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I. Background and Summary
IRS regulations state that reimbursement or payment of moving expenses to employees is
taxable as compensation. Board of Governors Policy 1984-14-A: Terms and Conditions of
Employment of Senior Policy Executives, sections A.4.e. and 8.4.b., provide that university
presidents, provosts, vice presidents, academic deans, and other positions 200 and above
may be eligible to receive reasonable and customary relocation expenses when hired:

A. Section A.4.e.: At the time of employment, moving expenses [for the president] will be
paid by the university, whether the move is within the State System or into the State
System. Reimbursement of reasonable and customary relocation expenses (subject to
IRS regulations and State System procurement policy and procedures) will be covered.
Reimbursement of costs requires the president to obtain a minimum of three quotes from
responsible bidders. Reimbursement will be capped at the amount quoted by the lowest
responsible offeror.

8. Section 8.4.b.: At the discretion of the appointing authority, at the time of employment,
moving expenses may be paid in part or in full [for a provost, vice president, academic
deans, and other positions 200 and above] by the university, whether the move is within
the State System or into the State System. Reimbursement of reasonable and
customary relocation expenses (subject to IRS regulations and State System
procurement policy and procedures) will be covered. Reimbursement of costs requires
the individual to obtain a minimum of three quotes from responsible bidders.
Reimbursement will be capped at the amount quoted by the lowest responsible offeror.

II. IRS Regulations
Expenses or reimbursements paid by the employer for an employee's moving expenses are
included as wages in box 1 of the employee's Form W-2 and are subject to withholding of
income, social security, and Medicare taxes.
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