
 

Discussion Guide 
 

 
I. Facts: While close to 52 percent of professional jobs are held by women, women are 

substantially underrepresented in leadership roles. Only 14.6 percent of executive 
officers, 8.1 percent of top earners, and 4.6 percent of Fortune 500 CEOs are women. 
Focusing on the financial services industry, women still represent fewer than 20% in the 
financial services C-suite. According to Forbes, at this rate, it is estimated that women 
will not achieve leadership parity until 2085.  

  
 Question:  
 

• What are possible factors that contribute to the gender parity gap in the financial services 
industry?  

 
II. Facts: Research on whether or not having more women on boards leads to superior 

corporate performance is inconclusive. McKinsey & Company examined results of the 
Women in the Workplace Survey representing banking and consumer finance, asset 
management and wholesale banking and insurance sectors in North America and found 
a positive correlation between greater gender diversity on boards and better performance 
in terms of profitability and economic profit margin. In contrast, Professor Katherine Klein 
of Wharton cites peer reviewed academic studies including a broad range of companies 
across industries and geographies that conclude the presence of more women board 
members has little to no impact (positive or negative) on a firm’s performance. Either 
way, there is a strong argument in favor of increasing women representation on boards 
to foster gender equality.    

 
Questions:  

 
• Some people believe that greater diversity may improve firm performance. If so, what 

factors may lead to this result?  
• There is still much work to be done to achieve gender parity in the financial services 

sector. Using recommendations offered today, can you suggest what the industry 
can do to engage the next generation of female business leaders?  

 
III. Facts: Today, more than 40 percent of women are heads of households and according to the 

recent research, more than half of women control their household finances. Business majors 
overall tend to earn higher incomes compared to other majors. Therefore, the choice of a 
college major and the eventual career path have an impact on the lifetime earnings potential 
of women. 
 
Questions:  
 

• Who (your family, friends, teachers, etc.) or what had an effect on your choice of 
major?  

• Have you had any negative or positive experiences that influenced your choice of a 
major/program?  

• What can universities do to attract more women to colleges of business?  
 


