual leave may only be anticipated within the current
calendar year.

10.  An ADMINISTRATIVE FACULTY MEMBER who is retrenched and is not
employed in another position within fourteen (14) calendar days of the effective date of
retrenchment will receive a lump sum payment for all earned, unused annual leave unless
the ADMINISTRATIVE FACULTY MEMBER requests in writing before the end of the
fourteen (14) calendar days to freeze all earned, unused annual leave. An
ADMINISTRATIVE FACULTY MEMBER may subsequently change a decision to freeze
the earned, unused annual leave by submitting a written request for a lump sum payment
for the annual leave. Payment will be made within thirty-five (35) days of the date on
which the request is received by the University and will be at the rate of pay in effect on
the last day of employment prior to the date of retrenchment. If the ADMINISTRATIVE
FACULTY MEMBER is reemployed during the recall period, annual leave, which was
frozen, will be reinstated. If the ADMINISTRATIVE FACULTY MEMBER is not
reemployed prior to the expiration of the recall period, the ADMINISTRATIVE
FACULTY MEMBER shall be paid off in lump sum for all frozen earned, unused annual
leave at the rate of pay in effect on the last date of employment prior to the date of
retrenchment.

Tuition Waivers

Effective with the start of the fall semester of 1999, the STATE

SYSTEM/UNIVERSITIES shall modify their tuition waiver policy to provide for the following:

1. Total waiver of University tuition for the spouse/domestic partner of a FACULTY
MEMBER at the University where the FACULTY MEMBER is employed. This waiver
shall be applicable to the FACULTY MEMBER'S spouse/domestic partner until he/she
obtains his/her first undergraduate degree.

2. Total waiver of University tuition for FACULTY MEMBER'S children, including
children of his/her domestic partner, at the University where the FACULTY MEMBER is
employed. This waiver of tuition at the FACULTY MEMBER'S University shall be
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applicable to the FACULTY MEMBER'S children until the children obtain their first
undergraduate degree or until they reach the age of twenty-five (25), whichever comes
first.

This waiver of tuition shall continue to the limits stated above if the FACULTY
MEMBER should, after ten (10) or more years of service, become permanently disabled or
die.

3. Fifty percent (50%) waiver of University tuition for FACULTY MEMBER'S
children, including children of his/her domestic partner, at UNIVERSITIES other than the
University where the FACULTY MEMBER is employed. This waiver of tuition shall be
applicable until the children obtain their first undergraduate degree or until they reach the
age of twenty-five (25), whichever comes first.

4. Tuition waiver shall continue to the limits stated in Sections H.2. and H.3. above
for FACULTY MEMBERS who meet all of the following conditions:

a. he/she is retired from the University;
b. he/she is at or above the retirement superannuation age; and
c. he/she has served ten (10) or more years in the STATE SYSTEM.

5. Total waiver of tuition for FACULTY MEMBERS at any STATE SYSTEM
University.

6. The provisions of existing tuition waiver policies at UNIVERSITIES shall not be
diminished or adversely affected by the provisions of this Section.
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Article 22
SALARIES

WAGES WILL BE NEGOTIATED AS PART OF AN OVERALL AGREEMENT

A. Salaries for Full-Time FACULTY MEMBERS

11— The salaries-payable to FACULTY-MEMBERS-in-an-active-pay-status-for-the
academic-year 20112012 shall- be-as-set-forth-inPay-Schedule A
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B—Annual-Increments

1 Inaddition to-the-above-listed ceneral pay-increases-and-cash-payments;-a-foll-
time regular FACULTY MEMBER below-Step-13-shall- be-entitled-to-the-following

annual-increments—Suech-annual-inerements-shall-be granted-solely-on-the-basis-ef service
asHtoHows:
Effective-with-the- 11" pay-of the 2012-13-academic-year for FACULTY

O

MEMBE%S—eﬂa—’lé)—p schedule-and-with-the 14" pay-of the 2012-13-academiec
year for FACULTY- MEMBERS-on-a-26-pay-schedule;-all-full-time regular
EACULTY MEMBERS-shall- meve-one-increment:

— b Effective-withthe first pay-of the-fall semester 2013;-all-full- timeregular
EFACULTY- MEMBERS shall move-one-increment:

¢ Fffective-with-the first pay-of the fall semester 2014;-all-full - time regular
EACULTY MEMBERS shall move-one-inerement:

Procedure

Pursuant to the STATE SYSTEM Compensation Plan, general pay increases, as set forth

in Section A above, and annual increments (if applicable) shall be applied in that order. An
employee on leave without pay shall, upon return to active pay status, be entitled to the above
general pay increases provided for in the attached pay schedules.

b-

=

Salaries for Part-Time FACULTY MEMBERS

1. Temporary Ppart-time ACADEMIC faculty membersFACULTY-MEMBERS

shall be paid on the basis of ene-twenty-fourth-(1/24) one-thirtieth (1/30) of a full-time
academic year's salary for each workload hour taught.

2. Part-time ADMINISTRATIVE EACULTY MEMBERS-shall- be-paid-on-a-pre-
rata-basis: Regular part-time (RPT) faculty members shall be paid on the basis of one-
twenty-fourth (1/24) of a full-time academic year’s salary for each workload hour taught.

Recruitment

During the term of this Agreement, a University may appoint regular full-time

FACULTY MEMBERS at Step 13 of any rank then in effect for which they are legally qualified
if the following conditions are met:

1. The FACULTY MEMBER is in a specialty or discipline which has been
identified by agreement at local meet and discuss for that academic year as a specialty or
discipline in which the University has had difficulty recruiting. Such specialties and
disciplines must be identified and agreed to at local meet and discuss each academic year;

and
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2, The final appointment must be reported to local meet and discuss for notification
purposes.

E The parties shall meet and discuss, during the term of the Agreement, aspects of this
Article that are of mutual interest.

iz Winter Session Classroom Faculty

Compensation for courses offered between the end of fall semester and the beginning of
spring semester, commonly referred to as Winter Session, will be based on the continuing
education agreement between the respective University and the local APSCUEF chapter. In the
event that no such agreement exists, compensation for Winter Session shall be paid at the rate of
55% of one-twenty-fourth (1/24") of the regular full-time salary for each workload hour, based
upon the salary schedule in effect during the preceding academic term. determined-by-the-satary
scale-set-forth-in-this Article:
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PAY
SHER

13

STATE-SYSTEM-OF-HIGHER-EDUCAHON
FACHLIY - PAY-SCHEDULE-A

EFFECTIVE FALL 2011
PAY
RANGE
Qb1
REGULAR BIWEEKLY (20-PAYS) $2.239.76
DISTRIBUTED BIWEEKLY- (26 PAYS) $1,722.89
ACADEMIC ANNUAL $44,795.24
REGULAR BIWEEKLY (20 PAYS) $2.35L.75
DISTRIBUTED BIWEEKLY-(26 PAYS) $1.809-04
ACADEMIC ANNUAL $47,035.01
REGULAR BIWEEKLY (20 PAYS) $2.469.34
DISTRIBUTED BIWEEKLY (26 PAYS) $1.890.40
ACADEMICANNUAL $49.386.84
REGULAR-BIWEEKLY (20 PAYS) $2,502.81
DISTRIBUTED BIWEEKLY (26 PAYS) $1,994.47
ACADEMIC ANNUAL $51,856.27
REGULAR BIWEEKLY {20 PAYS) $2,722.45
DISTRIBUTED BIWEEKLY-(26 PAYS) $2,094.19
ACADEMIC ANNUAL $54.449.01
REGULAR-BIWEEKLY-{20 PAYS) $2,796.51
DISTRIBUTED-BFVEEKL Y {26 PAYS) $2,146.55
ACADEMIC-ANNUAL $55,810-18
DISTRIBUTED BIWEEKLY (26 PAYS) $2:198.90
REGULAR BIWEEKLY (20 PAYS) $2.930.03
DISTRIBUTED BIWEEKLY (26 PAYS) $2,253.87
ACADEMICANNUAL $58.600.69
REGULAR-BIWEEKLY (20 PAYS) $3,001:50
DISTRIBUTED BIWEEKLY-(26 PAYS) $2.308.85
ACADEMIC ANNUAL $60,030.04
REGULAR-BIWEEKLY (20-PAYS) $3,076.54
DISTRIBUTED BIWEEKLY-(26 PAYS) $2,366.57
REGULAR-BIWEEKLY (20-PAYS) $3.151.57
DISTRIBUTED-BIWEEKLY (26 PAYS) $2:424.29
ACADEMIC ANNUAL $63.031.47
REGULAR BIWEEKLY-(26-PAYS) $3.230.36
DISTRIBUTED-BRWEEKLY (26 PAYS) $2.484.89
ACADEMICANNUAL $64.607.21
REGULAR-BIWEEKLY {20 PAYS) $331112
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Qo2

$2,5092-81
$1,994:47
$51,85627

$2,722:45
$2,694:19
$54.419:04

$2:858:57
$2;198.90
S5FITH3Y

$3;001:50
$2;308-85
$60;030-04

$315157
$2:424.29
$63;031:47

$3;230:36
$2484.89
$64;60721

$2;545:51
B5EA03AT

$3:39189
$2;600-13
$67.837.86

§3;474:61
e 18
£60,402.27

$3,561.48
$2,739:60
$7220:51

$3.64835
$2:806.42
$72.066:97

$2A20:55
$2,876:58
37479108

$3;833.04

PAY
RANGE

Q03

£3,001.50
$66,030:04

$3:151:57
$2,424:20
$63.631.47

£3:309.16

$3:474:61
$69462.27

$3,648:35
$2.806.42
$72:966:97

$3;739:55

$3:A43
$8245720

$4.223:43
$3,248-79
$84;468:59

£4320.01
$3:330:01
$86,580-18

$443723

PAY
RANGE

Qod

$3;64835
5255002
$72,966.97

$3,830.77
§76,615:42

$402231
$3:094-09
$80,1446.25

543
£3:248.79
$8446839

$4:434.60
$3.411.23
$88.602.03

$4:545:46
$3.496:51
$96:909:22

5355445
$93,426.65

$4772.74
$3;61-33
$95.45470

488015
$3,760:89
$97,783.03

56429
£3:254:00
$100;227-734

$3.948.93
$102,672.16

$5:261.95
$4:047:65
$105.239.02

$3.303.50



DISTRIBUTED BIWEEKEY-L26-PAYS) $2;547.01 $2,04849  $3;443:26 SEMESES

ACADEMIC- ANNUAL $6622238  $76:66085 $88.744:68  $107,869.99
STATE SYSTEM-OFHIGHER EDUCATION
FACULTY-PAY SCHEDULE B
EFFECTIVE FALL 2012
PAY PAY PAY PAY
PAY RANGE RANGE RANGB RANGE
STEP Qul Q02 Q03 Q04
1 REGULAR BIWEEKLY (20 PAYS) $2262.16 $2.618.74 $3.031.52  $3,694.83
DISTRIBUTED BIWEEKLY-(26-PAYS)  $4740.12 $2.014.42 $2331.04  $2,834.49
ACADEMICANNUAL $45243.19  $52,374:83  $60,63034  $73,696.64
2 REGULARBIWEEKLY (20-PAYS) $2.375.27 $2.749.68 $3.183.00  $3,869.08
DISTRIBUTED BIWEEKLY-(26 PAYS)  $1.827.13 $2.115.13 $244853  $2.97621
ACADEMIC ANNUAL $47.50536  $54.093:50  $63,661.78  $7738157
3  REGULAR-BIWEEKLY-(20-PAYS) $2.494.04 $2.887.15 $334225  $4,062:54
DISTRIBUTED BIWEBKLY-26 PAYS)  $1,91849 $2.226.80 $2570.96  $3.425.03
ACADEMIC ANNUAL $49.880.71  $57743.08  $66,845:00  $81.25071
4  REGULAR BIWEEKLY (20 PAYS) $2,618.74 $3,034-52 $3,500.36  $4,265.66
DISTRIBUTED BIWEEKLY-(26 PAYS)  $2:014.42 $2.331.94 $260051  $3.28128
AGADEMIC ANNUAL $52374.83  $60.63034  S70.48749  $85313.28
5  REGULARBIWEEKLY-(20RAYS) $2,749:63 $3,183.00 $3.684.83  $4.47895
DISTRIBUTED BIWEEKLY Q6 PAYS)  $2,1513 $2.448.53 $2.834:49  $3.44534
ACADEMIC ANNUAL $54.993.50  $63.66178  S73:69664  $89,578.95
6  REGULARBIWEEKLY(20PAYS) $2.818.41 $3,262.66 $3.77695  $4,590.92
DISTRIBUTED BIWEEKLY (26 PAYS)  $2,16801 $2.509.74 $290535  $353147
ACADEMIC AMNNUAL $5636328  $6525328  §$75,53899  $91;81831
7  REGULAR BIWEEKLY-(20-PAYS) $2.887.15 $3:34225 $3.869.08  $4.70290
DISTRIBUTED BIWEEKLY (26 PAYS)  $2.220.89 $2.570.96 $2.97621  $364761
ACADEMIC-ANNUAL $57.743.08  $66:845.00  $7T3SLST  $04.05792
$  REGULARBIWEEKLY (20PAYS) $2.950.34 $3.425.81 $3.965.80  $4,820.46
DISTRIBUTED-BIWEEKLY-(26-PAYS)  $227644 $2.635.24 $3.050.62  $3.70865
ACADEMIC ANNUAL $5018670  $68.51634  $7931602  $96:400.25
9  REGULARBIWEEKLY (20PAYS) $3,031.52 $3,509.36 $4.062.54  $4.938.04
DISTRIBUTED BIWEEKLY-(26 PAYS)  $2.331.94 $2.690.51 $3.42503  $3798.49
ACADEMIC-ANNUAL $60.63034  $7087.19  $8L2507  $98.760.86
10 REGULAR BIWEEKLY-(20-PAYS) $3.107.31 $3.597.09 $4164.69  $5.061-50
DISTRIBUTED BIWEEKLY (26 PAYS)  $2,390:24 $2.766.99 $3203.15  $3.89346
ACADEMICANNUAL $62146.48  S$7L04181  $8320L86  $101:220.99
31 REGULAR BIWEEKLY-(20-PAYS) $3,183.09 $3,684-33 $4263.66  $5184.94
DISTRIBUTED BIWEEKLY (26 PAYS)  $2.448.53 $2,834:49 $328128  $3988.42
ACADEMIC-ANNUAL $63.661.78  $73:60664  $35313.28 $103,698.88
12 REGULAR BIWEEKLY (20PAYS) $3,262.66 $3.776.95 $437230  $5.314.57
DISTRIBUTED BIWEEKLY (26 PAYS)  $2,509.74 $2.905.35 $336331  $4,088.13
ACADEMIC-ANNUAL $6525328  $75,538:00  $87,44598  $106:291-41
13 REGULAR BIWEEKLY-(0-PAYS) $3.344.23 $3.874-37 $4.48161  $5447.43
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SreEp

PAY

tn

10

DISTRIBUTED BIWEEKEY-£26-PAYS)
ACADEMIC ANNEAL

$257248
$66;884.60

$2.977.03
$77:427-46

STATESYSTEMOFHIGHER EDUCATION
FACULTY-PAY SCHEDULE-C

FEEECTIVEFALL-2013

REGUEARBIFWEEKLY-20-PAY-S)
DISTRIBUTED BIWEEKEY- (26 PAYS)
ACADEMIC-ANNIAL

REGULAR BIWEEKLY-{20-PAYS)
DISTRIBUTED-BIWEEKLY-(26 PAYS)
ACABEMIC ANNUAL

REGULAR BIWEEKLY-(20-PAYS)
DISTRIBUTED BIWEEKL Y-(26-PAYS)
ACADEMIC ANNUAL

REGUEAR-BIWEEKEY(20-PAYS)
DISTRIBUTED BIWEEKLY-26-PAYS)
ACADEMIC-ANNUAL

REGULAR BIWEEKEY-R20-PAYS)
DISTRIBUTED BIWEEKEY-(26-PAYS)
ACADEMICAMNNEAL

REGULAR BIWEEKEY(20-PAYS)
DISTRIBUTED BIWEEKLY {26 PAYS)
ACADEMIC-ANNUAL

REGULARBIVNELILY- (%Q—PAX—S-)

REGULAR BIWEEKLY-20-PAYS)
DISTRIBUTED BIWEEKLY-(26 PAYS)
ACADEMICANNUAL

REGULAR BIWEEKLY-(20-PAYS)
DISTRIBUTED BIWEEKLY-(26-PAYS)
ACADEMIC-ANNUAL

REGULAR BIVEEKLY-20-PAYS)
DISTRIBUTED BIWEEKLY (26-PAYS)
ACADEMIC-ANNUAL

REGULAR BIWEEKL Y-(20-PAYS)
DISTRIBUTED BIWEEKLY-(26-PAYS)
ACADEMIC-ANNUAL

REGULAR-BIWEEKLY-(20 PAYS)
DISTRIBUTED-BIWEEKLY-{(26-PAYS)
ACADEMIC-ANNUAL
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PAY

Q61

§2.284.78
$1757:52
$45.695:62

$2:399.02
$1.845:40

£2.518:98
$1.937.67

£2.64103
£2,034:56
$52.808.53

$2.777:47
$2.13629
$55.543.44

$2,846:60
$2;1-89-69

$2,016:03
$2;243-10
$58.320:51

$3.29520
$2;534.84
$65,905.81

PAY
RANGE

Q62

$2,644.93
$52.808.58

$2.777.47
5213629

£2:916-03

$58.520.51

$3;205.29
$2,534.84
$65;905:81

$3,375.67
$2.596.67
$67.513.45

$2.460.07
$2:66159
£00.20410

$3.544.45
§2,726.50
$70,889.06

$3:633.06
$72.661.23

$3.721.68
$2:862:83
$74.433.61

$3:81472
$76:20438

$3.44739
$89:632.13

PAY
RANGE

Qo3

=
g

52-2 }516
$61.236.64

$3,214.02
$2.473.02
$64,258.40

£3,375:67
8259667
$0671513-45

23.544.45
$70.889.05

$2.262.83
$74.433.61

$3;81472
$2,934:40
$76:204:38

$3;005:98
$78.155:39

$4:005-46
$3,081:12
$80;16942

$4,103-16
$82:0652

$4,205-.73
£84,114.68

$4:308.32
$865166:41

$4;416.02
$3;396:94
$88,320.44

$4:190.33
$108,948-69

PAY-
RANGE

Q04

$3;721:68
$L862.83

$3.907.97
$3.005.08
$78,155.39

$4;163:16
$3.156:28
£32;063.22

$4.308:32
3331400
Sle.lesH

$4;523-74

C1E6507
$3.74543
$9737334

$4,087:42
$99;748:47

$5: 121
$3,932:40
$102.242:29

523670
$4,028.30
£104:735:87

$3:36772
$4120:04
$10F25432



B REGULAR-BIWEEKLY-(20-PAYS) $3:377:67 $3,010.00 $4:526.42 $5;504-91
DISTRIBUTED-BIWEEKLY-(26 PAYS) $2;508.24 $3,00715 $3:481.86 $4:232.24
ACADEMIC-ANNUAL 86755345  $7820L73  $90.52845  S$H10038.18

STATE SYSTEM-OF-HIGHER-EDUCATION
FACULTY PAY-SCHEDULE-D

EFFECTIVE-FALL-2014

PAY PAY PAY PAY

PAY RANGE  RANGE  RANGE RANGE
STEP Q0 Qm Qo3 004
1 REGULARBIWEEKLY-20PAYS) $233048  $2,697.83  $3123.07  $3.796.1
DISTRIBUTED BIWEEKLY (6 PAYS)  $1,79267  $2,07525  $240236  $2920.00
ACADEMIC ANNUAL $46:600.53  §53.95655  $6246L37  $7592228

2 REGULAR BIWEEKLY (20 PAYS) $2.447.00  $2.83292  $327922  $3.98593
DISTRIBUTED BIWEEKLY-(26 PAYS)  $1,8%231  $24790F  $252248  $3.066.10
ACADEMIC ANNUAL $48,040.02  $56,65431  $65,58437  $7971850

3  REGULARBIWEEKLY (20 PAYS) $2,56936  $2,97435  $344319  $448522
DISTRIBUTED BIWEEKLY-26PAYS)  $1.97643  $2287.95  $2.64860  $3.219.40
ACADEMIC ANNUAL $5138711  $59.486.92  $68,863-72  $83:704.48

4  REGULAR BIWEEKLY (20-PAYS) $2,697.83  $3.423.07  $3.61534  $4:30449
DISTRIBUTED BIWEEKLY- 26 PAYS)  §2,07525  $2:40236  $2781.03  $3.380.37
ACADEMIC ANNUAL $53.056.55 $6246137 $72306.84  $87.889.4

5  REGULAR BIWEEKLY-{20-PAYS) $2:832.72 $327923 $3796H  $461421
DISTRIBUTED BIWEEKLY 26PAYS)  $2179.01  $252248  $2020.09  $3,549.39
ACADEMIC- ANNUAL $56,654.31  $65.58437  $7592228  $927284.23

6§  REGULARBIWEEKLY(20-PAYS) $2003.53  $336120  $3.89401  $4,729.56
DISTRIBUTED BIWEEKLY (26 PAYS)  $223348  $258554  $2993.09  $3:638.12

7  REGULARBIWEEKLY (20-PAYS) $207435  $3.44319  $308503  $4:844.92
DISTRIBUTED BIWEEKLY-(Z6PAYS)  $2287.96  $2.648.60  $3:066-10  $3.726:86
ACADEMIC ANNUAL $5048602  $68,86372  $79.71850  $96,898.47

$§  REGULAR BIWEEKLY{20-PAYS) $3,0487F  $3,52027  $4,08557  $4.966.04
DISTRIBUTED BIWEEKLY-26PAYS)  $234516  $2.714.82  $314274  $3:820403
ACADEMIC-ANNUAL $60974-14  $70,58543  $84:71436  $99320.81

9  REGULARBIWEEKLY-(20-PAYS) $3.123.07  $3,61534  $448522  $5,08747
DISTRIBUTED BIWEEKLY (26 PAYS)  $2,40236  $2781.03  $321040  $391321
ACADEMICANNUAL $62,461.37  $72306.84  $83:70443 $101,743.44
10  REGULARBIWEEKLY-20-PAYS) $3201.15  $3,705.72  $4.280.85  $5214.36
DISTRIBUTED BIWEEKLY (26 PAYS)  $2.46242  $2.850.56  $320088  $4,001.04
ACADEMIC ANNUAL $6402209  $74.114.45  $8579697 $104.287.14
11 REGULARBIWEEKLY (26-PAYS) $327921 $3706.H  $439449  $534153
DISTRIBUTED BIWEEKLY (26 PAYS)  $2,52248  $2020.00  $338037  $4.10887
AGADEMIC ANNUAL 86558437 $75.922.28  $87880.74  $106:830.59
12 REGULAR BIWEEKLY-20PAYS) $336120  $3.801.01  $450434  $5475.07
DISTRIBUTED BIWEEKLY (26 PAYS)  $258554  $2,093.00  $3.464.88  $421159
ACADEMIC ANNUAL $6722303  $77.820.27  $90,086.85 $100,501.41
13  REGULARBIWEEKLY-Q0-PAYS) $344523  $3998.290  $4:61695  $5,61-95

State System Proposal
June 9, 2016
7



DISTRIBUTED BRVEEKLYH{26 PAYS) $2:650.17 53.067.91 $3.554:50 $4,316.88
ACADEVICAMNNIAL $68.904.52  §79.76576  $92.339.02  $H2238:94
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Article 23
WORKLOAD AND WORKLOAD EQUIVALENTS
A. ACADEMIC FACULTY
1. REGULAR Teaching FacultyACHELTY-
a. Workload Hours

Forall ACADEMIC FACULTY- MEMBERS, +The full workload for the
academic year shall not exceed twenty-four (24) workload hours (with twelve
(12) workload hours as standard for a term). In no event shall more than fifteen
(15) workload hours be assigned in any one (1) academic term unless overload as
provided for in this Agreement is paid. Laboratories, studios, clinics, and field
and activity courses shall be equated on the basis of three (3) contact hours being
equal to two (2) workload hours for that period of time which is actually spent in
such work. Where such types of courses also include lecture hours, each hour of
scheduled lecture is to be considered a workload hour.

Hewevers-Eeach contact hour in laboratories in chemistry, biology,
physics, allied health science and earth science shall be assigned ene(1).666666
workload hour.

b. Preparations

No more than three (3) preparations per academic term shall be assigned
unless such additional preparations are compensated in accordance with the
formula contained in Article 25, Section B. Preparations shall be defined and
assigned in accordance with the definition of preparation contained in Article 25,
Section B. However, where an overload course(s) is assigned in accordance with
subsection 1.a. above, the additional courses(s) assigned may catry an additional
preparation(s).

C. Office Hours

Regular tFeaching FACULTY-MEMBERSfaculty members shall maintain
a minimum of five (5) office hours per week on no fewer than three (3) different
days at such times as will accommodate the needs of the students. The schedule
of office hours for each regular teaching FACULTY-MEMBERfaculty member
shall be posted in such manner so as to be easily observed by the students.

d. Graduate Teaching

A FACULTY-MEMBERreoular teaching faculty member who teaches
graduate courses shall have the following considered a maximum full workload in
any academic term beyond which overload shall be paid:

State System Proposal
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(1) Nine (9) workload hours if only graduate courses are taught; or

(2) Twelve (12) workload hours for any combination of graduate and
undergraduate courses involving less than nine (9) workload hours of
graduate courses.

Supervision of one (1) three-(3)-Master's theses shall be equated
with one-third (1/3) of a workload hour. Supervision of ex-one (1)
Doctoral dissertation shall be equated with one (1) graduate workload
hour. Graduate-werkload for-such-supervistonshall-beeumulativeuntil-it
reaches-three{3)graduate-workload-hours-and-then#t-shall- be-counted
toward-the PACULTY MEMBER'S-weorldoad—Heowever-if-the three-(3)
workload-hours-are-not-accumulated-within-two-(2)-yearsr-the FACUETY
MEMBER shall-be-granted the-worldoad-equivalent or the-compensation
for-the-workload hours-which-he/she-has-earned-within that-peried:

Internships/Cooperative Education

(1) A University supervisor of student interns or cooperative education
students shall supervise a maximum of one hundred twenty (120)seventy-
two-{72) students during a year.

(2) When an ACADEMICEACULTY MEMBERregular teaching
faculty member carries a mixed load of teaching and supervision of
student interns/cooperative education students, the ACADEMIC
FACULTY MEMBER'S regular teaching faculty member’s workload
shall be calculated on the basis of each student intern/cooperative
education student being equivalent to ene-third-(1/3)one-fifth (1/5) of a
workload hour.

(3)  No workload hour equivalent shall be granted unless the internship
program/cooperative education program has been approved by the
Curriculum Committee and the President or his/her designee.

Supervisors of Student Teachers

(1) A University supervisor of student teachers shall supervise up to a
maximum of forty (40) student teachers during a two (2) semester
academic year, and be responsible for practicum, where applicable. The
maximum shall not exceed twenty (20) student teachers during any one (1)
semester of the academic year. In making an actual assignment, the
President or his/her designee shall, in consultation with the student teacher
supervisors, take into consideration the number of schools involved and
the distances required to be traveled from one school to another by the
student teacher supervisor.



A student teacher supervisor's actual schedule of days to be
worked during the academic year shall be determined by the President or
his/her designee. It is contemplated that such days shall not necessarily be
designee shall take into consideration the needs of student tga‘c—l—lg;sml;eing
supervised and of the school district(s) involved.

(2) Workload for student teacher supervisors when carrying a mixed
load of teaching and supervision of student teachers shall be calculated on
the basis that each student teacher assigned shall be equivalent to .600000
workload hour.

3) EFACULTY- MEMBERSRegular teaching faculty members
assigned full-time to supervision of student teachers shall be available for
office consultations for five (5) hours per week. The place of the office
consultation may be the school where the student is assigned, provided
that this arrangement is approved by the appropriate Dean prior to each
academic semester assignment.

(4) A student teacher supervisor shall be provided with a vehicle when
available in accordance with STATE SYSTEM/UNIVERSITIES
regulations. When a STATE SYSTEM/University vehicle is not
available, he/she must use his/her own vehicle, and he/she shall be
reimbursed pursuant to Article 32, TRAVEL EXPENSES.

(5) A student teacher supervisor who is customarily and regularly
required by the STATE SYSTEM/University to travel fifteen (15) miles or
more from his/her regular campus or work site, and whose work
assignment requires that he/she remain away therefrom during his/her
normal lunch period, shall be reimbursed for actual out-of-pocket lunch
expenses not to exceed, including sales tax, two dollars and thirty-five
cents ($2.35).

Temporary Teaching Faculty

a. Workload Hours

The full workload for the academic yvear shall not exceed thirty (30)

workload hours (with fifteen (15) workload hours as standard for a term). In no

event shall more than fifteen (15) workload hours be assigned in any one (1)

academic term unless overload as provided for in this Agreement is paid.

Laboratories, studios, clinics, and field and activity courses shall be equated on

the basis of three (3) contact hours being equal to two (2) workload hours for that

period of time which is actually spent in such work. Where such types of courses
also include lecture hours, each hour of scheduled lecture is to be considered a

workload hour.
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Each contact hour in laboratories in chemistry. biology. physics, allied
health science and earth science shall be assigned .666666 workload hour.

b. Preparations

No more than four (4) preparations per academic term shall be assigned
unless such additional preparations are compensated in accordance with the
formula contained in Article 25, Section B. Preparations shall be defined and
assigned in accordance with the definition of preparation contained in Article 25,
Section B. However, where an overload course(s) is assigned in accordance with
subsection 1.a. above. the additional courses(s) assigned may carry an additional

preparation(s).

C. Office Hours

Temporary teaching faculty members shall maintain a minimum of five
(5) office hours per week on no fewer than three (3) different days at such times

as will accommodate the needs of the students. The schedule of office hours for
each temporary teaching faculty member shall be posted in such manner so as to
be easily observed by the students.

d. Graduate Teaching

A faculty member who teaches graduate courses shall have the following

considered a maximum full workload in anv academic term bevond which
overload shall be paid;

(1) Twelve (12) workload hours if only graduate courses are taught; or

(2) Fifteen (15) workload hours for any combination of graduate and
undergraduate courses involving less than twelve (12) workload hours of
oraduate courses.

Supervision of one Master's theses shall be equated with one-third
(1/3) of a workload hour. Supervision of one (1) Doctoral dissertation
shall be equated with one (1) graduate workload hour.

e. Internships/Cooperative Education

(1) A University supervisor of student interns or cooperative education
students shall supervise a maximum of one hundred fifty (150) students

during a vear.

(2) When a temporary teaching faculty member carries a mixed load
of teaching and supervision of student interns/cooperative education
students, the faculty member’s workload shall be calculated on the basis of
each student intern/cooperative education student being equivalent to one-
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fifth (1/5) of a workload hour.

3) No workload hour equivalent shall be granted unless the internship
program/cooperative education program has been approved by the
Curriculum Committee and the President or his/her designee.

Supervisors of Student Teachers
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(1) A University supervisor of student teachers shall supervise up to a
maximum of fiftv (50) student teachers during a two (2) semester
academic vear, and be responsible for practicum, where applicable. The
maximum shall not exceed twenty-five (25) student teachers during any
one (1) semester of the academic year. In making an actual assignment,
the President or his/her designee shall. in consultation with the student
teacher supervisors, take into consideration the number of schools
involved and the distances required to be traveled from one school to
another by the student teacher supervisor.

A student teacher supervisor's actual schedule of days to be
worked during the academic vear shall be determined by the President or
his/her designee. It is contemplated that such days shall not necessarily be
limited by the University calendar, but rather, the President or his/her
designee shall take into consideration the needs of student teachers being
supervised and of the school district(s) involved.

(2) Workload for student teacher supervisors when carrving a mixed
load of teaching and supervision of student teachers shall be calculated on
the basis that each student teacher assigned shall be equivalent to .600000
workload hour. '

(3) Temporary teaching faculty members assigned full-time to
supervision of student teachers shall be available for office consultations
for five (5) hours per week. The place of the office consultation may be
the school where the student is assigned, provided that this arrangement is
approved by the appropriate Dean prior to each academic semester

assignment.

(4) A student teacher supervisor shall be provided with a vehicle when
available in accordance with STATE SYSTEM/UNIVERSITIES
regulations. When a STATE SYSTEM/University vehicle is not
available, he/she must use his’her own vehicle, and he/she shall be
reimbursed pursuant to Article 32, TRAVEL EXPENSES.

(5) A student teacher supervisor who is customarily and regularly
required by the STATE SYSTEM/University to travel fifteen (15) miles or
more from his/her regular campus or work site. and whose work
assignment requires that he/she remain away therefrom during his/her




normal lunch period, shall be reimbursed for actual out-of-pocket lunch
expenses not to exceed, including sales tax, two dollars and thirty-five

32. Library FACULTY

a. Subject to the provisions hereof, all members of the professional library
staff shall enjoy full FACULTY status with all the rights, privileges and
responsibilities pertaining thereto. For administrative purposes, the professional
librarians shall constitute a department.

b. Library FACULTY in the performance of their duties shall be scheduled
for no more than thirty-five (35) hours per week, and Library FACULTY also
shall be expected, as are other FACULTY MEMBERS, to assume committee
assignments and other campus responsibilities.

& A Library FACULTY MEMBER'S schedule shall be based on library
needs as determined by the President or his/her designee in consultation with
members of the Library FACULTY.

d. APSCUF shall conduct an election among all of the members of the
Library FACULTY to designate a chairperson who shall act in a representational
role for the department. The chairperson shall reflect the view of the members of
the Library FACULTY in their consultations with the President or his/her
designee on matters of appointment of FACULTY, renewal and non-renewal of
FACULTY, FACULTY development and evaluation, promotion, tenure and
Library FACULTY MEMBER'S schedules.

The library Department Chairperson shall receive a stipend in accordance
with the following schedule:

DEPARTMENT SIZE STIPEND
1-5 $500.00
6-10 $700.00
11-15 $900.00
16-20 $1,200.00
21-25 $1,400.00
26 or more $1,600.00

This chairperson shall not be subject to provisions of Article 6, Sections B.1.a.,
C.,and D.

4 Counseling FACULTY

a. Subject to the provisions hereof, all Counseling FACULTY providing
behavior health counseling services to students shall enjoy full FACULTY status
with all the rights, privileges and responsibilities pertaining thereto.
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b. Counseling FACULTY in the performance of their duties shall be

consultation with members of the Counseling FACULTY.

53.  Laboratory School FACULTY

a. Laboratory school FACULTY shall have FACULTY status and rank in
the same manner as any other FACULTY MEMBER.

b. Laboratory school FACULTY'S workload and academic year assignments
shall be made by the President or his/her designee in consultation with the
laboratory school FACULTY and shall be consistent with the needs of the
students in the laboratory school and the requirements of the school district(s)
involved. Laboratory school FACULTY shall be expected, as are other
FACULTY MEMBERS, to assume committee assignments and other campus
responsibilities.

& Laboratory school FACULTY shall have a lunch period of at least one-
half (1/2) hour, which shall be free of all other duties.

d. By mutual consent, evidenced by a written document duly executed by the
parties to this Agreement, the provisions of this Section may be modified or
changed at local meet and discuss.

4.6. ACADEMIC FACULTY MEMBERS whose basic responsibilities lie outside of the
classroom setting shall have their weekly workload equated to the workload hour provisions of
Section A.1.a. of this Article. Any teaching performed by these FACULTY MEMBERS shall be
prorated on that basis and they shall be paid overload in accordance with Article 25,
OVERLOAD, or their nonclassroom responsibilities shall be proportionately reduced.

B. ADMINISTRATIVE FACULTY

1. ADMINISTRATIVE FACULTY who are on academic-year contracts shall not
have to be present on campus during periods when the UNIVERSITIES are not in session
unless they have specific assigned professional responsibilities. The assignment of such
responsibilities shall be based on the needs of the University as determined by the
President or his/her designee in consultation with the ADMINISTRATIVE FACULTY
MEMBERS.

2 The President or his/her designee shall make appropriate workload reduction for
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those ADMINISTRATIVE FACULTY MEMBERS who are assigned to teach a course
in accordance with Article 7, PERFORMANCE OF BARGAINING UNIT WORK.
ADMINISTRATIVE FACULTY MEMBERS may also be assigned overload pursuant to
Section C. of this Article and Article 25, OVERLOAD, Section A., for teaching courses
outside of their regularly scheduled work day.

3. ADMINISTRATIVE FACULTY MEMBERS in this unit shall not be subject to
any workload or overtime compensation provisions contained in this Agreement, except
as provided in the last sentence of Section B.2. above.

G Mixed Workioads

The workload for FACULTY who perform mixed work assignments shall be calculated
on a proportional basis, using the appropriate workload definitions for the type of work
performed. Any workload equivalents granted in this Agreement will be equated to workload
hours for load purposes.

Ly Coaching and Athletic Administration

1s The minimum workload equivalents to be granted for coaching intercollegiate
sports and athletic administration are listed below as total workload hours for the
academic year. These workload hours may be assigned in any proportions during the
academic year.

Minimum Workload Hours
For Academic Year
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nf'\ i“ﬂ‘l’\ Q1I
ALV UL
T—Ti\"lf‘ P{\")f" A
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I XoJToTOITT OUUTw l\‘\uﬂ/l .
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_— ——Assistant-Coach{es)——————— —3

State System Proposal
June 9, 2016
8



9

R LT, S

Head Coach
Assista

Football

6
£
v

Head Coach
TIC oo oTodeTr

A coictant Canchies)
FHsthotaiitcoatin oy

Henad Canch
Fedg-=0dt1

Golf
OOTL

ch

A corctant Caoschiea)
7 xoohstant o oOati o)

Lacracce
1= dC€rOS56

A acictant Canchiec)
ooy anrToatin oy

Head Conch
b oattl

Hfla

LTI

R

Hend Coach
HEaa-codtt
and Coach
Fedgcoaot

Qhececer
[ WA = =l

on

A coictant Claachiac)
Yoshytait o oatgT sy

aad Caach
ettt

Uafilall
(wivsnasicand

A cciotant (Canechiac)
T roshotant SOntItooy

Head Caaech
et~ Oactt

Qerinal

Ti:dn
parieivy
ot

Accictant Caackhiac)
I N JLITEIIL \,—\JLI.\JII\\IJ}

FCadtcoattt

bilaataakkalay

Accratant (Canclhiaa)
Froshotant ooty

Head-Caoach
TIedt-oOudCt

Qlyy

[=RAEsaszassesy
Fennic
TOIIny

o oh

A caratant Caachies)
Troohtaitsoatgc o)

Hand Caach

inter

VY IO T

Head-Coach
TTIoauCcuodoar

AV VL

Teael
TTIOCIY

o

ch

tant (nanhiac)
FaE sl Tuin=an o S R

15

Acc

State System Proposal
June 9, 2016

9



- Track—Spring
— — — — Head-Coeach - — 6

-_—  Assistant Coachfes)}——3
- ——————Wrestling
_—— - Head Coach ——- — - % — =
- - ——Assistant Coachfes)—————6
—_——————Volleyball
- -—— — Head-Coach—— - 3
- - ————Assistant- Coach{fes)—————3
———————Any Other Intereollegiate Spexts
_—————— Head C C— - 3
Director of Intramurals 6
Director of Equal
Opportunity in Sports 6
Trainer
Head Trainer 12
Assistant Trainer(s) 6
2. For the purpose of the exhibit in subsection 1. above, an intercollegiate sport is

defined as a sport that is recognized by the University President or his or her designee as
having varsity or junior varsity status and whose teams engage in competition with
similar teams at other institutions.

3. As of fall 1985, the existing workload equivalents of the Athletic Director and the
Assistant/Associate Director(s) of Athletics at the various UNIVERSITIES shall be
considered minimums, but the President or his/her designee at each University shall have
the right to increase these workload equivalents pursuant to Section I of this Article.

4, Should the President or his/her designee decide, based on comparability of sport,
and/or based on the existence of an inequitable opportunity for participation in the
intercollegiate sport program, as defined by the Title IX Implementing Regulations, that
there is a need for an assistant coach in any intercollegiate sport sponsored by the
University, he/she shall assign an Assistant Coach to the sport and the Assistant Coach
shall receive a workload equivalent of at least three (3) workload hours, which may be
assigned in any proportions during the academic year.

E. Directing Music Activities

In developing a plan for granting workload equivalents for directing music activities, a
distinction is to be made between a music school in which a given activity is part of the regular
instructional program in the music curriculum, and a non-music school in which the activity is
actually extracurricular or outside the curriculum.
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1. If the activity is recognized as part of the regular curriculum, the director shall be
granted workload equivalents under the plan adopted for determining teaching workloads
for classroom or laboratory instruction.

2. If a music activity is actually extracurricular, the following workload equivalents
shall be granted:
Minimum
Minimum Per Contact Hour
Yearly For Average Weekly
Allowance Assignment

Band - Concert or

Marching 25% 6 1/4%
Assistant Band
Director 12 1/2% 31/8%
Orchestra 25% 6 1/4%
Ensembles and Smaller
Instrumental Groups 12 1/2% 3 1/8%
Choir or Chorus 25% 6 1/4%
Smaller Vocal Groups 12 1/2% 31/8%
F. Directing And/Or Advising Forensics, Dramatics and Journalism:
Minimum
Minimum Per Contact Hour
Yearly For Average Weekly
Allowance Assignment
Director of Forensics 25% 6 1/4%
Director of Dramatics 25% 6 1/4%
Director (Advisor) of
Student Newspaper 25% 6 1/4%
Advisor to Other
Student Publications 12 112% 3 1/8%

G. With respect to Sections E.2. and F. above, the President or his/her designee shall
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determine the amount of time to be spent on the activity by the FACULTY MEMBER each
week, and the FACULTY MEMBER shall have the right to choose between the workload
equivalent alternatives.

. Instead of offering a workload equivalent to the FACULTY MEMBER for any of the
above, the President or his/her designee shall have the right, in consultation with the FACULTY
MEMBER and APSCUF, to assign the work on an overload basis.

I; The President or his/her designee shall have the right to increase, in writing, the workload
equivalents listed in Sections D., E., and F. of this Article. These increases shall be presented for

informational purposes at local meet and discuss.

J. Workload equivalents not identified in the Collective Bargaining Agreement may be
granted, in writing, by the President of the University or his/her designee and shall be presented
for informational purposes at local meet and discuss. Such workload equwalents will be equated
to workload hours for load purposes. The acceptance of such assignments shall be voluntary.

K. Calendar

If a calendar system other than the two (2) academic term systems of fifteen (15) teaching
weeks each is established by appropriate means during the term of this Agreement, a
mathematical equivalent shall be established for the above workload requirement.

Ly L The State President and the Vice-President of APSCUF shall each receive up to a
100% workload reduction. APSCUF shall reimburse the STATE
SYSTEM/UNIVERSITIES for all salary, benefits and related costs arising from this
arrangement.

2 The local President of APSCUF shall receive a minimum of a 25% workload
equivalency per semester. Existing workload equivalencies in excess of 25% shall not be
reduced under this contract. [Note: Per letter dated April 20, 2016, upon ratification by
the Board of Governors Bloomsburg University APSCUF President will be granted the
agreed upon minimum release required by this subsection. ]

M. The parties shall Meet and Discuss during the term of this Agreement at the state level
aspects of this Article that are of mutual interest.
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Article 24
SUMMER EMPLOYMENT

A. Summer contracts shall be offered no later than May 1. A summer contract may be either
a firm contract or a contingency contract at the discretion of the President or his/her designee.

If a firm contract is offered by May 1 and accepted by the FACULTY MEMBER by May
15, it shall be mutually binding.

If a contingency contract is offered by May 1 and accepted by the FACULTY MEMBER
by May 15, the following conditions shall apply:

1. The University may cancel the contract at any time before the second class
meeting if the number of students is insufficient to cover the direct and indirect costs to
the University.

2. The FACULTY MEMBER may cancel the contract if the FACULTY MEMBER
provides notice to the University three (3) weeks before the course is scheduled to begin.

B. Subject to the approval of the President or his/her designee, summer assignments shall be
made by the chairpersons of the departments, giving prior consideration to members of the
department who have the qualifications and experience to do the work planned.

C. The amount of compensation for teaching summer school courses shall be paid based
upon the following:

1. Compensationfor 2011-and-2012-summer employment-shall- be-paid-based-on
. eurrent-practices-and-the Fall 2005-salary schedule {(Appendix G);-excludingany

chairperson-stipend;-apphied-to-the FACULTY-MEMBER’Scurrent rank-and-step-H

FACULTY-MEMBERS-advance-inrank-and-step-summer-compensationshall-be

adiusted-aceordinely:

2. Effective-with the 2013-summer sessions,compensation-for summer-employment
shall be-paid-at-therate-of 53%-of one-twentyfourth-(1/24)-of theregular full-time-salary
foreach-wotkload hour-based-upon-the-salary-schedule-in-effect-during the preceding
academie-year (Appendix-H),excluding any chairperson-stipend--applied-te-the
FACULTY MEMBER'S-currentrank and step— I FACULTY MEMBERS-advance-in
rank-and-step,summer-compensation-shall-be-adjusted-accerdingly:

3.1,  Effective with the 2014 summer sessions, compensation for summer employment
shall be paid at the rate of 55% of one-twenty-fourth (1/24) of the regular full-time salary
for each workload hour, based upon the salary schedule in effect during the preceding
academic year (see Appendices I and J), excluding any chairperson stipend, applied to the
FACULTY MEMBER’S current rank and step. If FACULTY MEMBERS advance in
rank and step, summer compensation shall be adjusted accordingly.
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2 Effective with the 2017 summer sessions. compensation for summer employment
shall be paid based on either the continuing education agreement between the respective
University and the local APSCUF chapter or based on C.1 above, as determined at the

sole discretion of the President or his/her designee.

4.3,  Workload hours for summer employment shall be calculated in the same manner
as during the academic year. For example, each contact hour in chemistry, biology,
physics, allied health science, and earth science assigned one (1) workload hour during
the academic year shall also be assigned one (1) workload hour during the summer, if the
course is taught during the summer.

I3 The parties shall agree to a schedule for the payment of summer employment at State
Meet and Discuss no later than March 1. The payment schedule so agreed to shall remain in
effect unless changed by mutual consent at State Meet and Discuss.
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Article 25
OVERLOAD
Workload Hour Overload

J-———Except-as-deseribedin-Section C-belowsevedeadfor FACUET Y- MEMBERS
shall-be-paid-at-the rate-of one-thirtieth-(1/30) of the academie-year's-salary for each
workload hour-inexcess-of fifteen-(15)-assigned during any-academic term-or-in-excess

The-academic-year-salary-shall-be-calenlated forpurposes-of-this-paragraph-by-applying
the-Fall-2001salary schedule (Appendix 19;-excluding-any-chairperson-stipend;Ho-the
FACULTY MEMBER s current rank-and step;-adjusted-to-be-consistent-with-the 200+
salary-schedule:

1.2.  Effective at the start of the fall, 26432016 semester, except as described in
Section C. below, overload for FACULTY MEMBERS shall be paid at the rate of 68%
of one-twenty-fourth (1/24) of the current academic year’s regular full-time salary for
each workload hour in excess of fifteen (15) assigned during any academic term or in
excess of twenty-four (24) for regular faculty or thirty (30) for temporary faculty
assigned during any academic year (see Appendices N-and-O).

3. If FACULTY MEMBERS advance in rank and step, overload compensation shall
be adjusted accordingly.

Preparation Overload

1. Exceptas-previdedinSection C-belows-one-and ene-half percent{1-42%0)-of the
PACULTY MEMBER’s current academie-year’s-salary;-as-ealenlated forpurposes-ef this
paragraph-by-applying the Fall 2001 salary-schedule-(AppendixT);-excludingany
chairperson-stipend;-to-the FACULTY MEMBER s-eurrentrank-and-step-per-course
workload-hour;-shall be-paidfor-each-preparation beyond three-(3)-per-academic term—+to
each- FACULTY- MEMBER - who-is-eligible under-the-provisiens-of-Artiele23;

WORKEOAD-AND-WORKEOAD-LQUIVAEENTS:

Effective at the start of the fall, 20432016 semester, 31% of one-twenty-fourth (1/24) of
the current academic year’s regular full-time salary, excluding any chairperson stipend,
per course workload hour, shall be paid for each preparation beyond three (3) per
academic term for regular faculty or beyond four (4) per academic term for temporary
faculty to each FACULTY MEMBER who is eligible under the provisions of Article 23,
WORKLOAD AND WORKLOAD EQUIVALENTS.

s If FACULTY MEMBERS advance in rank and step, preparation overload
compensation shall be adjusted accordingly. The course(s) that receive(s) a preparation
with the least number of workload hours shall be used when applying this “Compensation
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Formula.”

3.

In the following instances one or more courses identified with a single course

number and/or course title shall be recognized as one preparation for the FACULTY
MEMBER:

4.

a. A lecture-discussion course.

o} A combination of the lecture and laboratory portions of a chemistry,
biology, physics, allied health science and earth science course.

c. The laboratory portion of a chemistry, biology, physics, allied health
science or earth science course if the FACULTY MEMBER does not also have
responsibility for the lecture portion.

d. An industrial arts course or a studio course in art if the course provides
credit on three or more levels of a given area -- i.e., Sculpture I, Sculpture II,

Sculpture III.
B Any drill or laboratory course in industrial arts, home economics, or
business if lecture-discussion credit is given in the workload of the instructor.

f. Any combination of private or individual lessons in one family of
instruments, regardless of differing course numbers.

g. Assignment to supervision of student teaching which includes
responsibility for practicum.

In the following instances one or more courses identified with a single course

number and/or course title shall be recognized as one half preparation:

a. An activity course in physical education.

b. A studio course in art, if the course grants credit in only one or two levels
of the given area -- i.e., Sculpture I, Sculpture II.

G Any drill or laboratory course in industrial arts, home economics, or
business if no lecture-discussion credit is given in the workload of the instructor.

d. Any combination of private or individual lessons in voice or a single
instrument regardless of different course numbers.

g Any music performance course, other than individual lessons.

In the following instances no preparations are recognized:

a. Any activity for which the FACULTY MEMBER is granted a workload
equivalency.
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b. Part-time assignment to supervision of student teaching which does not
include responsibility for the practicum.

6. Further general stipulations:

a. If two or more disparate or different courses are taught at one time and one
place by a given FACULTY MEMBER each course shall be recognized as a half
preparation.

b. A course in which students may earn either graduate or undergraduate
credits shall be treated as a single course if taught at the same time and place by a
single instructor.

c. In a team teaching situation each instructor will be credited with a
preparation. However, the credit hours on which extra preparation compensation
is computed may be pro-rated among the two or more FACULTY MEMBERS
teaching that course provided the credit hours are also pro-rated for workload
hours.

d. Mini-courses shall be recognized for preparation credit depending upon
whether they fall under subsection 3. or subsection 4. above.

e: An instructor will be granted preparation credit for all courses taught by
him/her in a given term as identified under subsection 3. or subsection 4.,
regardless of the duration of the respective courses.

7. Manner and conditions for assignment of extra preparations:

A fourth preparation may be assigned at the discretion of the University
administration if the total teaching load does not exceed the maximum stipulated in the
Agreement. The prior approval of the FACULTY MEMBER and the department
chairperson must be obtained for a fourth preparation if the total load exceeds the
stipulated maximum and for any preparations in excess of four (4).

& A FACULTY MEMBER shall be entitled to both preparation overload compensation and
workload hour overload compensation during the same academic year, if both his/her workload
hours and preparations have exceeded the maximums identified in this Agreement. If the
FACULTY MEMBER’S preparation overload and workload hour overload are both earned from
the same course in the same academic semester, the FACULTY MEMBER will receive his/her
workload hour overload compensation for the academic year or his/her preparation hour overload
compensation for the academic year, whichever is greater.

D. Student Teacher Supervisor Overload

1. Overload for student teacher supervisors shall be paid at the rate of one-fortieth
(1/40) of the academic year's salary for each student teacher assigned to the supervisor in
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excess of forty (40) in an academic year or twenty (20) in any term of an academic year
for regular faculty or in excess of fifty (50) in an academic year or twenty-five (25) in
any term of an academic vear for temporary faculty.

2 Overload for student teacher supervisors when carrying a mixed load of teaching
and supervision of student teachers shall be calculated on the basis of each student
teacher assigned shall be equivalent to .600000 workload hour.

E. Counseling and Library FACULTY Overload

Overload for Counseling and Library FACULTY shall be paid at the straight time hourly
rate based on 68% of one-twenty-fourth (1/24) of the current academic year’s regular full-time

rank and step for all hours in excess of thirty-five (35) per week. Overload for teaching by
Counseling and Library FACULTY shall be paid in accordance with Section A. of this Article.

F. Other FACULTY MEMBERS

Overload for FACULTY MEMBERS whose basic responsibilities lie outside the
classroom shall be paid in accordance with Section A. of this Article.
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A.

Article 26
INDEPENDENT STUDY AND INDIVIDUALIZED INSTRUCTION

A FACULTY MEMBER engaged with students in independent study shall be paid in

accordance with Section C of this Article when the following requirements have been met:

1 The FACULTY MEMBER'S assigned workload is eleven (11) or more workload

hours for that semester or twenty-two (22) or more workload hours for the academic year.
There are no workload restrictions for independent study performed outside the academic
year except as noted in Section A.6. below.

2 An independent study program within a department must be listed in the
University catalogue with an accompanying course description or must have received
approval for inclusion in the catalogue.

3, Prior to the granting of academic credit, the department shall approve the course
of study undertaken by the student.

4, The acceptance of independent study students shall be voluntary on the part of the
FACULTY MEMBER; however, when such students are accepted, at least five (5) hours
of FACULTY time per credit offered shall be made available upon request of each
student. This time shall be outside the periods already allocated by the FACULTY
MEMBER to classroom and office commitments.

5. The offering of independent study courses by the department shall be governed by
the same credit hour constraints consistent with University policy.

6. Management will not approve nor shall a FACULTY MEMBER accept students
for more than nine (9) workload hours of independent study per semester/session.

Individualized Instruction

A FACULTY MEMBER engaged in individualized instruction shall be paid in

accordance with Section C. of this Article when the following requirements have been met:

1. The course must be a regular University catalogue course.

2 The course is not scheduled to be taught in the particular semester. However, in
extraordinary circumstances, this rule may be waived by mutual consent at local meet and
discuss.

3. The course assignment must be approved in accordance with the procedure
outlined in Article 6, DEPARTMENT CHAIRPERSONS, before the assignment is
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undertaken.

4. The acceptance of individualized instruction students shall be voluntary on the
part of the FACULTY MEMBER; however, when such students are accepted, at least
five (5) hours of FACULTY time per credit offered shall be made available upon the
request of the student. This time shall be outside the periods already allocated by the
FACULTY MEMBER to classroom and office commitments.

3. Management will not approve nor shall a FACULTY MEMBER accept students
for more than nine (9) workload hours of individualized instruction per semester/session.

6. No course shall be offered as individualized instruction to more than five (5)
students in a given semester/session. In extraordinary circumstances, this rule may be
waived by mutual consent at local meet and discuss.

Payment Formula for Independent Study and Individualized Instruction

L When the above requirements have been met, payment for independent study and

individualized instruction shall be paid at the rate e£-$158-62 perindependent-study-or
individualized-instruction-worldoad-hour (rounded-to-next hichest-dellar):

2 Effective-with the-start-of the-fall 2013-semester;-when the-above requirements
have-beenmetpayment for independentstudy-andindividualized instractionshall be
paid-at-the-rate-of $200.00 per independent study or individualized instruction workload
hour.
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B.

Article 29
RETRENCHMENT

1. Notice of the possibility of retrenchment will be sent electronically by the
respective PASSHE State System University to the local APSCUF Chapter President
with a copy to the State APSCUF President no later than August 1 for any notice(s) of
retrenchment{s) that may be issued in eceureffective-at-the-end-of the subsequent

academic year.

2. The STATE SYSTEM/UNIVERSITIES shall meet and discuss with APSCUF or
its designee regarding changes in finances, program curtailment, elimination of courses,
or the elimination of duties or services provided by FACULTY whose basic
responsibilities lie outside the classroom, which may lead to retrenchment, and thereby
impact wages, hours and terms and conditions of employment, as required by Section 702
of Act 195. In connection with such duty to meet and discuss, accurate information,
statistics or financial data related to any such proposed change shall be made available to
both State and Local APSCUF as well as to the affected University and the STATE
SYSTEM, so that all parties are prepared to engage in a discussion of the relevant issues.
This shall not be construed to require the STATE SYSTEM/UNIVERSITIES to compile
such material in the form requested which is not already compiled in that form, unless
mutually agreeable.

Retrenchment because of changes in finances, program curtailment, elimination of

courses or the elimination of duties or services provided by FACULTY whose basic
responsibilities lie outside the classroom shall be applied as hereinafter set forth.

58

1. If and when retrenchment is to occur, the STATE SYSTEM/UNIVERSITIES
shall, to the extent practicable, make plans to permit the process of attrition to be utilized
to effect the required reduction of FACULTY.

2 When in the opinion of the STATE SYSTEM/UNIVERSITIES retrenchment
becomes necessary and it cannot be accomplished totally by attrition, APSCUF and the
affected FACULTY MEMBERS shall be notified prior to implementation, in accordance
with the schedule set forth in Section F. of this Article, and retrenchment shall be made as
circumstances require, provided that the following order shall be utilized to the extent
feasible in the department where retrenchment is occurring.

a. temporary, part-time
b. temporary, full-time
g, regular, part-time
d. regular, full-time
1. With respect to the application of Section B.2. above, retrenchment shall be made

in inverse order of length of service from the most recent date of employment at the
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University ("seniority"), within a department, provided the remaining ACADEMIC
FACULTY MEMBERS have the necessary qualifications to teach the remaining courses
or perform the remaining duties. ACADEMIC FACULTY MEMBERS shall be
responsible for keeping their Academic Dean informed of all their qualifications.

2. With respect to the application of Section B.2. above, retrenchment shall be made
within the affected administrative unit in inverse order of length of service from the most
recent date of employment at the University ("'seniority"), provided the remaining
ADMINISTRATIVE FACULTY MEMBERS have the necessary qualifications to
perform the remaining duties. ADMINISTRATIVE FACULTY MEMBERS shall be
responsible for keeping their appropriate management supervisor informed of all their
qualifications.

i Before issuing a notice of retrenchment to retrenching an ACADEMIC
FACULTY MEMBER pursuant to Section F.1. of this Article, the University shall make
a reasonable effort to place him/her in another position within the APSCUF bargaining
units through inter-departmental transfer pursuant to Article 7, Section B.6. of this
agreement. When an ACADEMIC FACULTY MEMBER has been a member of more
than one (1) department and he/she is retrenched from his/her current department, he/she
shall have the right to return to a previous department as follows:

a. If he/she left the previous department less than five (5) years prior to
his/her retrenchment from his/her current department, he/she shall have the right
to return, if qualified; and

b. If he/she left five (5) or more years prior to his/her retrenchment, he/she
shall have a right to return, if qualified, but only with the approval of the
department or the President, or his/her designee.

2. Before issuing a notice of retrenchment to retrenehingan ADMINISTRATIVE
FACULTY MEMBER pursuant to Section F.1. of this Article, the University shall make
a reasonable effort to place him/her in another position within the APSCUF bargaining
units through inter-departmental transfer pursuant to Article 7, Section B.6. of this
agreement. When an ADMINISTRATIVE FACULTY MEMBER has occupied a
position in more than one administrative unit, he/she shall have the right to return to a
previous administrative unit and displace an ADMINISTRATIVE FACULTY MEMBER

with less seniority.

3. The qualifications for placement under Section D of this Article shall be the
appropriate qualifications for the approved position as recommended by the department
and approved by management and as documented in the position description.

4. Actions or inactions of bargaining unit members with regard to placement under
Section D of this Article shall not be grievable.
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5. A FACULTY MEMBER who has received a letter of retrenchment shall have the

opportunity to apply for vacancies with the same hiring rights as stated in the preferential
hiring rights and preferred rehiring provisions of Sections G. and J. of this Article.

B, The FACULTY MEMBERS in the department, program or administrative unit where
retrenchment notices have been issued shall be given the opportunity to reach voluntary
agreement among themselves as to the order of retrenchment, if the FACULTY MEMBERS who
remain in the department, program or administrative unit have the qualifications as
recommended by the department and approved by the dean to teach the remaining courses or
perform the remaining duties. Where such voluntary agreements are made, the date of the
original notice of retrenchment to the FACULTY MEMBERS in the department, program or
administrative unit shall be considered the date of notice to the FACULTY MEMBER who has
voluntarily agreed to be retrenched. The opportunity to reach voluntary agreement shall end
sixty (60) days after notice is given. Those who afe retrenched by voluntary agreement in
accordance with the foregoing shall have the same rights as if involuntarily retrenched.

F. i 18 The FACULTY MEMBERS to be retrenched shall be given notice in accordance
with the following:

a. First-year probationary non-tenured FACULTY MEMBER - sent by
certified mail or hand delivered on or before March 1;

b. Second-year probationary non-tenured FACULTY MEMBER — sent by
certified mail or hand delivered on or before December 15;

a. Probationary non-tenured FACULTY MEMBERS beyond the second
year — sent by certified mail or hand delivered on or before December 1;

d. Tenured FACULTY MEMBERS — sent by certified mail or hand
delivered on or before October 30.

A retrenchment shall not be considered a non-renewal and a FACULTY
MEMBER so retrenched shall not be permitted to grieve that action as if it were a non-
renewal. If a FACULTY MEMBER had been scheduled for a sabbatical leave, he/she
shall not be deprived of his/her sabbatical leave because he/she is subject to being
retrenched.

2. The effective date of retrenchment shall be the day before the start of the
following academic year pay cycle.

3. A retrenched FACULTY MEMBER shall be entitled to such unemployment

compensation benefits as authorized by law.

G. 1. A FACULTY MEMBER retrenched from his/her University shall within a period
of time equal to his/her length of service at that University, or three (3) years from his/her
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date of retrenchment ("furlough period"), whichever is less, be given preference with
respect to a FACULTY vacancy which is covered by this Collective Bargaining
Agreement for which he/she applies at another University, if deemed qualified by the
receiving department. His/her name then shall be forwarded to the President of the
receiving University, or his/her designee, who shall consider whether or not he/she is
qualified. If the President of the receiving University, or his/her designee, determines
such FACULTY MEMBER to be qualified, he/she shall be appointed. The FACULTY
MEMBER shall be considered for appointment by the President of the receiving
University, or his/her designee, before, and independent of, all other applicants; provided,
however, that where there are FACULTY MEMBERS on a preferred rehiring list at the
receiving University, the rehiring rights of those faewty-members FACULTY
MEMBERS shall take priority over the preferential hiring rights of retrenched
FACULTY MEMBERS from another University. Notice concerning vacancies at a
particular University shall be posted at that University and a copy of such notice shall be
sent by electronic mail to APSCUF headquarters in Harrisburg, to the Office of the
Chancellor, and to each retrenched FACULTY MEMBER. Retrenched FACULTY
MEMBERS must indicate their interest in any such vacancy for which they feel they are
qualified by sending a letter of application, together with other appropriate
documentation, to the President of the University, or his/her designee, where the vacancy
exists within thirty (30) calendar days after the date the notice of the vacancy is posted
(referred to in this subsection as the “Notice Period”); provided that, if there are fewer
than ten (10) days between the date when the FACULTY MEMBER first receives his or
her notice of retrenchment in the academic year, pursuant to Section F.1. of this Article,
and the end of the Notice Period, the Notice Period shall be extended for ten (10)
additional days for any faculty member receiving a retrenchment notice within the
extended notice period. Under no circumstances shall the Notice Period extend beyond
40 days from the original date of the posting. If more than one (1) retrenched
FACULTY MEMBER applies to fill a vacancy at another University during this Notice
Period, they shall be given the preferential consideration specified above, in order of
seniority; provided, however, that the process of considering all such retrenchee
applicants shall not exceed thirty (30) calendar days from the end of the Notice Period.
Letters of application which are received after the end of the Notice Period shall receive
no preferential rights with respect to the vacancy but shall be considered along with and
in the same fashion as all other applicants for the vacancy.

Preferential hiring rights at another University do not extend to: (a) temporary
part-time faculty vacancies that are less than fifty percent (50%) (6 workload hours per
semester) of a regular full-time equivalent (FTE); (b) summer employment; or (c) winter
session. A retrenched FACULTY MEMBER shall have preferred rehiring rights to such
positions at the University from which the FACULTY MEMBER was retrenched.

A retrenched FACULTY MEMBER appointed at another University in
accordance with the foregoing shall be appointed at any step of his or her rank at the time

of retrenchment-erat-any-step-of the rank-immediately-below; however, retrenched
FACULTY MEMBERS appointed to positions funded with grant monies may be
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H.

appointed at the rank stated in the notice of vacancy at whatever step the President, or
his/her designee, deems appropriate.

2 When a retrenched FACULTY MEMBER applies for consideration for a vacancy
at another University in accordance with Section G.1. above, the normal search and
screen process shall not apply to retrenched applicants. The qualifications for preferential
hire under Section G.1. above shall be the appropriate qualifications for the approved
position as recommended by the department and approved by management and as
documented in the position description.

Any retrenched FACULTY MEMBER who receives an appointment at another

University shall have seniority at that other University beginning with the date of that
appointment. Retrenched FACULTY preferentially hired on or after July 1, 1985 shall have
seniority over all other new hires with the same date of appointment. If appointed within his/her
furlough period, he/she shall retain accumulated sick leave and sabbatical leave credits and
he/she shall not be considered a new employee for purposes of fringe benefits provided for
FACULTY MEMBERS covered by this Agreement. If at the time of retrenchment, he/she had
been a participant in the State Employees' Retirement Plan and thereafter withdrew his/her
contributions, he/she shall have the right to repurchase his/her past service in accordance with
the State Employees’ Retirement Board regulations.

L.

J;

iz A retrenched FACULTY MEMBER who receives an appointment at another
University within his/her furlough period shall, if he/she did not have tenure at the
University from which he/she was retrenched, be required to comply fully with the
provisions of Article 15, TENURE, at the receiving University as a new FACULTY
MEMBER. If he/she had tenure at the University from which he/she was retrenched,
then he/she will be granted tenure at the receiving University.

21 A retrenched tenured FACULTY MEMBER who receives an appointment at
another University within his/her furlough period will be evaluated, irrespective of
his/her evaluation cycle at the University from which retrenched, in his/her third year of
employment at the receiving University and thereafter will be evaluated pursuant to
Article 12, PERFORMANCE REVIEW AND EVALUATION.

Example: Retrenched FACULTY MEMBER who has been granted tenure by the
University from which retrenched is appointed with tenure at the receiving University
effective fall 2015. This FACULTY MEMBER will be evaluated in accordance with
Article 12 during academic year 2017-2018. The next fifth year evaluation will be
conducted in academic year 2022-2023,

A FACULTY MEMBER who receives a notice of retrenchment from a University shall

be placed on a preferred rehiring list. Each University shall have a separate rehiring list. The
least senior FACULTY MEMBER shall be the first name placed on such list. He/she shall be
retained on the preferred rehiring list for a period equal to his/her furlough period. Hpen

sepatationfrom-the University; the STATE SYSTEM-shall provide reimbursement of COBRA
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apres his-extension-of coverase-the STATE SYSTEM shall not-be-required

it ofit to-retrenched EACULTY MEMBERS—At the University where
retrenchment is occurring, no new FACULTY MEMBER will be hired to fill a vacancy for
which a retrenched FACULTY MEMBER on the preferred rehiring list is qualified, as
determined by the President of the University.: or his/her designee, in his/her sole discretion,
based upon the appropriate qualifications for the approved position as recommended by the
department and approved by management and as documented in the position description, unless
the vacancy first is offered in writing to all such qualified FACULTY MEMBERS on that list,
for recall in reverse order of placement. Such offer (which shall be made by registered mail to
the last known address of the FACULTY MEMBER and to APSCUF) to qualified FACULTY
MEMBERS shall remain open for a period of fifteen (15) calendar days. During the period that
a FACULTY MEMBER is on a preferred rehiring list, he/she shall keep the University from
which he/she was retrenched and the Chancellor informed of any permanent or temporary
change in his/her address. In the event a FACULTY MEMBER rejects in writing an offered
position in accordance with the foregoing, or in the event he/she does not respond in writing
within said fifteen (15) calendar day period, his/her name shall be passed over, but he/she shall
remain on the preferred rehiring list. If a FACULTY MEMBER cither rejects in writing two (2)
offered full-time positions of one (1) year or more or fails to respond in writing within the above
stated time limits to two (2) offered full-time positions of one (1) year or more, his/her name
shall be removed from the preferred rehiring list and all preference rights under this Article shall
cease. Part-time FACULTY MEMBERS shall have recall rights only with respect to part-time
positions but shall be considered for full-time positions in accordance with Article 11,
APPOINTMENT OF FACULTY.

--------

K. In the event a FACULTY MEMBER is recalled in accordance with the provisions of
Section J. above, he/she shall receive the same rank and step which he/she had when he/she was
retrenched. In addition, he/she shall retain all sick leave accumulations, credits for tenure or
tenure status and credits for sabbatical leave, and shall be entitled to repurchase past service
credits for retirement in accordance with COMMONWEALTH regulations. Furthermore, he/she
shall not be considered a new employee for purposes of fringe benefits provided for FACULTY
MEMBERS covered by this Agreement.

L. If a program at one (1) University is moved to another University, whether or not a
similar program existed at that other University, FACULTY MEMBERS who receive
appointments at the other University with respect to that program will be considered as having
been transferred and not retrenched. As such, the FACULTY MEMBERS affected shall be
entitled to all rights and privileges of transferred employees, including transportation and moving
expenses, subject to STATE SYSTEM/UNIVERSITIES rules and regulations pertaining thereto.
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Such transferred employees shall not be reduced in rank or step.

M. The University shall, on or before November 1 of each year, provide the local APSCUF
President and state level APSCUF with a seniority list for each University. In addition, a copy of
such list shall be sent to the department chairperson for posting in each department. All such
lists shall reflect each FACULTY MEMBER'S most recent date of appointment at the University
(first day on the payroll) and within his/her current department.

Positions on such list shall be considered final unless a question is raised with respect
thereto by an individual FACULTY MEMBER within a period of sixty (60) days from the date
of delivery of the list to APSCUF. The seniority list shall be compiled according to the seniority
agreement between the STATE SYSTEM and APSCUF.

N. 1; Nothing contained within this Article shall be construed as requiring a University
to retain more ACADEMIC FACULTY MEMBERS in a department or program or more
ADMINISTRATIVE FACULTY MEMBERS in an administrative department or unit
than the President, or his/her designee, deems to be needed in that department or unit.

2. Nothing contained in this Article shall prohibit ADMINISTRATIVE FACULTY
MEMBERS from assuming full-time teaching positions in accordance with Article 7,
PERFORMANCE OF BARGAINING UNIT WORK, of this Agreement.

0. All preference rights under this Article shall cease upon acceptance by a FACULTY
MEMBER of a regular full-time position under the provisions of Sections D. or G. or J. of this
Article.

P. The parties shall meet and discuss during the term of the Agreement aspects of this
Article that are of mutual interest.

Q. The parties agree that any grievances relating to retrenchment issues will be handled in an
expeditious fashion in the steps of the grievance procedure. The parties also agree that if
APSCUF requests that any such grievances be submitted to arbitration, the parties will make a
good faith effort to schedule the arbitration hearings during the academic year in which the
notices of retrenchment are issued.

R. If an arbitrator should find that the meet and discuss requirements of this Article have
been violated by management, the arbitrator's remedy shall be limited to ordering additional
meet and discuss between the parties, and the arbitrator may not insert himself/herself into that
process. If an arbitrator should find that a FACULTY MEMBER was improperly retrenched, the
arbitrator's remedy shall be limited to determining whether or not reinstatement is appropriate
and whether or not full or partial back pay, seniority and fringe benefits should be awarded.
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Article 30
HEALTH AND WELFARE

A. A jointly-administered Health and Welfare Fund has been established under the
provisions of an Agreement and Declaration of Trust executed by and between APSCUF and the
STATE SYSTEM/UNIVERSITIES. This Health and Welfare Fund shall conform to all existing
and future federal and Commonwealth statutes and regulations controlling such Health and
Welfare Funds. Said Agreement and Declaration of Trust provides and shall continue to provide
equal representation on the Board of Trustees by and between APSCUF and the STATE
SYSTEM/UNIVERSITIES.

B. The Board of Trustees of the Health and Welfare Fund shall determine at their discretion
and in accordance with the terms of this Agreement and the terms of the Agreement and
Declaration of Trust, health and welfare benefits which may be extended by the Health and
Welfare Fund to FACULTY MEMBER S;-their-spouse/domestie-partner; -and their eligible
dependents.

C. 1. Mw%%%%a%@ﬁ@%%ﬁh&ﬂ

21.  EffeetiveJuly.1.2013For the term of this agreement, the STATE SYSTEM shall
pay an annual amount to the Health and Welfare Fund of $35334-40 1,125.74 for each
full-time FACULTY MEMBER in an active pay status. The STATE SYSTEM shall
_remit its confributions, together with an itemized statement, to the Health and Welfare
Fund on a biweekly basis during the 20 pay periods in which the faculty salaries are paid.

32.  The biweekly contribution rate shall be $53-875 56.287 (increased-to-$56-57-as-of
Jaly1-2013) for each full-time FACULTY MEMBER in active pay status. The rate for
part-time FACULTY MEMBERS shall be proportionate to the percent of the regular
workload assigned to the FACULTY MEMBER. For example, the rate for a FACULTY
MEMBER employed half-time shall be one-half of the rate for a full-time FACULTY
MEMBER.

34.  Beginning with the first full pay period for the academic year, the STATE
SYSTEM shall determine the number of full-time FACULTY MEMBERS in active pay
status during that pay period and contribute $53-875 56.287 {inereased to-$56-57-as-of
Faly15-2013) for each full-time FACULTY MEMBER. The STATE SYSTEM also shall
make contributions for all faculty wage hours reported for the pay period at the rate of

$.718 750 {inereased-teo-0-754-as-ofFuly 1520433 -per hour.
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54,  The STATE SYSTEM shall remit biweekly contributions to the Health and
Welfare Fund within fourteen (14) days of the last day of the pay period for which
contributions were calculated.

65.  For purposes of this Agreement, FACULTY MEMBERS in “active pay status”
shall include the following:

a. FACULTY MEMBERS who receive a full or partial paycheck for the pay

period.

b. FACULTY MEMBERS who are on leave without pay with benefits.

£ FACULTY MEMBERS who are on leave without pay without benefits for
a period of one full pay period or less.

76.  The procedures provided for in number 1 through 6 above shall be utilized to
calculate and remit contributions on behalf of FACULTY MEMBERS eligible under

Section D. below.

1. Contributions on behalf of part-time FACULTY MEMBERS shall be made on a
proportionate basis with the calculations based on the workload provisions of Article 23,
WORKLOAD AND WORKLOAD EQUIVALENTS.

2. Full contributions will be made for all FACULTY MEMBERS on full or partial
educational leaves without pay.

3. Full contributions will be made for all FACULTY MEMBERS on leaves without
pay due to sickness, parental or family care leave that are also eligible for benefits under
the SSHEGHP pursuant to Article 21.A.8.

54. Full contributions will be made for all terminated FACULTY MEMBERS who
are eligible for any type of benefit from the STATE SYSTEM pursuant to Article 15.G.

L. Contributions made by the Employer to the Health and Welfare Fund as indicated
in Sections C. and D. above shall not be used for any purpose other than to provide health
and welfare benefits in accordance with the terms of this Collective Bargaining Agree-
ment and the Agreement and Declaration of Trust and to pay the operating and
administrative expenses of the Fund.

2 All benefits extended by this Health and Welfare Fund must be designed to be
excludable from the "regular rate" definition of the Fair Labor Standards Act.
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3. The Trustees of the Faculty Health and Welfare Fund shall determine whether
federal law requires that FACULTY MEMBERS must be permitted to opt out of the
benefits provided under the Fund and/or whether FACULTY MEMBERS must
contribute toward the cost of Fund benefits, via payroll deduction or through other
means, in order to maintain the excepted status of the benefits. If the Trustees determine
that FACULTY MEMBERS must be permitted to opt out of Fund benefits, the Trustees
shall establish procedures for electing to opt out of such benefits. If the Trustees
determine that employee contributions are legally required, the Trustees shall determine
the amount of such contributions, provided, however, that the amount shall not exceed
the greater of the minimum amount required by federal law necessary to preserve the
excepted status of the benefits or five dollars ($5.00) per year.

4. No dispute over a claim for any benefits extended by this Health and Welfare
Fund shall be grievable or in any fashion subject to any grievance and arbitration
procedure established in any collective bargaining agreement between the STATE
SYSTEM/UNIVERSITIES and APSCUEF.

It is expressly agreed and understood that the STATE SYSTEM/UNIVERSITIES do not

accept, nor are they in any manner to be charged with hereby, any responsibility connected with
the determination of benefits for, nor with any liability to, any FACULTY MEMBER claiming
under any of the benefits extended by the Health and Welfare Fund. It is expressly agreed that
the liability of the STATE SYSTEM/UNIVERSITIES in any and every event with respect to
benefits extended by the Health and Welfare Fund shall be limited to the contributions indicated
under Sections C. and D. above.
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Article 31
MISCELLANEQOUS CONDITIONS

A. Offices

The STATE SYSTEM/UNIVERSITIES shall supply each FACULTY MEMBER with
suitable office space and facilities, which the STATE SYSTEM/UNIVERSITIES shall maintain.

B. Unemployment Compensation

FACULTY MEMBERS shall be eligible for unemployment compensation benefits as
provided by law.

€3 Indemnity for Liability

The STATE SYSTEM/UNIVERSITIES shall hold a FACULTY MEMBER harmless of
and from any and all claims, suits, orders or judgments arising as the result of any action taken as
a FACULTY MEMBER in the ordinary course of employment.

D. Television Tapes

Participation in instructional television tapes is to be voluntary on the part of FACULTY
MEMBER(S). The University and FACULTY MEMBER(S) shall agree, either before or after
the taping, as to the future use and disposition of the taped material.

E. Curriculum Committee

1. There shall be a curriculum committee at each University, which shall be selected
as determined by the FACULTY, but which may include at least one (1) administrator if
designated by the President. Each campus shall establish processes and procedures for
recommending curricular action (including but not limited to guidelines on program
review, program and course initiation, class size, and similar recommendations), which
shall be developed and approved at local meet and discuss. Said processes and
procedures will be reviewed by State Meet and Discuss to insure each university is in
compliance with this provision. Current curriculum committee agreements/curricular
procedures or policies shall remain in effect unless renegotiated consistent with this
Section. Nothing in this Section shall be interpreted as invalidating or limiting any
existing or future local curriculum committee agreement, with regard to matters not
specifically addressed herein. Local APSCUF Chapters and Universities retain the
authority to establish by local agreement the procedures and authority of the curriculum
committee, so long as the agreement does not violate a specific provision of this Section.

2. Recommendations of the curriculum committee shall be transmitted to the
President or his/her designee for approval or disapproval. The President or his/her
designee shall respond within 30 days. The President’s or designee’s disapproval of a
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curriculum committee recommendation will be accompanied by a written explanation to
the curriculum committee chair of the reasons for the President’s or designee’s
disapproval. The decision of the President (or his/her designee) to reject the
recommendation(s) of the curriculum committee pursuant to this Section shall be final
and not subject to challenge through the grievance procedure.

Past Practice

Rules, regulations, policies or practices relating to wages, hours and terms and conditions

of employment now existing and not in conflict with this Agreement shall remain in effect unless
modified, amended or eliminated in the same manner as they had been adopted. The provisions
of this section of this Article shall be subject to the provisions of Article 5, GRIEVANCE
PROCEDURE AND ARBITRATION, but only with respect to whether the procedure used to
modify, amend or eliminate the rules, regulations, policies or practices was the same as was used
to establish the rules, regulations, policies or practices.

G.

H.

Academic Advising and Student Scheduling

1. The parties recognize that academic advising is a role of the faculty, and that no
change in the involvement of faculty in academic advising is intended by this statement.

2 The parties also recognize that it is appropriate for the UNTVERSITIES to assign
to other personnel (who may not be a member of the bargaining unit) the following tasks

in-cooperation-with-the-faculty adviser-of record-and-the-department-chairperson:
a. student course schedules and registration;
b. informing students of degree, major field, distribution and track requirements;
c. assisting in the implementation of academic advisor’s recommendations;
d. problem-solving in scheduling conflicts;
e. assisting students in gaining access to recommended courses;

f. maintaining and communicating the schedule of current and future course
offerings (including special designation courses) by department; and

g. understanding the four-year structure of course offerings.

3. Durine the term-of this-Agreement;-the-parties-shall study-the student-advising
functon-and recommend models-of best-practice:

Contractual Deadlines
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All contractual deadlines that occur on a Saturday, Sunday or any day when the
UNIVERSITY’s administrative offices are closed shall be extended to the next regular business
day.
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Article 40

NEW-BRANCH CAMPUSES AND OTHER TEACHING LOCATIONS

Neww-Branch Campuses

2.1.  The University may appoint FACULTY MEMBERS whose entire workload will
consist of assignments at a sew-branch campus if this condition of employment 18
included in the FACULTY MEMBER'S letter of appointment.

3.2.  The University may appoint a FACULTY MEMBER to teach a portion of his/her
workload at both the main campus and a aew-branch campus if this condition of
employment is included in the FACULTY MEMBER'S letter of appointment. The
Employer must designate either the main campus or branch campus as the primary work
location for the purpose of determining travel expenses in accordance with 5. below.

4.3.  Except as provided elsewhere in this Section, FACULTY MEMBERS employed
at the main campus may teach at a aew-branch campus only on a voluntary basis.

5.4.  Except as provided elsewhere in this Section, FACULTY MEMBERS employed
at a new-branch campus may teach at the main campus or at another sew-branch campus
only on a voluntary basis.

6-5. FACULTY MEMBERS whe-travel-between-the-main-and branch-campuses-will
be reimbursed for travel and other expenses pursuant to Article 32, TRAVEL

EXPENSES, of this Agreement.
Any Other Teaching Locations

1. When the STATE SYSTEM/UNIVERSITIES consider offering a course(s) and/or
program(s) at other teaching locations including those leased or owned, it shall notify the
affected department(s). The STATE SYSTEM/UNIVERSITIES may staff the course(s)
or program(s) with volunteers and/or with FACULTY hired with the expectation of
teaching at other locations stated in their letter of appointment. A faculty member who is
hired to teach at other locations as stated in his/her letter of appointment shall not be
eligible for the incentive payments under 3. below. Additionally, the Employer must
desionate a primary work location for the purpose of determining eligibility for travel
expenses in accordance with 4. below. Alternatively, the STATE
SYSTEM/UNIVERSITIES may seek written agreement from the affected department(s)
to provide FACULTY MEMBERS to staff the course(s) or program(s). The
department(s) may develop a rotation system to staff the course(s), which shall be
approved by the department(s).
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2. If a department(s) that has made such a written commitment to staff courses is
unable to provide a FACULTY MEMBER to another teaching location, the University
shall attempt to appoint a temporary FACULTY MEMBER to teach the course. In the
event a temporary FACULTY MEMBER cannot be appointed, the University may assign
another FACULTY MEMBER to teach the course.

. > fFoctive fall 1997 existing ] | s shall be subi »

4.3, Inaddition to their regular compensation under this Agreement, FACULTY
MEMBERS who volunteer to teaching at other teaching locations or are assigned in
accordance with 2. above may elect one of the following incentives, except that no
incentive shall be paid for teaching locations within fifteen (15) miles of the FACULTY
MEMBER’S home or the University, whichever is closer:

Total Cumulative Cash Professional Development
Miles Traveled Incentive Incentive

500 miles or less 0 0

501-1,500 miles $375 $500

Over 1,500 miles $750 $1,000

a. The cash incentive is not subject to employee or employer retirement

confributions nor to retirement earnings. No additional costs shall be incurred by
UNIVERSITIES offering courses should this option be selected by FACULTY
MEMBERS other than mandated employer benefit contributions.

b. FACULTY MEMBERS accepting teaching assignments at other teaching
locations may also be granted campus-based scheduling preferences.

&, Professional development funds in this Section are funds which are
credited to an account on behalf of the FACULTY MEMBER rendering services
at other teaching locations and shall be non-lapsing funds. These funds may be
used to support professional development activities including, but not limited to,
research, equipment, scholarships, tuition reimbursement, travel,
seminar/conference/workshop registration fees or other professional development
activities. A FACULTY MEMBER may draw from his/her professional
development account by written notification to the President or his/her designee.
The FACULTY MEMBER should include documentation verifying the activity
for which the funds have been requested.

d. The cash incentive shall be paid or the professional development incentive
shall be credited to the FACULTY MEMBER’S account at the end of the
semester upon submission of appropriate documentation verifying the total
cumulative miles traveled for the semester.

54. FACULTY MEMBERS will be reimbursed for travel and other expenses pursuant
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to Article 32, TRAVEL EXPENSES, of this Agreement.
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Article 42
DISTANCE EDUCATION
Preamble

L The purpose of distance education is to increase accessenrich and te-inerease-the

avallablhty of the cumculum offermgs of the STATE SYSTEWUNIVERSITIES ~J,—he

42.  Distance education is a part of the approved curriculum and evaluated pursuant to
Section F.

Definitions
1. Distance Education
a. Distance Education is an educational process in which the instruction

occurs with the instructor and student in different locations. Distance Education
makes use of one or more technologies including web-conferencing to deliver
100% of the instruction for the course to students who are separated from the
instructor and to support interaction between the students and the instructor
svnchronously or asynchronously. éeﬁﬂed»&s—}ﬁs%eheﬁwhefe—the—ll&%
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Online/web-based is the delivery of instruction synchronously or
asynchronously.

ITV - Interactive Television (compressed video) is the delivery of
instruction by two-way synchronous audio and video among two or more
seographically-separated locations.

a. For purposes of compensation, enline/web-based-distance education
courses must have one hundredeighty percent {86%)(100%) of the-eousrse
instruction delivered online or via ITV. In-person and/or proctored exams and
field experiences are excluded when determining whether the distance education
course is being delivered one hundred percent (100%) online or via ITV.

WW%M%@M@M@@W&%W

2. Home Site

Home site means the site at which the distance education originates. There may
be more than one (1) home site for a distance education course, if more than one (1)

FACULTY MEMBER is involved. The-site-at-which-a-distance-education-courseis
recorded-or-otherwise stored-for-later-transmission-or replay-shall-be-deemed-a-home-site:

3, Remote Site

A remote site is any site physically separate from the home site at which a
distance education course is received. There may be more than one (1) remote site for a
course. Ifa-course-whichisrecorded-or-otherwise-stored-for-laterreplayisreplayed-at

1 g e e ol ko S 1o s} fie i u
purpeses-and-the remote-sitefor replay-purposes: Individual website users shall not be

considered individual remote sites.
4. Originating FACULTY MEMBER(S)d

The originating FACULTY MEMBER(S) may be one (1) or more FACULTY
MEMBERS who develop and teach a distance education course.

5. Instructor of Record
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For credit-bearing University courses, the instructor of record is the FACULTY
MEMBER(S) who has the task of grading students and otherwise supervising the offering
of a distance education course. In no event shall a person who is not a FACULTY
MEMBER be the instructor of record, except as provided for under Article 7,
PERFORMANCE OF BARGAINING UNIT WORK.

FACULTY Participation

L Except where specifically stated in a letter of appointment for a FACULTY
MEMBER describing his/her job expectations, teaching through distance education
technologies shall be voluntary. The assignment of distance education courses to those
faculty members who volunteer to teach through distance education shall be made in
accordance with Article 6, Section A.1 of this agreement.

2. Prior to teaching a distance education course, University officials may require
FACULTY MEMBERS identified in C.1. to complete appropriate training in distance
education instruction or the use of a technology. A FACULTY MEMBER may suggest
appropriate distance education training in consultation with his/her department and will
be subject to approval by the appropriate University official(s).

3. The STATE SYSTEM shall encourage FACULTY participation in the distance
education planning process. The STATE SYSTEM has established a Distance Education
Advisory Committee and APSCUF may appoint three (3) APSCUF representatives to
this committee or its successor.

Technical and Instructional Support

I. The University shall assure the availability of technical support professional(s)
and instructional design professional(s) and materials appropriate to the principal
technology and consistent with the FACULTY MEMBER’S prior training and
experience. Effective Fall- 2014 failure-of o University-te-provide-such-technical-support
and-instructional-design-professional{s)-shallresult in-continuation-and/orresteration-of
development-andredevelopment-fees-for FACULTY MEMBERSteaching-online/web-
based-courses-and 1TV compressed-video-courses-taught-at-that University-in-accordance
with-Seetion H-6-and- 7 below—In-Universities-that-provide such-technieal-suppert-and
instractional-design professional{s)-dDisputes concerning the sufficiency or adequacy of
the support provided shall be presented, in the first instance, for resolution at local meet
and discuss. If the issue is not resolved at local meet and discuss, a grievance may be
initiated under Article 5, GRIEVANCE PROCEDURE AND ARBITRATION.

2 The University shall assure the means for students at remote sites to interact with
FACULTY MEMBER(S) (e.g. site visits, voice mail-bexes, e-mail, fax-and other
technological methods of communication).

2 The University shall insure that textbooks and other course materials are available
to students at remote sites. Additionally, arrangements shall be made for library access,
either through technology or physical access, as appropriate.
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Course Approval

L In-approving-distance-educationcourses,the-following eriteriashall-be-applicable:
{a)-course-approval through-the-traditional-academic processi-{b)-a-qualified-instruetor;
{e)use-of suitable technology-as-a-substitute-for the-traditional-classroom:(d)-suitable
epportunity-for-interaction between-instructor and-student;{e)-suitable-evaluation-of
student achievement by-the instructorr-and-(H-integrity-of the-evaluation-methods-used:

2. In accordance with Article 31E, Nnew credit bearing courses, which may be
offered through distance education, must be approved through the normal course
approval procedure at the University.

3. Existing credit bearing courses, which may be offered through distance education,
shall be reviewed by the department and University curriculum committee, which shall
each provide its recommendation to the President or his/her designee. Each University
shall develop an expedited procedure to complete this review within thirty (30) days.
Such procedure shall be reviewed with APSCUF at local meet and discuss prior to
implementation.

Evaluation

1. Evaluation of FACULTY MEMBER(S) teaching distance education courses shall
follow the same procedures and practices that apply to regular classroom courses
identified in Article 12, PERFORMANCE REVIEW AND EVALUATION.

2.2.  For distance education courses, a peer evaluation process shall be developed by
local APSCUF and University management and approved at local meet and discuss. This
process must be completed no later than June 30, 2017.

2. For distance education courses, an appropriate student evaluation instrument shall
be developed by local APSCUF, the University management and the appropriate student
government body as designated by the President, and approved by local APSCUF and the
University management at local meet and discuss. This student evaluation instrument
shall be reviewed every three vears by local APSCUF, the University management and
the appropriate student government body as designated by the President. to ensure its
continued effectiveness. The University shall insure that student evaluation instruments
are made available to, and completed by, students at all remote sites.

4. Student evaluations and peer evaluation(s) shall be conducted the first time a
faculty member teaches an online course and ITV course at his/her university regardless
of tenure status and experience in teaching distance education. The results of this initial
student evaluation and peer evaluation are not applicable to the faculty member’s
performance review and evaluation under Article 12. These evaluations shall be shared
with the Dean or appropriate manager for the sole purpose of supporting the faculty
member’s professional growth.
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G. Intellectual Property

Ownership of Intellectual Property created through distance education shall be governed
by the provisions of Article 39, INTELLECTUAL PROPERTY.

H. Compensation
L. Base Compensation
Credit-bearing courses taught via distance education during the academic year
shall be included in the workload hours pursuant to either Article 23, WORKLOAD
AND WORKLOAD EQUIVALENTS, or Article 27, CONTINUING EDUCATION, as

appropriate. Credit-bearing courses taught via distance education during the summer
shall be paid at the appropriate summer school rate.

3. Compensation Per StudentHome Site-and-Remete-Site-Instruction

a. A FACULTY MEMBER teaching a distance education I'TV/compressed
video course during the academic year shall receive his/her base compensation for
teaching at the home site. A FACULTY MEMBER teaching a distance education
course during the summer shall be paid at the appropriate summer school rate for
teaching at the home site. Additionally, the FACULTY MEMBER shall receive &
payment-o£ $250.00-for-eachremote-site-and-$15:00-§25.00for each student
enrolled at the remote site(s). Eorpurpeses-ofthe-$250-00-remote-stte-payment;
individual-web-site-users-shall not-be-eonsidered-individual remote-sites:
Enrollment will be established en-the day after the last day of the add/drop period
for that class for that semester.

b. A FACULTY MEMBER teaching a distance education online/web-based
course during the academic year shall receive his/her base compensation for
teaching at the home site. A FACULTY MEMBER teaching a distance education
course during the summer shall be paid at the appropriate summer school rate for
teaching at the home site. Additionally, the FACULTY MEMBER shall receive a
payment of $25.00 for each student enrolled in the course. Enrollment will be
established en-the day after the last day of the add/drop period for that class for
that semester.

3—Instruction-at-the Remote-Site(s) Only

~A-EACULTY MEMBER-teaching-a-distance-education-course-during-the
academie year will receive-histher base compensation-for the-assigned-worklead-plus-a
payment-of $250.00foreachremotesite—A-FACULTY- MEMBERAeaching a-distanee
education-course-during-the-summer-will- be-paid-the-appropriate-summer school rate-plus
a-payment-of $250.00 for each remote-site—For purpeses-of the-$250.00-remote-site
payment-individual-web-site-users-shallnot-be-considered-individual-remote-sites:

4 Reecordinga-Course-Withouta Live-Class Present
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83, Travel

If it is necessary for a FACULTY MEMBER to travel to a remote site(s) for
orientations or other academic purposes, travel expenses shall be reimbursed pursuant to
Article 32, TRAVEL EXPENSES.
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Article 46
TERM OF AGREEMENT

A. This Agreement shall be effective as of July1;-20141-and shall remain in full force and
effect to and includingJune 30,2015, This Agreement shall automatically be renewed from year
to year thereafter unless either party shall notify the other party in writing of their intent to
renegotiate all or parts of this contract by such time as would permit the parties to comply with
the collective bargaining schedule established in the Public Employee Relations Act.

B. Prior agreements and/or understandings that were established on or after July 1, 1989,
shall expire at the end of the tenth year of the agreements and/or understandings, unless the
agreements and/or understandings have been reviewed and reaffirmed at local meet and discuss,
or negotiated in the case of summer school, promotion policies and procedures, and continuing
education. Only the Chancellor/University President and the State/local APSCUF President have
the authority to establish/reaffirm agreements and/or understandings. Before any local
agreement or understanding becomes null and void, it will be referred to State Meet and Discuss
for resolution. If not resolved at State Meet and Discuss, the agreement or understanding shall
expire as described above. (This procedure does not apply to past practices and local/state
agreements settling grievances.)

In Witness Whereof, the parties to this Agreement intending to be legally bound by its
provisions have signed and executed this Agreement on-June--5-2043.

Union: Employer:
B R
ry s

E Thicks . GuidoM Pichin
—President — - {hodran

— - Board-of Gevernors

Staart W-Davidsen ——Peter H-Cardand

——Chief Negotiator — —ActineChaneeHor

— State-Systemrof-Hicher Edueation

——Kenneth Mash —James-FE-Killeur
——NegotiationsTeam-Chairpersen — —ChiefNegotiator
— Elizabeth MaeDaniel — Michael A-Mottola
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—— Negotiator —Negotiator
I Tt
Chrstopher M- Forent
Viliam E_ Wil
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E.

E.

APPENDIX C
Rules for Determining Seniority

Leave Without Pay

i Seniority normally does not accrue during a period of leave without pay (LWOP),
except as specifically provided in this Policy.

2. A regular, full-time faculty member who has taken a partial LWOP prior to fall
1985 shall receive pro-rated seniority credit, if the faculty member was in regular full-
time status prior to the leave and completed five or more pay periods during the semester.
The pro-rated seniority credit for that semester will be equated to the proportion of the
normal workload which the faculty member worked. For example, a faculty member
who worked a one-half (1/2) workload and took a one-half (1/2) LWOP would earn one-
half (1/2) credit for that semester.

3. Beginning in the fall of 1985, a full seniority credit will be granted for up to eight
(8) semesters for any semester that a regular, full-time faculty member is on a full or
partial LWOP granted by the President of his/her University.

4. After a regular, full-time faculty member uses his/her allotment of eight (8)
seniority credits for eight (8) different semesters of full or partial LWOP as described
above, the faculty member will receive a partial seniority credit for any subsequent
semester he/she is on a partial LWOP granted by the President of his/her University.
Such partial seniority credit shall be calculated pursuant to paragraph 2 of this Section.

5. Beginning in the fall of 1993, any faculty member employed at any State System
of Higher Education University, who accepts a leave without pay from his/her institution
and then accepts employment as a manager at any of the universities in the State System
of Higher Education or the Office of the Chancellor, will accrue one-half (1/2) seniority
credit per semester during the time period as a manager.

Educational Leave Without Pay--Seniority does accrue for ELWOP granted prior to
August 1, 1970 and subsequent to fall 1985 pursuant to Section A above.

Military Leave--Seniority does accrue during periods of military leave.
Exception: Faculty members who are/have been separated from military service by
"discharge under other than honorable condition," "bad conduct discharge" or

"dishonorable discharge" shall not be entitled to seniority credit for such military service.

Suspension--Seniority does not accrue for suspensions.

Part-time Service--Seniority does not accrue for part-time service.

Work-Related Disability Leave--Seniority does accrue during periods of approved work-
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related disability leave.

Sabbatical Leave--Seniority does accrue as if the faculty member is in regular full-time
daily attendance. :

Child Rearing Leave--Seniority does not accrue during periods of child rearing leave,
except as provided in Section A above.

Disability-Leave Due to Pregnancy--Seniority does accrue for a faculty member during
the period she is unable to work and uses accrued sick leave for medical reasons as
certified by a physician.

Parental I.eave Without Pay--Seniority does not accrue during periods of parental leave
without pay, except as provided in Section A above.

APSCUF Service--Seniority does not accrue for service as an elected or appointed
official or representatives of APSCUF.

Exception: Seniority does accrue for service as State President of APSCUF.

Managers Returning to Former Departments

1. Seniority does accrue for all prior time spent in the bargaining unit for a manager
who returns to the bargaining unit within three (3) years of his/her appointment fo a
management position.

2 Seniority does not accrue for the time spent as a manager.

o A faculty member who has served three (3) or more years as a manager shall
begin his/her service in the bargaining unit with no seniority credit. This manager will
also receive a date of appointment corresponding to his/her first day on the payroll as a
faculty member subsequent to his/her service as a manager and will also receive an
appropriate seniority number for that year.

4, Seniority does accrue for service as an acting manager.

Resignation--Seniority terminates upon resignation.

Retirement--Seniority terminates upon retirement.

Discharge--Seniority terminates upon discharge.

Inter-University Transfer--Tenured Faculty Members--A faculty member shall receive
seniority (length of service) credit at the receiving University of three (3) years or, where

the President and the receiving department agree, additional seniority (length of service)
credit may be granted up to the full amount accrued at the former University.
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Q. Inter-University Transfer--Non-Tenured Faculty Members--A probationary non-tenured
faculty member shall receive no seniority (length of service) credit unless the President
and the receiving department agree, in which case seniority credit may be granted up to
the full amount accrued at the former University.
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APPENDIX L

HEALTH CARE MANAGEMENT PROGRAM (WELLNESS PROGRAM)

The following elements shall be included in a health care management program (wellness

program).

L,

(%)

PASSHE-The State System shall continue to make a wellness program available in
accordance with Article 21, Section A.3.c of the Collective Bargaining Agreement.

There shall be no pre-existing condition exclusion for participation in the wellness
program.

The wellness program shall be made available to active faculty members and covered
spouses/domestic partners in the PPO and-indemmnity plans.

New faculty members enrolled in the PPO plan and hired (not date of acceptance of
contract) less than 30 days prior to the cut off date(s) for completion of the healthcare
management program requirements will automatically contribute at the participant
level as set forth in Article 21, Section A.3. a, and Section A.5.a. The faculty member
and covered spouse/domestic partner must complete the health care management
program requirements by the next cut off date in order to continue to contribute at the

participant level for the next fiscal year.

Faculty and covered spouses/domestic partners who elect not to complete the health
care management program requirements will be eligible to contribute at the participant
level as set forth in Article 21, Section A.3.a, and Section A.5.a in subsequent fiscal
years provided that they complete the requirements by the completion cut off date.

Personal health information provided through the wellness program shall be protected
by the Health Insurance Portability and Accountability Act (HIPAA).

APSCUF Date STATE SYSTEM Date
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APPENDIX M

el Heloas Tenad T
On-behalfof APSCUF—————
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() Blue

PPO Blue Benefit Summary
PPO Blue-10090%/8070%;$0250 Network Deductible;
$15/$25 OV Copay; $100 ER Copay
On the chart below, you'll see what your plan pays for specific services. You may be responsible for a facility fee, clinic

charge or similar fee or charge (in addition to any professi
qualifies as a hospital department or a satellite building of

onal fees) if your office visit or service is provided at a location that
a hospital.

Benefit Network Out-of-Network
General Provisions !

Benefit Period(1) Calendar Year

Deductible (per benefit period)

Individual Nenre$250 $250500

Family $500 $5001,000

Plan Pays — payment based on the plan allowance 100%90% after deductible 8070% after deductible

Out-of-Pocket Maximums (Once met, plan pays 100%

for the rest of the benefit period)

Individual NetApplicable$1,000 $1,5002,000

Family $2,000 $3,0004,000

Total Maximum Out-of-Pocket (includes deductible,

coinsurance, copays, prescription drug cost sharing and

other qualified medical expenses, Network only.(2)

Once met, the plan pays 100% of covered services for

the rest of the benefit period.

Individual $6,6006,850 None

Family $13,20013,700 None
Office/Clinic/Urgent Care Visits

Retail Clinic Visits_& Virtual Visits (7) 100% after $25 copayment 8070% after deductible

Primary Care Provider Office Visits & Virtual Visits (7) 100% after $15 copayment 8070% after deductible

Specialist Office Visits_& Virtual Visits (8) 100% after $25 copayment 8070% after deductible

Virtual Visit Originating Site Fee (8)

90% after deductible 70% after deductible

Urgent Care Center Visits

8070% after deductible

100% after $25 copayment

_Telemedicine Services (9) ___

Routine Adult
Physical exams

rentive Care(4)

“100%after Not Covered

10 copayment

100% no deductible 8070% after deductible

~Adult immunizations

100% no deductible 8070% after deductible

Colorectal cancer screening

100% no deductible 8070% after deducttble

Routine gynecological exams, including a Pap Test

100% no deductible 8070% no deductible

Mammograms, annual routine and medically necessary

8070% after deductible

100% no deductible

Diagnostic services and procedures

100% no deductible 8070% after deductible

Routine PSA Screening

100% no deductible 8070% after deductible

Routine Pediatric
Physical exams

100% no deductible 8070% after deductible

Pediatric immunizations

100% no deductible 2070% no deductible

Diagnostic services and procedures
Hospital and Medical/Surg

Hospital [npatient

100% no deductible 8070% after deductible
ical Expenses (including materni

100%90% after deductible

8070% after deductible

Hospital Outpatient

400%90% after deductible 8070% after deductible

Maternity (non-preventive facility & professional
services) Excludes Dependent Daughter except
complications

100%90% after deductible 8070% after deductible

Surgical Expenses (except office visits) Includes
Assistant Surgery, Anesthesia, Sterilization and
' Reversal Procedures. Excludes Neonatal Circumcision

Emergency Room Services

Medical Care (except office visits) 100%90% after deductible 8070% after deductible
Includes Inpatient Visits and Consuitations
100%90% after deductible 8070% after deductible

jency Services
100% after $100 copayment (waived if admiited)

Ambulance {emergency)

100% no deductible

Ambulance (non-emergency)

Mental Hea

100%90% after deductible 8070% after deductible

thiSubstance Abuse



Inpatient Mental Health 100%90% after deductible 8070% after deductible

Inpatient Detoxification/Rehabilitation 400%90% after deductible 8070% after deductible
ggéﬁ);‘tl\e/riwstitl\;’lenta! Health_includes Virtual Behaviorial 100% after $25 copayment 8070% after deductible
Qutpatient Substance Abuse includes Virtual 100% after $25 copayment 8070% after deductible

Behaviorial Health Visits

Benefit 7 Network Out-of-Network
Therapy and Rehabilitation Service

Physical Medicine 100% after $25 copayment 8070% after deductible
QOutpatient unlimited
Respiratory Therapy 100%90% after deductible 8070% after deductible
Spinal Manipulations 100% after $25 copayment 8070% after deductible
30 visits/benefit period
Speech & Occupational Therapy 100% after $25 copayment | 8070% after deductible
Outpatient 30 visits per therapy/benefit period
Other Therapy Services - Cardiac Rehabilitation, 180%90% after deductible 8070% after deductible
Chemotherapy, Radiation Therapy, Dialysis and
Infusion Therapy
er Services
Allergy Extracts and Injections 4100%90% after deductible 8070% after deductible
Applied Behavior Analysis for ASD (3) 4009%90% after deductible 8070% after deductible
Assisted Fertilization Procedures Not Covered
Dental Services Related to Accidental Injury 100%90% after deductible 8070% after deductible
Diabetes Treatment 100%90% after deductible 8070% after deductible
Diagnostic Services
Advanced Imaging (MRI, CAT, PET scan, etc.) 100%90% after deductible 8070% after deductible
Basic Diagnostic Services (standard imaging, diagnostic 100%90% after deductible 8070% after deductible
medical, lab/pathology, allergy testing)
Durable Medical Equipment, Orthotics and Prosthetics 4009%90% after deductible 8070% after deductible
Elective Abortion Not Covered {except in cases of rape, incest, or to avert death of
the mother)
Home Health Care (Excludes Respite Care) 100% 90% after deductible | 8070% after deductible
60 visits/benefit period
Hospice (Includes Respite Care) 100%90% after deductible | 8070% after deductible
180 days/benefit period
Infertility Counseling, Testing and Treatment(5) 100%90% after deductible 8070% after deductible
Oral Surgery 100%90% after deductible 8070% after deductible
Private Duty Nursing 100%90% after deductible 8070% after deductible |
240 hours/bensfit period
Skilled Nursing Facility Care 100%90% after deductible | 8070% after deductible
100 days/benefit period
Transplant Services 100%90% after deductible | 8070% after deductible
Precertification Requirements(6) Yes

(1)Your group’s benefit period is based on a Calendar Year

(2)The Network Total Maximum Out-of-Pocket (TMOOP) is mandated by the federal government, TMOOP must include deductible, coinsurance, copays,
prescription drug cest share and any qualified medical expenses. Effective with plan years beginning on or after January 1, 2045-2016 the TMOOP cannot
exceed $6,6006,850 for individual and $43:26013.700 for two or more persons.

{3)Coverage for eligible members to age 21. Services will be paid according to the benefit category (e.g. speech therapy). Treatment for autism spectrum

disorders does not reduce visit/day limits.
(4)Services are limited to those listed on the Highmark Preventive Schedule and Women's Health Preventive Schedule. Gender, age and frequency limits

may apply.

(5)Treatment includes coverage for the correction of a physical or medical problem associated with infertility. Infertility drug therapy may or may not be
covered depending on your group’s prescription drug program.

(6)Highmark Medical Management & Policy (MM&P) must be contacted prior to a planned inpatient admission or within 48 hours of an emergency or
maternity-related inpatient admission. Be sure to verify that your provider is contacting MM&P for precertification. If not, you are responsible for contacting
MM&P. If this does not occur and it is later determined that all or part of the inpatient stay was not medically necessary or appropriate, you will be
responsible for payment of any costs not covered.

(7)Virtual, Retail & Behavioral Health Virtual Vists — the purpose of this benefit is to allow a member to have a virtual visit through the use of secure
telecommunications technology. The secure telecommunications technology must provide both audio and video streams. Virtual visits can be conducted for
initial, follow-up. or maintenance care. The member's responsibility is the copayment that would normally apply for an in-person primary care, retail or
behavioral visit.

(8)Virtual Specialist Office Visit — the purpose of this benefit is to allow a member to have a virtual follow-up visit with a specialist that may be located a
significant distance away. The member's responsibility is the copayment that would normally apply for an in-person specialist visit and a fee from the
“originating site”. The PCP’s office or clinic that provides access to the video conferencing equipment may also charge a fee. The originating fee will be
applied to the deductible and/or coinsurance as determined by the member’s specific benefit plan design. .

(9)Services are provided for acute care for minor ilinesses. Services must be performed by a Highmark approved telemedicine provider. Virtual behavioral
health visits provided by a Highmark approved telemedicine provider are eligible under the Outpatient Mental Health/Substance Abuse benefit.
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TNIGHMARK.

Prescription Drug Card Program
Summary of Benefits

| Rx - $0; $510/$1830/$36-50 Retail; $4020/$3660/$72-100 Mail; Comprehensive

PRESCRIPTION DRUG RETAIL PHARMACY _ MAIL SERVICE PHARMACY
Deductible . None
Prescription Drug 31 day supply 90 day supply
Defined by the Premier $5-10 Generic Copay $40-20 Generic Copay
2012National -Pharmacy Network - $48-30 Brand Formulary Copay $38-60 Brand Formulary Copay
Not Physician Network. $36-50 Brand Non-Formulary Copay $72-100 Brand Non-Formulary Copay
Formulary® Comprehensive
Formulary Benefit Design Incentive
Generic Substitution Soft -When you purchase a brand drug that has a generic equivalent you will be
responsible for the brand drug copayment plus the difference in cost between the
brand and generic drugs, unless your physician requests that the brand name drug
be dispensed
Out-of-Pocket Maximum Not Applicable
Claim Submission Pharmacy Files at Point-of-Sale
Non-Network Pharmac Member Files Claims
PR RIPTION DR : OR
Contraceptives (oral and injectable) Covered
| | Fertility Agents Covered
Fluoride Products Covered
Insulin and Diabetic Supplies Covered
Smoking Deterrents (prescription) Covered
Vitamins (prescription) Covered
Weight Loss Drugs Covered
Prescription Hair Growth Products _ Not Covered
_ CARE MANAGEMENT PROGRAMS i
Exclusive Specialty Pharmacy N/AApplies — selected high cost prescription drugs are covered only when they are
Provider dispensed through an exclusive pharmacy provider
Quantity Level Limits on selected Applies — the quantity dispensed under your plan per new or refill prescription may
prescription drugs be limited per recommended guidelines.
Managed Rx Coverage on selected MNAApplies — certain drug therapies may be monitored for appropriate usage and
prescription drugs subject to case evaluation if recommended guidelines are exceeded
Managed Prior Authorizations™** Applies on select high cost drugs_See below
@ The formulary is an extensive list of Food and Drug Administration (FDA) approved prescription drugs selected for their quality, safety and effectiveness.

It includes products in every major therapeutic category. The formulary was developed by the Highmark Pharmacy and Therapeutics Committee made up
of clinical pharmacists and physicians. Your program includes coverage for both formulary and non-formulary drugs at the specific copayment or
coinsurance amounts listed above.

| *#%*Prescription Drugs that require Prior Authorization: Grewth-Hermenes See attached list




Prescription Drug Program Administrative Changes
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Managed Rx Coverage Program
The managed prescription drug coverage (MRxC) program consists of online edits that encourage the

safe and effective use of targeted medications to meet the clinical needs of members. To better
manage the rising cost of these medications, the MRxC program also promotes the use of lower cost
brand and generic medications. Many of the criteria are automated in order to reduce the
administrative burden on physicians and to reduce member disruption.

For a listing’ of medications included in this program, click here.

Managed Prior Authorization Program

Certain medications will require prior authorization to ensure the medical necessity and
appropriateness of the prescription order as defined by Highmark prior authorization policies. The
member's prescriber must obtain authorization from the Plan, prior to dispensing the medication by a
retail pharmacy or through mail order, if applicable, otherwise the medication will not be covered by

the Plan.

For a listing” of medications included in this program, click here.

Step Edit Program

Generic medications can reduce prescription cost, and increase medication adherence while
providing the same benefits as the brand name medication. This policy defines the criteria under
which coverage for a brand name medication will be considered when generic products are available
within the same therapeutic class. Medications targeted in program are used to treat acid reflux,

cholesterol, and depression.

For a listing! of medications included in this program, click here.

Note: 1. The medications included for each program are subject to change from time to time by Highmark.



MRxC Programs
The managed prescription drug coverage (MRXC) program consists of online edits that encourage the safe and
effective use of targeted medications. Many of the criteria are automated in order to reduce the administrative
burden on physicians and to reduce member disruption. The drugs in this category are covered with certain
restrictions in place.

Please note, some drugs included under this program may be covered, excluded, or require additional
authorization depending on the product and/or group specific requirements.

MRxC Program
Policy Topic/Medication Name Drug Use

Abilify (arEpiprazoIef major depressive disorder, mania, schizophrenia, bipolar
disorder, autism spectrum disorders

Accolate (zafirlukast) varies: asthma, allergic rhinitis

Ampyra (dalfampridine) multiple sclerosis

Avinza {morphine sulfate) management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Brand Statin Edit; hyperlipidemia

Altoprev®, Lescol®, Lescol® XL, Lipitar®,
LiptruzetTM, Livalo®, Mevacor®, Pravachol®,
Zocor®, Simcor®, Vytorin® (Applies to Brand form

of medications ONLY)

Brintellix (vortioxetine) major depressive disorder

Bunavail {buprenorphine/naloxone) opioid dependence

Butrans {buprenorphine) pain management

Caverject (alprostadil)? erectile dysfunction

Cialis (tada|aﬁ|]2 erectile dysfunction

codeine sulfate pain management for breakthreugh pain

Cymbalta (duloxetine)1 major depressive disorder, generalized anxiety disorder,
diabetic peripheral neuropathy, fibromyalgia, chronic
musculoskeletal pain

Demerol {meperidine) pain management for breakthrough pain

desvenlafaxine fumarate major depressive disorder

Dilaudid (hydromorphone) pain management for breakthrough pain

Dolophine (methadone) management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Doxycycline Acne Products: Adoxa, Doryx, Monodox|acne

Duragesic (fentanyl) transdermal patch management of moderate to severe pain when around
the clock analgesia is required for an extended period of
fime

Edex (al prostadil)z erectile dysfunction

Egrifta (tesamorelin) lipodystrophy

Embeda (morphine sulfate/naltrexone) management of moderate to severe pain when around

the clock analgesia is required for an extended period of
time




Exalgo (hydromorphone)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
fime

Fetzima (levomilnacipran)1

major depressive disorder

Gralise (gabapentin)

post-herpetic neuralgia

hydromorphone

pain management for breakthrough pain

Hysingla ER

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Interferon Beta

multiple sclerosis

Intuniv (guanfacine)3

attention deficit hyperactivity disorder

Kadian (morphine sulfate)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Kapvay (clonidine)®

attention deficit hyperactivity disorder

Khedezla (desvenlafaxine)1

maijor depressive disorder

Kuvan (sapropterin)

hyperphenylalaninemia

Lamisil (terbinafine)

varicus fungal infections

Levitra (\Jfardenaﬁl)2

erectile dysfunction

levorphanol tartrate

management of moderate to severe pain when around
the clock analgesia is required for an extended pericd of
time

Lidoderm (lidocaine)

post-herpetic neuralgia

Lyrica (pregabalin)

diabetic peripheral neuropathy pain, post-herpetic
neuralgia, fibromyalgia, seizure

meperidine

pain management for breakthrough pain

methadone oral solution

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Migraine; various medications-refer to policy migraine

Extended Release Minocycline HCI (e.g. Xinine, acne

Solodyn)

Mitigare (colchicine) gout attack prophylaxis

morphine sulfate

pain management for breakthrough pain

MS Contin (morphine sulfate)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Muse {alprostadi])2

erectile dysfunction

Nugcynta (tapentadol)

pain management for breakthrough pain

Nucynta ER (tapentadol ER)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Nuedaxta (dextromethorphan/quinidine)

pseudobulbar affect

Opana ER (oxymoarphone); Oxycontin ER
{oxycodoen)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Oxy IR (oxycodone);Opana (oxymorphone) -
immediate release opioids

pain management for breakthrough pain

OxyContin (oxycodone)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Pristiq (desvenlafaxinef

major depressive disorder




Seroquel XR (quetiapine)’

major depressive disorder, schizophrenia, bipolar

Singulaic{montelukast)

Sporanox (itraconazole)

various fungal infections

Staxyn (\Jfardenaﬁl)2

erectile dysfunction

Strattera (atomoxet]‘ne)3

attention deficit hyperactivity disorder

Suboxone (buprenorphine and naloxone)

opioid dependence

Subutex (buprenorphine)

opioid dependence

Symbyax (olanzapine/fluoxeting)’

bipolar disorder

Targinig ER (oxycodone/naloxone)

management of moderate to severe pain when around
the clock analgesia is required for an extended period of
time

Uloric (febuxostat)

gout

Viagra (sildenafil)*

erectile dysfunction

Viibryd (vilazodone)'

major depressive disorder

Xifaxan 550mg (rifaximin)

hepatic encephalopathy

Zohydro ER (hydrocodone)

pain

Zubsolv (buprenorphine/naloxone)

opioid dependence

Zyflo (zileuton)

varies: asthma, allergic rhinitis

1. These drugs may be excluded if the group excludes Psychotherapeutic Agents.

2. These drugs may be excluded if the group excludes impotency coverage.

3. These drugs may be excluded if the group excludes Attention Deficit Disorder Agents.




Prior Authorization Program

Prior authorization is necessary for coverage for certain medications. In these cases, clinical criteria, based on
plan coverage conditions approved by the Pharmacy and Therapeutics Committee, must be met or other
information must be provided before coverage is considered. The provider must submit documentation of the
rationale for the use of the medication before the member is eligible for coverage. Drugs that typically require
prior authorization and their uses are listed below.

To request a drug that requires prior authorization, please complete the medication request form and fax to 1-
866-240-8123. If you do not have a form, please call 1-800-600-2227 and one will be faxed to the provider.

Please note, some drugs included under this program may be covered, excluded, or require additional
authorization depending on the product and/or group specific requirements.

Prior Authorization
Policy Topic Drug Use

Actemra (tocilizumab) rheumatoid arthritis

Acthar (corticotropin} adrenocortical insufficiency diagnosis, infantile spasms,
multiple sclerosis

Adcirca (tadalafil) pulmonary arterial hypertension

Adempas (riociguat) pulmonary arterial hypertension

Afinitor/Afinitor Disperz (everolimus) advanced renal cell carcinoma

Androgens / Anabalic Steroids hormone deficiency

Arcalyst (rilonacept) cryopyrin-associated periodic syndromes

Aubagio (teriflunomide) multiple sclerosis

Belvig (lorcaserin)’ obesity

Berinert (C1 esterase inhibitor (human) hereditary angioedema

Bosulif (besutinib) chronic myelogenous leukemia

Buphenyl (sedium phenylbutyrate) hyperammonemia

Caprelsa (vandetanib) thyroid cancer

Carbaglu (carglumic acid) hyperammonemia

Cerdelga (eliglustat) type 1 Gaucher disease

Chenodal (chenodiol) gallstones

Cimzia (certolizumab pegol) Crohn's disease, psoriatic arthritis, rheumatoid arthritis,
ankylosing spondylitis

Cometrig (cabozantinib) thyroid cancer

Contraceptives (oralfinjectable) non-contraceptive use

Contrave (bupropion/naltrexone) obesity

Enbrel (etanercept) rheumatoid arthritis/psoriatic arthritis, ankylosing
spondylitis, juvenile rheumatoid arthritis, psoriasis

Erivedge (vismodegib) advanced basal cell carcinoma

Esbrist (pirfenidone) idiopathic pulmonary fibrosis

Fentanyl Citrate (immediate release) cancer pain management

Fertility Medications infertility

Firazyr (icatibant) hereditary angioedema

Forteo (teriparatide) osteoporosis

Gattex (teduglutide) short bowel syndrome

Gilenya (fingelimod) multiple sclerosis

Giltrif (afatinib) non-small cell lung cancer

Gleevec (imatinib) cancer treatment for chronic myeloid leukemia




Growth Hormones

hormone deficiency

Hetlioz (fasimelteon)

non-24 sleep-wake disorder

Horizant (gabapentin enacarbil)

restless leg syndrome

Humira (adalimumab)

rheumatoid arthritis/psoriatic arthritis, ankylosing
spondylitis, juvenile theumatoid arthritis, psoriasis and
Crohn's disease

Iclusig (ponatinib)

chronic myeloid leukemia

llaris (canakinumab)

cryopyrin-associated periodic syndromes

Imbruvica (ibrutinib)

mantle cell lymphoma

Incivek (telaprevir)

chronic hepatitis C, genotype 1

Increlex (mecasermin)

primary insulin-like growth factor-1 deficiency or growth
hormone gene deletion

Inlyta (axitinib)

advanced renal cell carcinoma

Inteferons

cancer freatment; liver disease

Iressa (gefitinib)

non-small cell lung cancer, pancreatic cancer

Jakafi (ruxolitinib)

myelaofibrosis

Kalydeco (ivacaftor)

cystic fibrosis

Kineret (anakinra)

rheumatoid arthritis

Korlym (mifepristone)

cushings syndrome

Letairis (ambrisentan)

pulmonary arterial hypertension

Mekinist (frametinib)

melanoma

Movantik {naloxegol)

opioid-induced constipation

Mozohil (plerixafor)

hematopoietic stem cell mabilization for collection and
subsequent autologous fransplantation

Myalept (metreleptin)

general lipodystrophy

Nexavar (sorafenib)

renal cell cancer, metastatic liver cancer, metastatic
thyroid cancer

Northera (droxidopa) neurogenic orthostatic hypotension
Nplate (romiplostim) thrombocytopenia purpura
Ofev {nintedanib) idiopathic pulmonary fibrosis

Olysio (simeprevir)

chronic hepatitis C, genotype 1

Opsumit (macitentan)

pulmonary arterial hypertensicn

Orencia SubQ (abatacept)

rheumatoid arthritis

Orenitram (treprostinil)

pulmonary hypertension

Otezla(apremilast)

Psoriatic arthritis

Pomalyst (pemalidomide)

multiple myeloma

Procysbi (cysteamine bitartrate)

nephropathic cystinosis

Prolia (denosumab)

osteoporosis

Promacta (eltrombopag)

thrombocytopenia purpura

Provigil/Nuvigil (modafinil/armodafinil)

narcolepsy, obstructive sleep apnea

Qsymia (phen’termine.ftopiramate)1

obesity

Ravicti (glycerol phenylbutyrate)

hyperammonemia

Revatio (sildenafil)

pulmonary arterial hypertension

Reviimid (lenalidomide)

multiple myeloma, myelodysplastic syndrome

Ruconest (C1 esterase inhibitor {recombinant))

hereditary angioedema

Savella (milnacipran)

fibromyalgia

Signifor (pasireotide)

Cushing's disease




Simponi (golimumahb)

rheumatoid arthritis, pseriatic arthritis, ankylosing
spondylitis, ulcerative colitis

Smoking cessation medications

smoking cessation

Sovaldi {sofosbuvir)

chronic hepatitis C, genotypes 1, 2, 3, or 4

Sprycel (dasatinib)

cancer treatment for refractory chronic myeloid leukemia;
treatment of refractory Philadelphia chromosome positive
acute lymphoblastic leukemia

Stelara (ustekinumab)

plague psoriasis

Stivarga (regorafenib)

metastatic colorectal cancer

Sublingual Immunotherapy [ Oralair, Ragwitek,

Allergen induced allergic rhinitis

Grastek |

Sutent (sunitinib) gastrointestinal stromal tumors, renal cancer, pancreatic
cancer

Tafinlar (dabrafenib) melanoma

Tarceva (erlotinib)

non-small cell lung cancer, pancreatic cancer

Tasigna (nilotinib)

chronic myelogenous leukemia

Tecfidera (dimethyl fumarate)

multiple sclerosis

Testosterone

hypogonadism, delayed puberty, and metastatic breast
cancer

Thalomid (thalidomide)

multiple myeloma, erythema nodosum leprosum

Tracleer (bosentan)

pulmonary arterial hypertension

Tykerb (lapatinib)

breast cancer

Valchlor (mechlorethamine)

cutaneous T-cell lymphoma

Viekira Pak (ombitasvir/paritaprevir/ritonavir;
dasabuvir)

chronic hepatitis C, genotype 1

Victrelis (boceprevir)

chronic hepatitis C, genotype 1

Votrient (pazopanib)

renal cancer

Wellbutrin (bupropion)®

depression

Xalkori (crizotinib)

lung cancer

Xeljanz (tofacitinib)

rheumatoid arthritis

Xenazine (tetrabenazing)

Huntington's disease

Xtandi (enzalutamide)

metastatic castration-resistant prostate cancer (CRPC)

Xyrem (sodium oxybate)

narcolepsy

Zelboraf (vemurafenib)

melanoma

Zolinza (vorinostat)

cutaneous T-cell lymphoma

Zydelig (idelalisib )

chronic lymphacytic leukemia, follicular B-cell non-
Hodgkin lymphoma, small lymphocytic lymphoma

Zykadia(ceritinib)

{ALK)-positive metastatic non-small cell lung cancer
(NSCLC)

Zytiga (abiraterone acetate)

prostate cancer

1. These drugs may be excluded if the group excludes Anti-Obesity coverage.

2. These drugs may be excluded if the group excludes Psychotherapeutic Agents,




STEP EDIT PROGRAM
Generic medications can reduce prescription cost, increase
medication adherence while providing the same benefits as
the brand name medication. This policy defines the criteria
under which coverage for a brand name medication will be
considered when generic products are available within the
same therapeutic class.
The policy will apply to the following classes:
« Proton pump inhibitors
+ HMG-CoA reductase inhibitors (statins)
« Selective serotonin {norepinephrine) reuptake

inhibitors (SSRI/SNRI)

This policy will be superseded if the medication requested

is included in a separate policy specific to that medication

(i.e., prior authorization). Similarly, the formulary status of the
medication and other edits may still apply. This policy will only
apply to adults 18 years of age and older.

Members who meet the criteria as outlined below will receive
automatic authorization at the level of the pharmacy without
documentation of additional information:
- When provided as a benefit, coverage for a brand PP]
will be approved if:
- The member has tried and failed any generic PPI
within the last 120 days.
« Coverage for a brand statin will be approved if:
- The member has tried and failed any generic statin
within the last 24 months.
« When provided as a benefit, coverage for a brand SSRI/SNRI
will be approved if:
- For new starts, the member must try and fail any
generic SSRI/SNRI prior to trying a brand SSRI/SNRI
- For changes to existing therapy, the member has tried
any brand or generic SSRI/SNRI within the last 180 days

HNIGHMARK.

Proton Pump Inhibitors Brand SSRI/SNRIs

- Aciphex(ra beprazo]e) Celexa (mtalopram)

Dexilant (dexlansoprazole) Cymbalta (duloxetme)

First- Lansoprazole Effexor (venlafaxine)

First- Omeprazole o m

Kapldex (dexiansoprazole)

Nexium (esomeprazo[é)

" Effexor XR (venlafaxine)

" Fluoxetine HCI powder and
L 00 maitaRlet

Lexapro (escitalopram)

Omeprazole powder

wPre\jf-é'c'i-d"(Ian*sbpraziolei)“ ) Luvox CR (ﬂuvoxamlne)

" Prilosec (omeprazole) Lf’ﬂ' (pam"e“”e) R
Paxil CR (paroxetine)

Protonix (pantoprazole)

Pexeva (paroxetine)

i Prozac (ﬂuoxetlne)

Zegerid (omeprazole/
sodium bicarbonate)

Prozac Weekly (ﬂuoxetme) |

Brand Statins ' Sarafem (fluoxetine)

Altoprev (lovastatin) Sertrallne HC| Powder

Venlafaxine HCI ER Brand
Zoloft (sertraline)

Lescol {fluvastatin)

Lescol XL (fluvastatin)

Lipitor (atorvastatin)

Liptruzet (ezetimibe
and atorvastatin)

1

Livalo (pitavastatin)

Mevacor (lovastatin)

Pravachol (pravastatin)

Simcor (nlacm and
simvastatin)

Vytorin (ezetimibe and
S|mvastat|n}

Zocor (s:mvastatln)

Highmark Blue Shield is an independent licensee of the Blue Cross and Blue Shield Asscdiation,
Blue Shield and the Shield symbol are registered service marks of the Blue Cross and Blue Shield
Association. Highmark is a registered mark of Highmark Health Services, 25908 7/13 CS 105621



